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MESSAGE

It is with great pleasure that we announce the publication of the new volume 
of KILE News (English). Its late arrival only indicates the thoughtfulness of 
Kerala Institute of Labour and Employment (KILE) towards its content and 

reach.

From its inception, the Institute has been making meaningful interventions 
in areas of its mandate. With each year, the institute is advancing in its path 
towards achieving its objectives. On the occasion of its 40th anniversary, 
the Institute is determined to be more socially relevant and visible. Training 
programmes for workers, their leaders and officials who deal with labour 
issues are organized by the Institute on the basis of their importance and 
requirements. These programmes where instrumental in bringing forth 
tangible changes in various sectors of its activities. As you may know, the 
Institute conducts research on topics related to labour and employment with 
special focus on Kerala. We are now taking special care to disseminate the 
findings of research studies and to make the link between the  research and the 
training of the Institute stronger.

The present Government of Kerala have concrete ideas to drive the 
Institute into  greater heights; and the announcement to make the Institute 
a ‘National Institute’ has already been made! Damage done by the floods 2018 
notwithstanding, this progressive Government and Kerala Institute of Labour 
and Employment are doing their best to rise to the occasion by expanding 
their activities and flying into new horizons. A Civil Service Academy for the 
children of the members of various Labour Welfare Fund Boards, taking up 
long term research project, etc, are some of its new activities.

Hope Kerala Institute of Labour and Employment (KILE) will get support 
from all quarters in our new mission, as in the years that passed. We dedicate 
this new issue to you, especially the public at large, and expect response and 
feedback to enable us to improve our efforts further. 

V Sivankutty
Chairman
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It is with a deep sense of satisfaction and relief that we 
publish the English edition of KILE NEWS, a quarterly 
publication, now because the Institute is celebrating its 

40th year of existence. When we evaluate overselves, we 
have reasons to believe that our efforts to improve upon 
the welfare of the workers have had tangible results across 
the state. 

The Kerala Institute of Labour and Employment began 
its state-wide celebrations when the Chief Minister of 
Kerala, Sri. Pinarayi Vijayan, formally   inaugurated the 
year – long programme in March, 2018.

The Institute conducts career and skill development 
courses, awareness programmes, and various training 
courses for the workers of the state. The Research wing of 
the Institute carries out regular studies to help improve 
the quality of work and the workers.

A few interesting articles are chosen for the readers 
of the magazine and I hope that the entries herein will be 
interesting to you.  

Finally, I seize this opportunity to extend my gratitude 
to all those who have assisted me in bringing out the issue. 

Wish you all a happy reading. 

M  Shajeena
Executive Director



WOMEN

Women 
Workers
Issues and Struggles

V Sivankutty
Chairman, Kerala Institute of 
Labour and Employment

Millions of Indian women 
who want to be self- 
reliant and autonomous 
face an extremely 
challenging situation in 

India today. Denial of opportunity 
to work is denial of their rights to 
intervene in the society. Nature of 
work has changed much with the 
introduction of neo- liberal policies 
in India. Women  have become more 
adversely affected by the development 
of new structures of exploitation in 

each sector. ‘New generation’ issues 
like contractualisation, casualisation, 
outsourcing, unhealthy work 
environment,  inadequate basic 
facilities, denial of equal wages for 
equal work, sexual violence, lack of 
job security, prevalence of piece rate, 
specific problems of workers under 
various schemes and so many other 
issues exist in sectors where women 
workers are in the majority.

Issues faced by women workers 
are not homogeneous. For example, 
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women in unorganised and 
traditional sectors such as  trade, 
commerce, IT, fishing, plantation, 
private  educational sector and private 
hospitals are different from those 
faced by women in the organised 
sectors. Therefore, it is imperative to 
tackle the issues at various levels by 
raising them as women’s issues based 
on the peculiar nature of problems 
faced by these sectors.

Women’s organisations should be 
in the forefront to lead such struggles 
along with workers’ organisations. 
Denial of rights and issues peculiar 
to woman workers do not find any 
mention in the prevailing paradigm of 
Trade Union Movements. Measured 
steps are needed to introduce the 
struggling women and their issues 
into larger struggle. 

Women’s organisations in general 
are not in a position to treat the issues 
of working women with adequate 
importance because of the fact that 
they deal with far broader issues 
of women as a community, thereby  
denying women their democratic 
rights and organisational activities.

Woman’s organisations should be 
able to intervene in these struggles 
making work and survival as the 
bases of the process of empowerment 
in order to form healthy democratic 
work relationships  and to resist 
attempts to exclude women workers 
from social security provisions. The 
following section is to highlight some 
of the main issues of woman workers 
in unorganised sectors mentioned 
earlier.

Traditional Sector
Minimum  wages  and maximum 

work prevails in Kerala’s traditional 
sector in the age of globalisation. Coir, 
handloom, cashew and plantation  

are the sectors where women are in 
the  majority. Women’s basic rights 
in these sectors have been obtained 
after historic struggle over the years.

Coir
The number of employees in 

the coir sector has been reduced to 
mere one lakh, whereas a few years 
ago there were more than five lakh, 
workers. Women in this sector work 
in a very unhygienic atmosphere and 
get very low wages. Woman workers 
should get professional training 
to facilitate diversification and 
mechanisation of the sector.

Handloom
Approximately 50,000 people 

work in this sector where the wages 
are much lower than the national 
average. Workers should get social 
security provisions, including health 
insurance.

Cashew
Inequality and  exploitation 

prevail in the cashew industry where 
more than three lakh women work. 
Even in the modern era, unhygienic 
surroundings, scarcity of drinking 
water, unavailability of restrooms, 
basic facilities and the like plague 
many factories. Women in this sector 
squat  for hours to do the work and 
many suffer from occupational 
diseases. Each factory should have at 
least one room that should include 
healthy work area, place to change 
clothes, drinking water, and clean 
toilets.
•	 Minimum	 wages	 are	 not	

implemented in the sector though 
it is statutorily fixed.

•	 Leave	with	pay	is	denied	in	many	
places.

•	 Practice	of	exploiting	the	workers	
by manipulating quantity of the 
end product should come to an 
end.

•	 Labour	 department	 should	
immediately intervene and 
help find solutions to the above 
matters.

Women’s organisations should be in the forefront to 
lead such struggles along with workers’ organisations. 
Denial of rights and issues peculiar to woman workers 
do not find any mention in the prevailing paradigm of 
Trade Union Movements.
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Plantation
•	 Minimum	

wages are not 
implemented in 
the rubber and 
tea plantation 
sectors where a 
large number of 
women work.

•	 Government-approved	
benefits such as Employees 
State Insurance Scheme, 
Provident Fund and Gratuity are 
denied.

•	 Even	 people	 who	 worked	 for	 10	
to 15 years are not permanent 
employees.

•	 Life	 in	 the	 labour	 quarters	 is	
pathetic even now. These shelters 
should be maintained at regular 
intervals.

•	 Creche	 and	 nursery	 facilities	
should be established.

•	 Goods	 	 for	 daily	 use	 should	 be	
available at a fair price.

Fishing
•	 Working	 conditions	 of	 fisher	

women are very pathetic.
•	 While	 some	 sell	 fish	 by	 carrying	

them on their head, some sit 
down at market place on the road 
to sell fish.

•	 Credit	societies	should	be	created	
to facilitate loans. At present, 
huge amounts of money are 
borrowed from money lenders 
for their daily business. Heavy 
interest rates and various types 
of harassment when repayment 
gets disrupted are some of the 
problems they face.

•	 Transportation	 facilities	 for	
woman workers in the fishing 
sector should be improved.

•	 Women	who	sell	fish	on	roadside	
and at market place should be 
given financial assistance to own 
‘bunks’ to sell their fish through 
Matsyafed.

•	 Freezer	to	store	fish	for	each	zone	
should be established.

•	 Toilet	 facilities	 should	 be	 made	
available.

•	 Drinking	water	availability	should	
be ensured.

•	 Street	 vendors	 often	 face	
insecurity and violence from anti-
social elements.

Unaided 
Schools and Colleges
•	 Unaided	 educational	 sector	 is	 an	

area that has a number of issues.
•	 This	sector,	where	a	great	number	

of women work, does not give 
minimum wages to its workers. 

•	 Moreover,	many	are	said	to	return	
by hand a part of their monthly 
salary they receive through banks.

•	 Teachers	of	the	sector	do	not	have	
even freedom of expression. They 
are subjected to disciplinary 
action if they reveal the 
issues they face in their 
workplace.

•	 Many	 of	 them	 even	
wear the clothes 
according to the 
choice of the 
management.

•	 If	 a	 school	 does	
not produce the 
success as per the 
expectation of 
the management, 
teachers get 
punished for that.

•	 Ensuring	 good	
performance  and 
getting respectable grades 
are also the responsibility of 
these teachers.

•	 Scarcity	 of	 drinking	 water,	
absence of restrooms and staff 
rooms are only some of the 
problems that the teachers face.

Nursing
•	 In	 spite	 of	 government	

interventions and enactment of 
laws  in favour of nurses, many 
private hospitals do not give 
minimum wages.

•	 Government-approved	 working	
hours and shift systems are not 

followed in many hospitals.
•	 Job	 security	 is	 still	
a distant dream for many 
nurses.
•	 Nurses	 are	

sometimes subjected 
to physical and sexual 

harassment, the news of which 
do not go beyond the four walls 

of the hospital.
•	 Many	 hospitals	 are	 reluctant	

to ensure even the minimum 
facilities for the nurses who work 
on night shifts.

•	 Unhealthy	 work	 relations	 and	
opportunities exist.

•	 Complaint	Box	should	be	installed	
in all hospitals. Such boxes should 
not be under the control of the 
management of the hospitals. 
These boxes should be opened in 
the presence of representatives of 
Department of Labour and those 
of the nurse’s 

unions.
•	

Solutions 
may be found through 
discussions that should be held 
on a weekly basis. Complainants 
identity should not be revealed at 
any cost. 

•	 Many	 of	 them	 cannot	 event	 talk	
about the problems they face at 
their work places.

IT Sector
•	 Provisions	 for	 job	 security	 and	

social security are absent in this 
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sector.
•	 There	 are	 no	 special	 provisions	

for protection of women in this 
sector which demands travel and 
work at odd hours.

•	 Employees	 often	 suffer	 from	
stress related to their work. They 
face a number of issues related to 
physical and mental health due 
to their odd working hours.

•	 Women	 employees	 are	
forced to be in a position 
where they either have 
to leave their job for 
the sake of their family 
or give up family for 
having a satisfying 
carrier. Synchronising 
both family and career 
seems to be almost 
impossible  for woman 
workers.

•	 It	 is	 very	 common	 that	
they have no fixed working 
hours and often they have to 
work overtime.

•	 Absence	 of	 provisions	 for	 leave	
and non- implementation of 
Maternity Benefit Act are just 
a few of the problems faced by 
women in the field.

•	 Safety	and	security	of	workers	at	
all times should be ensured by the 
managements.

•	 Creche	 facilities	 and	 proper	
accommodation should be 
arranged near the workplace.  
Creche facilities do not exist even 
in places where even a thousand 
employees work.

Domestic Workers and 
Home Nurses

Domestic  workers and home 
nurses are some of the widely visible 
group of women workers in the last 
ten to fifteen years in urban and rural 
areas. Taking care of  infants, cooking 
food and so on constitute the main 
work of women in this field. 
•	 They	are	subjected	to	many	kinds	

of exploitation as they work 
closely with members of families 

for whom they work.
•	 Intermediary	 agencies	 take	

substantial portion of their wages 
in the form of ‘commission’.

•	 Agencies	 generally do 
not 

provide workers with benefits like 
social security or instructions for 
safety.

•	 Agencies	 do	 not	 offer	 any	 kind	
of training to their employees 
though they do claim a portion 
from their wages. Agencies that  
exploit these workers should be 
banned.

•	 A	 labour	 bank	 or	 employment	
centre should be formed under 
the local self-government 
institutions, instead of the private 
agencies.

•	 Those	who	seek	employment	and	
those who provide employment 
should register themselves with 
the labour bank centres.

•	 Apart	from	registration,	training,	
development and welfare of the 
job seekers and providers should 
be taken care of by such banks or 
centres.

•	 Training,	 follow	up	programmes,	
credit facilities, welfare provision 
and monitoring should be made 
possible through such centres or 
banks.

•	 Minimum	wages,	working	hours,	
leave  etc. should be statutorily 
fixed.
•	 Minimum	 working	

conditions (food, shelter, and 
clothing) should be ensured.

Common Demands for all 
sectors
•	 Minimum	 wages	
should be implemented in 
all the sectors.
•	 Crèche	 facilities	
and rest room should 
be made available at 
workplaces that have 

more than 15 woman 
employees.
•	 Special	 protection	

against occupational hazards 
and diseases should be ensured.

•	Complaint	 Committee	 against	
sexual harassment should be 
formed in all government and 
semi-government organisations.

•	 Formation	 of	 local	 level	 (taluk	
level) committee to fight sexual 
harassment in unorganised 
sectors should be  ensured.

•	 Many	 existing	 committees	 are	
not  formed in accordance with 
the enactments. Regular checking 
and monitoring of the activities 
of the committees should carried 
out.

•	 Training	should	be	made	available	
to all committee members.

•	 Complaint	 Committee	 should	
be constituted in all hospitals, 
schools and offices. They should 
meet on a weekly basis and 
solutions should be found 
through discussions of the parties 
involved. 

•	 Benefits	 available	 under	 the	
Maternity Benefits Act should be 
extended to unorganized sectors 
as well. n

Domestic  workers and home nurses are some of 
the widely visible group of women workers in the 
last ten to fifteen years in urban and rural areas.
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Moving past the
40th Milestone

With Pride and 
Satisfaction

REPORT
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In tune with the changing times, 
the most literate state of India, 
Keralam opened yet another 
new chapter by establishing an 
institute, Kerala Institute for 

Labour and employment [KILE], 
in 1978, exclusively meant for the 
workers and their dependents of the 
state. Ever since its inception, KILE 
has been spearheading innovative 
programmes for the welfare and 
education of the workers at length. 
Much water has flowed  under the 

bridge since its inception. Today, 
KILE has come of age and is at the 
threshold of opening up new vistas 
for the working class. KILE is all set 
to raise its standards to those of V.V 
Giri National Institute, Delhi. To 
hasten the development  of  KILE, the 
Government of Kerala has earmarked 
3 acres of land in Trivandrum District 
for the  Institute.

KILE is equal to the task of 
transforming the traditional 
worker to a modern one, competent 

KILE is equal 
to the task of 
transforming the 
traditional worker 
to a modern 
one, competent 
enough to face all 
the challenges the 
21st century has 
in store for them.
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enough to face all the challenges 
the 21st century has in store for 
them. Tailor –made and state-of –
the art programmes are conducted 
periodically to educate both male and 
female workers and their dependents 
whereby enabling them to do their 
work in the most professional way. 

In  order to provide them 
with the advanced technical and 
professional skills, KILE’s  Research 
Department is engaged in studying 
the problems faced by the workers 
and in recommending innovative 
and professional methods to the 
workers of all disciplines, including 
plantation, agriculture, conventional 
and non- conventional sectors.

Over the past four decades, 
KILE has been making substantial 
contributions to the welfare and 
professional growth of the working 
class of the state, particularly in 
empowering those who belong to the 
organised and the un-organised areas.  
The pioneering initiatives of   KILE 
has got a few successful signature 
programmes such as ‘Ride the Waves’, 
and Disaster Management; and 
preparations are under way to begin 
a test preparation centre for the 
dependents who nurse the dream of 
becoming a Civil Servant. 

The 40th anniversary of KILE was 
formally inaugurated by Sri. Pinarayi 
Vijayan, Chief Minister of Kerala, 
on the 12th of March 2018 and the 
culmination of the anniversary was 
held at the Trade Centre, Calicut, 
on the 27th of February, 2019. 
The	 Governor	 of	 Kerala,	 Justice	
P.Sadasivam, inaugurated the grand 
finale of the year-long celebrations 
in the last week of February, 2019 
in Calicut, which was attended 
by Sri.P.Ramakrishnan, Minister 
for Labour and Employment, Sri.
Elamaram Kareem, Member of 

The 40th anniversary of KILE was formally 
inaugurated by Sri. Pinarayi Vijayan, Chief Minister 
of Kerala, on the 12th of March 2018 and the 
culmination of the anniversary was held at the Trade 
Centre, Calicut, on the 27th of February, 2019. 
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Parliament, Sri.A.pradeep Kumar, 
Member of the Legislative Assembly, 
Sri. V.Sivankutty, Chairman, KILE, 
Sreemathi. M. Shajeena, Executive 
Director, KILE, and scores of 
participants from the rank and file of 
the working class across the state. 

The concluding part of the 40th 
anniversary was held in Calicut was 
unique in many ways. An Exhibition-
cum-sale ‘Mela’ was the prime 
attraction of the event for the reason 
that public, private, and government 
organisations, including the press, 
have participated in the mega 
programme. 

Furthermore, KILE’s Research 
and Development wing has embarked 
on an ambitious programme to 
enumerate and suggest ways and 
means to solve the problems of 
the workers belonging to the 
construction, plantation and cashew 
sectors, including street vendors. 
The parameters of the research 
include worker empowerment, 
skill enhancement, information 
technology and the problems 
involving the workers of all 
disciplines. 

Finally, those at the helm of affairs 
at KILE are equal to the task and are 
working together to give the workers 
the best of professional expertise.

“The woods are lovely dark and 
deep 

But I have promises to keep; 
And miles to go before I sleep
And miles to go before I sleep” n
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TECH

Most of the people both 
general public, and 
employers are still under 
the impression that the 
ex-servicemen are eligible 

for reemployment either as drivers 
or security men. This is not correct 
as the knowledge and working 
experience they have gathered during 
their military service is eligible for 
their rehabilitation in Civil life in 
the capacities of scientific, technical, 
ministerial and general duties under 
various suitable jobs in public 
as well as private sectors. 
More than 300 service 
trades and certificates issued 
by the defence force- (Army, 
Navy and Airforce) have been 
equated with various civil 
trades and certificates 
with authority by Govt. 
of India, considering the 
speedy resettlement of 
ex-servicemen in their 
post released 
life.There are 

Ex-servicemen
Treasure troves 
of manpower

P K Sankarankutty
Consultant – KILE and 
Former Deputy Director of Employment

The Govt. of Kerala, 
through a circular issued 
in 1965 have approved all 
the equations of service 
trades with civil trades 
recognised by Govt. of 
India for appointment of 
ex-servicemen in public 
service otherthan for 
teaching posts.
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equations to degree, technical and 
nontechnical diplomas, NTC, ITC and 
other certificate courses. Such equations 
will pave the way for applying for 
several civil posts through employment 
exchanges PSCs and direct recruitments 
conducted by employers both in public 
and private sector.

The Govt. of Kerala, through a circular 
issued in 1965 have approved all the 
equations of service trades with civil 
trades recognised by Govt. of India for 
appointment of ex-servicemen in public 
service otherthan for teaching posts. 
Almost all class I technical qualifications 
of Navy and Airforce have been equated 
with technical diploma certificates. 
Whereas only two class I technical 
qualifications of Army have been equated 
to Diplomas. They are 

1) Armament Artificer A& B 
vehicles – Diploma in Automobile Engg. 
(EME)

2) Yeomon of Signals (Signal 
corps.) – Diploma in Electronics Engg.

Other class I and Class 2 technical 
qualifications are having equivalency 
with respective trades of National Trade 
Certificates. Defence Service officers 
who come through NDA qualifications 
are eligible for getting degree certificates 
issued	 by	 JNU.	 Generally,	 Army	 Special	

Class Certificate and Army I class 
certificate of education have been 
respectively equated to Matriculation 
and Standard VIII by Govt. of India. 
Kerala Govt. proceeded further in 
the matter by approving some other 
qualifications, exclusively for the state. 
If an ex-serviceman having Army I 
class or equivalent qualifications of 
Navy or Airforce pass Malayalam, the 
regional language in SSLC examination, 
his qualification will be considered as 
equivalent to SSLC. Similarly, those who 
possess clerk GD/- SD class I examination 
in the Army or similar examinations of 
Navy or Airforce, the qualification will 
be considered as Type Writing English 
(Higher). The experience as PA in the 
armed forces will be considered as 
stenography qualification.

In 1986, Govt. of India issued an 
important OM by which Matriculate 
Ex-servicemen possessing 15 years of 
service in the Defence services, can be 
considered for higher posts reserved for 
ex-servicemen if the basic requirement 
of that post is a degree qualification  
subject to the discretion of appointment 
authorities concerned. This qualification 
has been approved by Govt. of Kerala 
also.

Govt. of Kerala frequently issues 

In 1986, Govt. of 
India issued an 
important OM by 
which Matriculate 
Ex-servicemen 
possessing 15 years 
of service in the 
Defence services, 
can be considered 
for higher posts 
reserved for ex-
servicemen if the 
basic requirement 
of that post is a 
degree qualifications  
subject to the 
discretion of 
appointment 
authorities 
concerned. This 
qualification has 
been approved by 
Govt. of Kerala also.
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WFTU

into its 73rd year

orders re-iterating and recognising 
the qualifications of ex-servicemen 
based on the directions issued by Govt. 
of India. The technically qualified ex-
servicemen are eligible for the civil 
posts like tradesman, overseer, technical 
assistant, etc in various Central and State 
Govt. Departments and public sector 
undertakings. The technically qualified 
Electrical Diploma holders of defence 
services are eligible to apply as overseer 
or sub-engineer at KSEB.

While holding the post of 
Employment Officer in the Sainik 
Welfare Department for a period of 14 
years, I have had opportunities to attend 
various interview boards of PSC, BSRB, 
State and Central PSUs to protect the 
interests of  Ex-servicemen with regard 
to the equation of their qualifications 
and reservation. I was a member of State 
NCVT  Committee representing  Sainik 
Welfare Dept. During 1993-1994, a mass 
recruitment was conducted for the post 
of Asst. Motor Vehicle Inspector in the 
Motor Vehicle Dept. by Public Service 
Commission. The qualifications required 
for the post was a Diploma in Auto Engg., 
possession of HDV licence and one-year 
maintenance or servicing experience in 
a 4 wheeler motor workshop. At that 
time, in Kerala there were no polytechnic 
colleges with Automobile Engg. as a 
branch. So, among applicants there were 
a good number qualified ex-servicemen 
from Army, Navy and Air Force. I am 
happy to note that the Director, Sainik 
Welfare Dept. delegated powers to 
me to verify the service documents of 
ex-servicemen and issue equivalency 
certificates for producing before the 
public service commission for facing 
interview as I was well-versed with the 
equation of service trades with civil 
trades.

Generally speaking, it is a fact that ex-
servicemen have knowledge, experience, 
intelligence and qualification necessary 
for employment in many posts in civil 
life as technical, non-technical and 
administrative posts.  Our long standing 
concept that they are  only suitable for the 
posts of drivers and security men should 
change. We have to make use of their 
valuable service in various sectors under 
various capacity subject to eligibility, for 
their resettlement in civil life. n

The author was a Former Employment Officer in 
Sainik Welfare Dept.  for a period of  14 Years

World Feder ation of Trade Unions

V Sivankutty
Chairman, Kerala Institute of 
Labour and Employment

World 
Federation 

of Trade Unions 
demands social 

security for all, free 
health care and 

workplace safety as 
the workers celebrate 

this year’s 
foundation 

day.
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World  Federation of 
Trade Unions was 
established in Paris on 
30th October, 1945. 
It celebrates its  73rd 

foundation day this year. World 
Federation of Trade Union takes 
up workers’ issues across the world 
and has led their struggles on many 
occasions to make the world a better 
place for them.

World Federation of Trade 
Unions demands social security for 
all, free health care and workplace 
safety as the workers celebrate 
this year’s foundation day. World 
Federation of Trade Unions has 

a history of supporting workers 
of different nations who demand 
social security rights.

Advancement in Science and 
Technology has helped improve 
productivity at great length all over 
the world.  A comprehensive social 
security scheme that provides for 
basic rights of workers like medical 
aid and pension should be made 
available to all the workers. A 
threshold level in the standard of 
living that ensures food, clothing, 
shelter, work, education, medical 
aid, essential social services and 
protection against unemployment 
should be universally available. 

About 77 per cent of Indian 
citizens make both ends meet with a 
very insignificant amount of money. 
Approximately 42 per cent of 
children are deficient in nutrition. 
A humane law that supports the 
welfare of the weakest should 
prevail over the barbarian law of 
the “survival of the fittest”. If this 
has to become a reality, the present 
exploitative social system should be 
turned upside down. This objective 
can be attained only when more and 
more workers unite to fight for this 
cause. n

into its 73rd year
World Feder ation of Trade Unions
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SKILL

The modern generation is 
pretty well familiar with the 
term ‘skill’ because it is the 
most essential factor when 
a person is being considered 

for a job, be it manual or automated. 
Skills are mainly of two types: 
linguistic skill and technical skill. As 
man advances technologically and 
scientifically, he keeps on acquiring 
various skills that are essential for 
handling and managing different 
situations and machines. Therefore, 
today’s worker can never be a passive 
onlooker but an active participant 
in many ways. He must be able to 
‘communicate’ with his gadgets, 
fellow workers and superiors as well.

The Cyber Age, coupled with the 
enormous amount of technological 
innovations, has coerced the worker 
to be a seasoned and adequately 

informed employee, rather than a 
mere handyman. Workers around 
the world have undergone a sea- 
change especially in the last couple of 
centuries. It clearly shows that much 
water has flowed under the bridge 
since the Industrial Revolution; 
and workers have updated their 
knowledge in their own chosen field 
for survival.

In order to keep the workers 
in one fold, communication has 
played a decisive role. Factors 
such as colonisation, migration of 
people from one country to another 
for education and employment, 
international trade and co-operation 
among various ethnically and 
linguistically  different communities  
underscore the importance of proper 
communication  in order to cope with 
the fast changing work culture and 

Communicative 
Skills and 
employability 
of workers

Prof. Oommen Varghese 
M.A., M.Ed., TESOL (U.K.)

Over the years, workers 
have become aware 
of the importance 
of communicative 
competency in order 
to maintain a healthy 
rapport not only with their 
employers but also to make 
a qualitative improvement 
in their output.
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requirements.
Over the years, workers have 

become aware of the importance of 
communicative competency in order 
to maintain a healthy rapport not 
only with their employers but also 
to make a qualitative improvement 
in their output. For instance the 
national and international migrations 
have largely benefitted the people of 
Kerala economically, educationally 
and culturally. This is probably one 
of the reasons that Kerala is the most 
literate and economically advanced 
state in India.

As people living in villages migrate 
to big cities for education and better 
prospects, a new work culture is 
often created where more ethnically 
and culturally different societies 
coexist. The most common examples 
are Dubai, Bombay, Delhi and many 

other well-known cities in western 
countries. Since the workers have 
to work in different social milieus, 
it is essential that they ought to 
develop the skills necessary for them 
to survive in the their own chosen  
areas. Therefore, it can be inferred 
that the working conditions and 
aspirations of a worker can encourage 
him to communicate properly in the 
language spoken  in a particular place. 
This peculiar ability of Keralites help 
them migrate to different countries 
and get acquainted with the culture 
and language of  another country .

So employability of a person 
is directly related to his or her 
professional competency and 
communicative ability. It is 
this knowledge that keeps the 
Government of Kerala is far ahead 
of its sister states. Agencies such 

as Kerala Institute for Labour and 
Employment (KILE) and ODEPEC 
are specially constituted to meet the 
increasing demand for skilled and 
professional workers. It has been 
proved time and again that proper 
competency and communicative 
ability could influence the welfare 
and prosperity of a worker. KILE 
is providing on -the- job training 
and skill development programmes 
for workers and their dependents 
throughout the state. 

In the past, workers did not need 
many communication skills. Today 
the worker must have a reasonable 
amount of knowledge not only in 
handling his equipment but also 
in understanding the instruction 
manuals and other communications. 

For many centuries, 
communication has been a stumbling 
block to workers around the world. 
Today, thanks to the various apps 
and the internet, workers can 
communicate instantly without 
any hassle. Today’s working class 
in India is far more educated than 
their predecessors in many respects. 
Technology, together with proper 
planning by the central and state 
governments has revolutionised the 
concept of education. Adult literacy 
programme, supported by Edusat, 
was indeed a groundbreaking step 
towards taking literacy to every home 
across India. The nation’s gigantic 
stride in the field of worker education 
is yielding rich rewards. 

The current influx of guest 
workers from the north highlights 
the need for a reasonable level of 
communicative competence, both in 
employees as well as in employers. 
According to a study by the 
Government of Kerala, approximately 
30 lakh guest workers are residing in 
Kerala. The Government of Kerala 
is doing everything possible to 
safeguard their rights and interests 
as well. In Palakkad district about 600 
apartments are being built for the 
migrant workers; and legal protection 
is extended to these workers, so that 
they can live and work in worker- 
friendly atmosphere, like other 
citizens of India, with necessary legal 
protection. n

“When you plan for a year, sow a corn, 
When you plan for a decade, plant a tree; 
when you plan for life, train and educate people.”
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SERVICE

The 9th of October, 2018, 
is a historic day as far as 
National Employment 
Service is concerned. It is 
this very day that the first 

employment exchange for the tribal 
people came into existence The Tribal 
Employment Exchange cum Career 
Development Centre,  Palode, is in 
Trivandrum District. It is definitely a 
moment of great pride for the State of 
Kerala which has highest percentage 
of literacy in India. Unemployment 
among the educated is also the highest 
in the State. General condition of the 
scheduled castes, scheduled tribes 
and adivasis is not encouraging at all. 
Despite a number of commendable 
initiatives, the absence of proper 
career guidance, quality education, 
lack of skills and ignorance of present 
employment opportunities are the 
main reasons for the present state 
of affairs. Another stumbling block 
is that the majority of the youth are 
unaware of the higher education 

facilities, admission procedures to 
various courses offered by prestigious 
institutions in India and abroad.

It is in this context that the 
Employment Department has 
successfully launched a new venture 
called Career Development Centre 
(CDC).

Through the CDC, both vocational 
and educational guidance are 
provided to all the individuals who 
require them. The Centre is meant 
for the students of Secondary and 
Higher Secondary schools, school 
dropouts, the unemployed, the 
under-employed and all those who 
are looking for a job. The primary aim 
is to keep individuals informed of 
the choices with regard to their next 
step they must take, whether it is for 
further education, training or work. 
The Centre empowers the individuals 
to acquire suitable placement, career 
enhancement and self – employment 
within a particular age. The activities 
of the CDC also include helping 

K Abdurahimankutty
State Vocational Guidance Officer, 
Employment Department
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Moving on with 
Changing Times

the students to obtain admission 
to various institutions of higher 
learning across the nation and 
abroad. The Palode CDC aims to give 
such guidance to the tribal students. 

The Tribal Employment Exchange 
cum-Career Development Centre 
in Palode has been formed by 
merging portion each. Nedumangad 
and the Killimanoor Employment 
Exchanges. The areas Peringamala, 
Nandiyode, and Vithura belong to the 
Nedumangad Employment Exchange. 
Kallara and Pangod Panchayats come 
under Kilimanoor Town Employment 
Exchange.

It is a blessing for the unemployed 
students of those areas for they had 
to travel many kilometres to avail 
of the services of the employment 
exchanges. It was a time -consuming 
and expensive business. Travelling 
through the difficult terrains of hilly 
areas to Nedumangad or Kilimanoor 
is not an easy one. Now all the 
facilities enjoyed by the city students 

are accessible to the tribals of these 
areas as well. 

The services offered are 
registration, renewal, additional 
qualification entries, submission and 
self –employment schemes.

National Employment Service has 
responded to the needs of the hour. 
As a result, the youths’ profile has 
changed and so has the technology, 
too.

Vocational guidance activities
The following are the important 

services provided through the Career 
Development Course : 
1. Career counselling
2. Career information
3. Group guidance
4. Individual guidance
5. Psychometric test
6. Career goal setting
7. Resume preparation
8. Pre- interview discussion
9. Start - up incubation programme
10. Career consultancy

11. Coaching classes for various 
competitive examinations

12. Communication skill development 
programme

13. Career guidance  programme 
for educational institutions and 
socio- cultural organisations

14. Special programme for remote 
areas

15. Special programme for scheduled 
caste and scheduled tribe women 
and physically handicapped 
candidates.

16. SMS, email system for 
communication 

Other Services Rendered
Besides the above services, the 

Exchange also deals in employment 
related problems of widows, 
divorcees, women deserted by 
husbands, unmarried women above 
thirty- five years, husband-missing 
women, women having bedridden 
husbands and differently-abled 
people. In addition, there are various 

National Employment Service In Kerala

The Tribal Employment Exchange cum Career 
Development Centre in Palode has been formed 
by merging the Nedumangad and the Killimanoor 
Employment Exchanges. 
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self-employment schemes for these 
categories. They are as following.

Saranya
It is a gender-based scheme for 

the above categories of women, 
including unmarried women above 
thirty years. Through this scheme, an 

amount of Rs.50,000 is distributed 
as loan to start any venture on their 
own of which 50% is subsidy and the 
remaining Rs.25,000 can be paid back 
in 60 equal instalments. No interest 
is charged on this amount which is 
an added attraction of this scheme. 
Women up to 55 years of age can avail 
of this loan.

Kaivalya
This self-employment scheme 

was started in the year 2016 for 
the differentially abled people. The 
conditions and benefits are the same 
as those of Saranya. Perhaps, this 
is the only one self- employment 
scheme started by any department of 
the Central or the State Governments. 

Multipurpose Job Clubs and 
Service Centres 

This is a general scheme, which 
can be availed of by those who go 
to employment exchanges and are 
between 21 and 45 years, with 
usual relaxation of 3 years for OBC 
candidates and 5 years for SC and 
ST categories. This is a bank- linked 
scheme with 25% of the subsidy 
on the loan amount provided the 
maximum subsidy amount does not 
exceed two lakhs. A minimum of 2 
people and a maximum of 4 people 
can jointly start any viable venture 
with a maximum of 10 lakh. 

KESRU 
This is also a general and bank 

linked self employment scheme where 
a person can avail of one lakh rupee 
as maximum loan and 20% subsidy 
is available under this scheme. Those 
who register between 21 and 50 years 
can apply for this scheme. 

The newly-opened Palode Tribal 
Employment Exchange – cum- Career 
Development Centre is temporarily 
functioning in a rented building 
provided by the Palode Panchayat, 
which has allotted 10 cents of land for 
this purpose in the heart of the town. 
A modern two storeyed building 
will be constructed within two years 
which will be the first fully digitalized 
Employment Exchange in the State.  

Thus, it is evident that the 
NEE and the CDC at Palode have 
understood the requirements of the 
people there and have responded 
to them accordingly. The challenge 
now is to enable the community to 
utilize the services available at their 
doorstep. n

The newly opened Palode Tribal 
Employment Exchange – cum- Career 
Development Centre is temporarily 
functioning in a rented building 
provided by the Palode Panchayat, 
which has allotted 10 cents of land for 
this purpose in the heart of the town.
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ORGANISATION

Any organization aspires to overcome 
the various stages of survival and 
sustenance quickly and reach high levels 
of excellence, innovation and spiral 
growth. Liberalization, Privatization 

and Globalization have resulted in cut throat 
competition.  India is no exception.  In India, 
human resources have an overriding role 
on productivity, quality, industrial safety, 
reduction of conflicts and maintaining a healthy 
environment as our work force is highly skilled. 
Across the organization, there is a need for 

Dr. N R U K Kartha
Former General Manager, VSSC/ISRO

Factors to be considered in
organisational 

growth
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maintaining good behavioral pattern, 
proper and adequate communication, 
outstanding leadership and excellent 
team working.

Whether our organization is 
small or large, our dedication and 
integrity will pay us in the long run. 
An organization can grow only if all 
the employees go with a common 

objective, single mind. Along with 
technology or know how, single 
minded devotion can certainly bring 
in steady growth.

Healthy interpersonal relations 
can bring down the number and level 
of different types of conflicts. Under 
such a situation, the employees 
themselves volunteer to take the 

In developed 
countries like 
Japan, quality 
is given prime 
importance and 
employees are 
motivated by way 
of giving rewards 
for workable 
suggestions.

role of whistle blowers to reduce the 
number of accidents, take preventive 
action for espionage etc. In developed 
countries	like	Japan,	quality	is	given	
prime importance and employees are 
motivated by way of giving rewards 
for workable suggestions. Today cost 
reduction and waste reduction are 
considered very seriously and good 
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The last factor which 
deserves mention for 
organization growth is 
the need of a knowledge 
officer who will always put 
the organisational ahead 
of their competitor by 
updating in processes, 
products, technology, 
growth and innovation.

team work by way of introduction 
of quality circles has been found to 
be productive in India also. For this 
to happenwell  total cooperation of 
employees is essential .

Just	like	technical	skill	contributes	
to improvement in productivity, 
development of soft skills brings in 
happiness, good ambience and cheer 
not only at work place but in the home 
front also. Communication plays 
an important role. Whether be at 
office or outside courteous behavior 
certainly results in acceptability but 
improves the dignity of the individual 
and the organization. If we have to 
be acceptable at work spot, we have 
to be acceptable in our house, in 
our friend’s circle and in our society. 

Same is the case with happiness.
Please allow me to quote the story 

of a woman got locked inadvertently 
in a freezer room. (This happened in 
the West). Her continued shouts were 
not heard outside as the doors were 
of heavy steel and the same were was 
locked.  After about 6 hours or so the 
security opened the door only just 
to save the crying employee. Once 
settled down, the lady asked the 
security how he guessed that she is 
caught in. His answer was that she is 
one of the very few who used to greet 
him in the morning and evening, 
and he felt that he is some body.And 
he remembered that her voice was 
not heard that day and wanted to 
check up. We do not lose anything 

by greeting our subordinates first; on 
the other hand it may help at times.

Many a time, written 
communications will have to be 
resorted to in offices. One grave 
mistake though inadvertent might 
lose our job or someone else’s. 
Sometimes innocent people may 
get punished and culprits escape. 
So keeping one’s eyes and ears 
open is very important to make our 
contribution effective.

The last factor which deserves 
mention for organization growth is 
the need of a knowledge officer who 
will always put the organisational 
ahead of their competitor by updating 
in processes, products, technology, 
growth and innovation. n
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CRISIS

We live in a society of 
unprecedented job 
crises. The biggest 
challenge for societies 
globally is providing 

employment to their people. A surplus 
of capital and labour, increased 
automation and redundant policies 
are creating job crisis globally, and 
India is adversely affected by it too.  
The harsh reality of unemployment is 
being felt in almost all fields.

According to the ‘Word 
Employment and Social Outlook 

Trends 2018 Report’ by the 
International Labour Organisation 
(ILO),	 released	 on	 22nd	 January	
2018, as many as 18.3 million 
Indians were unemployed in 2017; 
and the unemployment is projected 
to increase to 18.9 million by 
2019. The Report also indicates 
that unemployment in developing 
countries is expected to increase by 
half a million in the years 2018 and 
2019, with the global unemployment 
rate remaining at about 5.3 per 
cent. For many developing and 

Alarming
Crisis of 
Unemployment
in IndiaP S Jose

Junior Employment officer  

emerging countries, persistent poor 
quality employment and working 
poverty pose the main challenges. 
The situation appears to be grim, 
considering the number of people 
applying for the limited government 
jobs. The ‘Times of India’ reported on 
May 31, 2018 that over 28 million 
applicants are expected to appear for 
90,000 jobs by the Indian Railways 
this year. Recently, on September 17, 
1.9 crore applicants appeared for the 
Railway Recruitment Board Exam 
to fill 62,907 vacancies for jobs at 

According to the 
‘Word Employment 
and Social Outlook 
Trends 2018 Report’ 
by the International 
Labour Organisation 
(ILO), released on 
22nd January 2018, 
as many as 18.3 
million Indians were 
unemployed in 2017; 
and the unemployment 
is projected to increase 
to 18.9 million by 2019.
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Level I Category, equivalent to Group 
D. These are jobs such as gang man, 
gateman, helper  in electrical and 
mechanical departments. A large 
number of those who applied were 
post- graduates. 

More than  two lakh candidates 
were competing for 1137 police 
constable vacancies in Mumbai, 
many of  whom were over-qualified; 
423 had degrees in engineering, 167 
had Masters degrees in Business 
Administration and 543 were post 
graduates, while the basic the 

qualification required for the post was 
a just a  Grade XII certificate. Earlier, 
in Uttar Pradesh, 23 lakh people 
applied for around 400 Class IV jobs, 
of which 50,000 were graduates. 
Similarly, in West Bengal, in 2017, for 
6000 Class IV jobs, Group D Category, 
25 lakh candidates appeared for the 
examination, many of whom were 
graduates or post graduates. 

What is striking about these 
figures is the huge number of 
candidates who applied for the posts 
were overqualified. These figures 

clearly show the enormity of educated 
unemployment that is prevailing now  
in India. This is further confirmed 
by a study conducted by the Azim 
Premji University. In its report, 
“State of Working India”, it is stated 
that unemployment  rate among the 
graduates is three times the national 
average. The study also reveals that 
unemployment among  the youths 
and   the educated Indians is the 
highest in twenty years. According 
to a survey conducted by the 
Centre for the Study of  Developing 
Societies, between 2007 and 2016, 
a growing number of job seekers 
prefer government employment. 
The number of candidates who 
prefer the government employment  
increased from 62 per cent to 65  per 
cent. The reason for this is that the 
government jobs  offer more security 
in many ways. This is what compels  
even postgraduates, including 
engineers, to apply for  class IV jobs 
in government departments. 

The official data show that India’s 
present unemployment rate is over 
7.1 per cent. There are  over 30 
million job seekers in our country 
who are not able to find a viable 
livelihood. India is also a country 
which adds 2.46 crore new workforce 
yearly to the  job market. According 
to the Centre for Monitoring Indian 
Economy Report, about 58.3 percent 
of graduates  and 62.4 per cent of post 
graduates are jobless  in our country. 
All India Council for Technical 
Education (AICTE) points out that 
around 60 per cent of newly -educated 
engineers are under -employed  as 
per their qualifications. According to 
the Azim Premji University Report, 
the unemployment rate among the 
highly educated youth is a shocking 
16 per cent. The study also shows 
that the ratio of the GDP growth and 
the employment growth is less than 
0.1 per cent. All these studies and 
reports clearly indicate that India is 
the worst- affected country in terms 
of job loss in Asia- Pacific region. 
Therefore, it is impossible to imagine 
a better India with such a big number 
of unemployed youths in India.

Unemployment is a situation 
where a person willing to work but 
fails to find a job. The government 
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has promised two crore new jobs 
every year, but the data show that 
the government cannot even fulfil 
even 10 percentage of what they 
have promised. Probably the negative 
policies of the government have 
taken the unemployment rate to a 
new high. The concept of permanent 
employment has become  a mirage. 
The economic surveys show that 
how ‘contractualisation’  and 
‘informalisation’ have taken over the 
Indian employment sectors. In the 

public sectors too, contractualisation 
has become the norm. Railways, 
the biggest among the public sector 
employers,  has now over four lakh 
contract labourers under them. 
There are reported vacancies of over 
three lakhs in Railways alone, but 
the government does not notify  its 
permanent posts.

The launching of the Mahatma 
Gandhi National Rural Employment 
Guarantee Act 2005, which 
guarantees a 100-day-employment 
to an unemployed person, especially 
the women, in a year. Primarily, it has 
implemented in 200 districts, and 
under this scheme, a person is paid 
Rs. 150 per day. This programme has 
been completely sabotaged by the 
reducing the budgetary provisions 
for the scheme and also by delaying 
the funds for the states concerned. So 

far around 5.69 crore families across 
the country are registered under 
the scheme and they are waiting for 
employment.

The annual survey conducted by 
the National Sample Survey shows 
that there were about 1.25 crore 
households in India without a single 
person with any sustainable income. 
The labour participation of women 
has also shown a negative trend 
in recent years. The International 
Labour Organization clearly indicates 

this alarming trend in its reports. 
India is now ranked 130 out of 142 
when it comes to women’s labour 
participation.

Recently, the small and middle 
scale enterprises collapsed due to 
the demonetisation  drive and an 
estimated job loss of over 24 lakhs 
were reported initially. Sectors like 
textiles and leather industry alone 
registered a loss of four lakh jobs.

In addition to this, seven big IT 
companies, including Wipro, Infosys 
and  Tech Mahindra, are reported 
to have planned to lay off 56,000 
engineers. Some report estimate 
that around 6  lakh jobs in the IT 
sector would be lost in the next few 
years. According to Mckinsey and 
Company, nearly half of  the workers 
in the IT sector would become 
redundant in the next 4 years. The 
fact is that for the private sector, 
profit is the driving force, not social  
service or generation of employment 
to the unemployed. Despite 
pocketing all the concessions, the 
companies want to increase their 
profits by spending less on wages. 
They want to lower the share of 
wages through mechanization and 
automation. This is in addition to the 
large number of jobs being lost due 
to  the closure of factories across the 
country, and the result of which is 
that lakhs of employed are becoming 
unemployed. Agriculture, which 
employs the largest number of people 
in our country, is also in crisis. The 
number of days of work in agriculture 
has drastically come down. Hundreds 
of thousands of people from rural 
areas are forced to migrate to towns 
and cities in search of more income. 
The present condition in India is 
not only that no new jobs are being 
created, but also the existing ones are 
being lost. 

This is the disturbing scenario of 
India’s unemployment. If India has to 
provide its youth with more jobs,  and 
the growing workforce of men and 
women with a sustainable livelihood, 
it would require a reversal of the 
present economic policies of the 
government. The need of the hour is 
a whole set of pro-people  alternative 
policies that must have generation of 
employment as its centrepiece. n

Recently, the 
small and middle 
scale enterprises 
collapsed due to 
the demonetisation  
drive and an 
estimated job loss of 
over 24 lakhs were 
reported initially. 
Sectors like textiles 
and leather industry 
alone registered a 
loss of four lakh jobs.
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FLOOD

Disaster is not always a natural 
phenomenon; it may happen 
due to deforestation and 
other antienvironmental 
activities of human beings.

What sustained the State of Kerala 
through the most testing time was 
the prompt and combined efforts of 
the civil society and the Government, 
which has since then become an 
accepted guideline for the other sister 
states.

A critical analysis of the recent 

floods and their reasons clearly throw 
light on the causes of the calamity 
such as the absence of more efficient 
and professional  ways of handling 
floods, pollution, and landslide.

Arguably, nature is an intricate 
amalgam of a  number of animate 
and inanimate objects that are 
inextricably interdependent. The 
continuum  has many linkages, be 
it strong or weak, but each one has 
its own specific role to play in the 
existence of the universe. In other 

Drastic Times call for 
Drastic Measures

Prabhas Chandran
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words, all the existing life forms are 
so much interconnected that any 
break in the chain will have adverse 
impact on the harmonious  and 
delicate balance of nature.

Past experience  and studies have 
revealed that  human interventions 
in the natural system  always  lead to 
disruption of the ecosystem and are 
manifested in the form of earthquake, 
tsunami and deforestation.

Disasters are mainly due to 
anthropogenic pressures on nature 
like pollution and deforestation that 
constitute the principal menace to 
nature. Air pollution caused by  toxic 
gases is another area of concern. 
According to the reports by the 
World Health Organisation (WHO), 
about 95% of Indians breathe in the 
air that is below the recommended 
standard. Moreover, the National 
Cancer Centre Programme forecasts 
that by 2016 almost 1.46 million 
people in India will be on the brink 
of cancer. Carbon monoxide (CO), 
a principal atmospheric pollutant, 
released by vehicles, can deplete the 
ozone layer and can augment the 
temperature considerably. Modern 
science has changed our bias on CO 
being principal pollutant and has 
brought to light that CO,  along with 
other  gases like black carbon, can 
alter atmospheric conditions. Water 
pollution is another area that requires 
immediate attention. Industrial 
litters like toxic chemicals pose a 
greater threat to the fish wealth and 
water purity. Coupled with pollution, 
sand mining, manual destruction 
of river bed and construction in 
ecologically fragile area are other 
areas of grave concern. Deforestation, 
over several years, has made a severe 
impact on  the country’s flaura 

and fauna and has made animal 
intervention on human life at 
alarming levels. Construction in the 
paddy fields and wet lands obstruct 
natural flow of water and absorption 
by the ground. Heat waves reaching 
the Earth, following the destruction 
of ozone layer by toxic gases, can 
accelerate mortality among children 
and out-door workers. Labour force, 
which is prime constituent of the 
country’s economic development, is 
deeply affected by climate change. 

Flooding is another devasting 
phenomenon that is fostered by 
increased rain fall. The increase in 
rain fall, which fills all he reservoirs 
and dams to their brim, is attributed 
to the formation of pressure zones 
due to increased atmospheric 
temperature. When the natural 
flow of a river is obstructed by 
illegal construction, the water finds 
its way to human settlements, 
battering all the infrastructure and 
bring in human misery and loss of 
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property. The fury caused by flood 
nowadays is attributed to the decline 
of dense forest which is capable of 
absorbing water and preventing soil 
erosion. Landslide in hilly areas is 
another phenomenon that requires 
immediate attention. Indiscriminate 
tree felling, construction, mining 
and quarrying combined with heavy 
rain fall increase the incidents of 
landslides. According to a reports 
from South Asian Association For 
Regional Co-operation (SAARC) 
about 30% of total landslides in the 
world occur in the Himalayas.

The entire onus of such endless 
catastrophe primarily lies on the 
human race; so, it is the man who has 
to change his ways in accordance with 
Nature and not the other way round. 
To sustain Nature in its pristine 

form, we have to keep a tight rein on 
our activities that make Nature go 
red. In the recent past, there has been 
an uproar among nations demanding 
environmental protection, despite 
the fact that the environment stands 
first in man’s black list, when it 
comes to development. So, we have to 
change our attitude towards Nature. 
Man has to ensure the conservation 
of Nature to the letter and spirit, and 
not just in the literal sense.

It is in this context that the 
Kerala Government’s intervention 
deserves special mention. Haritha 
Keralam Mission introduced by the 
Government of Kerala to make the 
state neat and tidy and protect its 
natural resources, speaks volumes 
about conservation of Nature. 
Moreover, Haritha Keralam Mission 
would be an emblematic chapter in 
the history of “Rebuilding Kerala”. 
This, yet again brings to light the 
sustainable and long standing 
measures that a progressive 
government undertakes for the 
welfare of its people and land. n

Past experience  and studies have revealed that  human 
interventions in the natural system  always  lead to 
disruption of the ecosystem and are manifested in the form 
of earthquake, tsunami and deforestation.
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CHILD LABOUR

Children are future citizens 
of the Nation and their 
adequate development 
is utmost priority of the 
country. Unfortunately, 

child labour engulfs children across 
the world. The world is home to 1.2 
billion individuals aged 10-16 years. 
However, despite  its menace in 
various forms, the data show variation 
in prevalence of child labour across 
the globe and the statistical figures 
about child labor are very alarming. 
There are an estimated 186 million 
child labourers world wide. The 2011 
national census of India estimated 
total number of child labour aged 
5-14 to be at 12.6 million. Small scale 
and community- based studies have 
found estimated prevalence of 12.6 
million children engaged in hazardous 
occupations. Many children are 
“hidden workers” working in homes 
or in the underground economy. 
Although the Constitution of India 
guarantees free and compulsory 
education to children between the age 
of 6 to 14 and prohibits employment 
of children younger than 14 in 18 
hazardous occupations, child labor 

is still prevalent in the informal 
sectors of the Indian economy. Child 
labour violates human rights, and is 
in contravention of the International 
labour Organization (Article 32, 
Convention Rights of the Child). 
About  one-third of children of the 
developing world area failing to 
complete even 4 years of education. 
Indian population has more than 
17.5 million working children  in 
different industries, and incidentally 
the maximum are in agricultural 
sector, leather  mining and match 
making industries etc.

The term “child labour” is often 
defined as work that deprives children 
of their  childhood, their potential and 
their dignity, and they are harmful to 
physi-mental development. It refers 
to work that is mentally, physically, 
socially  or morally dangerous and 
harmful to children; and it interferes 
with their schooling by depriving 
them of the opportunity to attend 
school by forcing them to leave 
school prematurely or by requiring 
them to attempt to combine school 
attendance with excessively long and 

A closer look at
the problem of

Child Labour

Safeer Abdul Samad

The negative  impact on 
the physiological and 
psychological levels 
of children includes 
specific concerns of 
child labor and its 
consequences on 
mental health. It is 
worth noting that one-
third of children of the 
developing world are 
failing to complete even 
4 years of education.
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heavy work. The statistical figures 
about child workers in the world have 
variation because of the differences 
in defining categories of age group 
and engagement of children in formal 
and informal sectors.

Child labour continues to be 
a great concern in many parts of 
the world. In 2018, some 60% of 
boys and girls were estimated to be 
child labourers worldwide. Major 
engagement was in agriculture sector, 
followed by fisheries, aquaculture, 
livestock and forestry. In addition, 
work that interferes with schooling 
is harmful to development. Many 
of these children work in hazardous 
occupations or activities that are 
harmful. Incidentally, 96% of the 
child workers are in the developing 
countries such as Africa, Asia and 
South America. With respect to the 
child workers between the age of 5 
and 14, Asia makes up 61% of child 
workers in developing countries, 
while Africa has 32% and Latin 
America 7%. Further, while Asia has 
the highest number of child workers, 
Africa has the highest prevalence of 
child labour (40%).

Law and Child Labour
The policy  curbing child labour 

exists but the lack of enforcement of 
labour restrictions perpetuates child 
labour. This is manifested in variation 
in minimum age restriction, in 
different types of employment. The 
International Labour Office reports 
that children work the longest 
hours  and are the worst paid of all 
labourers. In India, the Child Labour 
(Prohibition and Regulation) Act 
1986 and Rules state that no child 
shall be employed or permitted to 
work in any of  the occupations set 
forth in Part A of the Schedule or 
in any workshop where in any of 
the processes set forth in Part B of 
the Schedule is carried on. For this 
purpose, “child” means a person who 
has not completed his 14th yeara of 
age. The Act prohibits employment 
of children in certain specified 
hazardous occupations and processes 
and regulates the working conditions 
in others. The list of hazardous 
occupations and processes is 
progressively  being  expanded on the 
recommendation of the  Child Labour  

Technical Advisory Committee 
constituted under the Act.

Forms of Child Labour
Children are employed in both 

formal and informal sectors. Among 
the occupations wherein children are 
engaged in work are construction 
work, domestic work and small scale 
industries. Incidentally, agriculture is 
not only the oldest but also the most 
common child occupation worldwide. 
Some of the industries that depend 
on child labour are bangle-making, 
beedi-making, power-looms and 
manufacturing processes. These 
industries use toxic metals and 
substances such as lead, mercury, 
manganaese, chromium, cadmium, 
benzene, pesticides and asbestos. 
Child labour is very harmful and 
wholehearted efforts to eliminate 
this should be taken. 

The Consequences of 
Child Labour

The negative  impact on the 
physiological and psychological levels 
of children includes specific concerns 
of child labour and its consequences 
on mental health. It is worth noting 
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that one-third of children of the 
developing world are failing to 
complete even 4 years of education. 
The analysis of factors leading to 
engagement of children in hazardous 
factors elucidated socioeconomic 
factors as one of the important 
determinants. Poverty is considered 
as one of the contributory factors in 
child labour.

In a cross-sectional survey, 
urban Lebanese children aged 10-17, 
working full time in small industries 
shops, were compared with non 
working school children. Majority 
of them had poor physical health, 
predominantly marked with skin 

association between labour-related 
variables and mental health problems 
was carried out among 780 children 
engaged in labour (aged 9-18 years) 
in the Gaza Strip. Mental health 
problems  of children in labor 
were likely to be associated with 
socioeconomic determinants as well 
as factors related to their underage 
employment.

The physical and social 
consequences are deliberated by 
researchers; however, mental health 
area has not been explored so much. 
Studies are lacking even in Indian 
scenario regarding impact of child 
labor on mental health.

platform for early intervention 
against child labour, as it restricts 
their participation in menial jobs. 
Hurdles in this approach are economic 
reasons. Unless economic change is 
brought about, the children will not 
be able to attend the school. Child 
labour can be controlled by economic 
development increasing awareness 
and making education affordable 
across all levels, and enforcement of 
anti-child labour laws.

The Government of India has 
taken certain initiatives to control 
child labor. The National Child Labor 
Project (NCLP) Scheme was launched 
in 9 districts of high child labor 
endemicity in the country.  Under the 
schme, funds are given to the District 
Collectors for running special schools 
for child labour. Most of these schools 
are run by the NGOs in the district. 
Under the scheme, these children are 
provided formal/informal education 
along with vocational training, and a 
stipend of Rs. 100 per month. Health 
check- up is also done for them.

Conclusion
Poverty is one of the important 

causes of this problem. Hence, 
enforcement of law alone cannot 
help solve it. The Government has 
been laying a lot of emphasis  on 
the rehabilitation of these children 
and on improving the economic 
conditions of their families.

Many NGOs like CARE India, 
Child Rights and You, Global March 
Against Child Labour, etc., have 
been working to eradicate child 
labour in India. The child labour 
can be stopped when knowledge is 
translated into legislation and action, 
moving good intention and ideas into 
protecting the health of the children. 
The endurance of young children 
is higher and they cannot protest 
against discrimination. Focusing 
on grassroot strategies to mobilise 
communities against child labour 
and reintegration of child workers 
into their homes and schools has 
proven crucial to breaking the cycle 
of child labour. A multidisciplinary 
approach involving specialists with 
medical, psychological and socio-
anthropological level is needed to 
curb this evil. n

Intervention and Child Labour
Education  is a very important 

part of development. Children 
who are drawn to child labour are 
basically driven because of economic 
deprivation, lack of schooling and 
engagement of family for daily 
needs. Studies have found low 
enrolment with increased rates of 
child employment. Schools are the 

The Government 
of India has taken 
certain initiatives to 
control child labor. 
The National Child 
Labour Project 
(NCLP) Scheme 
was launched in 9 
districts of high child 
labour endemicity in 
the country.

lesions or ear complaints and social 
care needs. Similarly, authors aimed 
to find out consequences in children 
in Lebanon exposed to solvents, and 
found significantly higher rates of 
light-headedness, fatigue, impaired 
memory and depression compared 
with a non exposed group. A cross 
sectional study in Addis Ababa, 
Ethiopia, used diagnostic interviews 
to assess prevalence of mental 
disorders in 528 child laboureres 
and street workers, child domestics 
and private enterprise workers 
aged between 5 and 15 years. The 
prevalence of mental disorders was 
noted to be as 20.1% compared with 
12.5% in the general population. 
Further study to establish the 
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Labour
is a great leveler
of all distinctions.

Mahatma Gandhi
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