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Let me fivst thank you for the cocoperation extended to our ac-
tivities, especially the welcome given to the revived issue of the
KILE NEWS. | am sure unless, trade unions and the other con-
stituents of the stakeholders wholeheartedly supported our ae-
tivities, we could not have made these achievements. For this, 1
specilically acknowledge the efforts made by the members of
the Executive Council in ensuring the attendance of the trade
unions in the programmes.

The feedback so lar received for the magazine was encourag:
ing and significant for our luture performance. We have gra-
ciously noted all the suggestions and many of them have been
complied with and the rest would be considered at appropriate
OeCAsIons

Philip Joseph

Thiruvananthapuram
20.07.2014



The social secunty imbalives in the State bave béen scclammed by National and Intemational
agencies and probably we are the first State 10 be gonsulied while taking up new such miliatives,
Around hundred social security schemes are being implemented under the aegis of various depari-
ments, The lion share of these schemes 1s mplemented by the Labour and Skills department. Many
of the schemes run by the Welfare I'und Boards which received the appreciation of oll are now striv-
mg io pull on their day to day fimctions due io varous reasons including fake membership, multiple
memnbership, ligh administmtive expenses, poor management, meagre benefits, deluy in delivery,
el which persuaded the palicy makers 1o consider the integration of These schemes with @ view (o
enhance the fonctional elfectiveness of these Boards,

The Sreenivasan Commutiee constituled by the Govermment 1o study and suggest leasible solu-
tions for the functional improvement of the Wellre Fund Boards under Labour und Skills Depart-
ment suggested the integration of - similar schemes and a oniform benefil pantern. But i could not
be camed out despite the ¢ffor taken by the carlier Govermment. However, the imiliative now tken
by the Government m mfegrating the schemes and bringmg its number 10 alleast nme from the
present twenty iwo Welfare Fund Boards (schemes is certninly a bold step towards (he effective im-
plementation of the socal security schemes. The enimicism thal it is an anti - worker policy 15 nol
correct. The reduction of the present number of Wellare Find Boards toa  limited nomber with a
provision fora uniforms benefil pattem 5 no doubl an approprinke step any Government could take
ol this momenL This strong initintive ol the Government will enable # 1o improve the functional el-
fectiveness and thereby deliver quality benefits wo the needy m trme. But still it s not prediciable
whether this will materialize as desired by the Government. No doubt if it succesds the workers and
Iheir faimlies in the Siale will be benefitted.

Wealso view the decision of the Labour Department 1o develop a Wage Protection System in se-
lected industries in the service sector o ensure the payment of preseribed wages 1o the workers em-
ployed as a remarkable step in the vision of the Depaniment.

Now, we are with the next issue of the magazme “KILE NEWS™ We hope you would have al-
ready gone (hrotgh the earlier issue ol the magarzine with a cntical assessment, The leedback so far
received is highly encouraging and mpressive bul imposing more responsibility on us 10 improve
s quality funber to satisfy our readers More opinions and crentive suggestions are expected in the
coming duys, We are highly thankfl 1o all for the impressive reception accorded 1o the last issue
We strongly believe that the satisfaction of our readers and well wishers are the strenpth of our siceess.

Thiruvananthapuram V.Veerakmar
24.07.2014 Exnentive Directior



Krishnakumar . R,
Mansger (HR), Rehabiliiton Flantabons,
Kulathupuzhe, Kollam

Thanks for sending KILE NEWS of
312014, It is really excelloni. Probably
first of its kind in KILE. Ploase
neeapt my congratulations and appro-
eiftion.

Subin Mathew,
Asst. Manager (HR), Technological Services
{Pyt ) Lid_ Kochi

I have accidently came deross the
issug of the institute’s publication,
KILE NEWS (March- 20140 which
was informative and useful for tho
budding professionals in the field of
manngement and administeation. |
knew that Government of Keraln
have enacted & new lnw for the recog-
nition of trade unions in the induste-
ul establishments in the State. This
was now information for us who are
looking for the selutions of trade
union mennce in the company. We
would be grateful il you could include
more details on the implemontation
of the said enactment und enlighten
us on the procedure to be followod by
the management for the ition
af trade unions in the estahlishmens.
I suggest more pages [or the question
answer session (Juris Consultus),

Soni. P. Saccarnah,

2nd year MA Sociclogy, Distance Edusalion,

Mahaima Gandhi Uinivarsity, Kotlayam

Primarily, | would like to congeatu®
late KILE for having decided to com-
mence the publication of the KILE
NEWS in a professional mannor with
informative articles written on the
basis of research studies, It is very
useful s it contained sociologieal nr-
ticles from the veteran socinl seien-
tists who have proven track records
in this diseipline. It would be highly
uppreciable il more such articles are
ineluded in future.

Anitha Krishna Mohan,
ABC Consullancy Sendoes
Thirsvananhapuram

The magazine of the Kernla Insti-
tute of Labour and Emplovment
seems to be a new vonture, Bul lots of
similar publications are available
online and on print, Being an import-
anl training and research institute in
Government, the readers are expoct-
ing more information on labour and
employment in a regular periodicity.
The article “Social Protection Ar
rangements for Women in the [nfor-
mal SectorThe Case of sales Women
in Textile Shops'by Dr. Manu Bhas-
kar and the legal column are praise-
worthy. More stalistics on labour and
Employment. Dopartments will pro-
vide more importance Lo it. An online
version ulso could be tried. 1 wish the
inslitute all success in its further im*
provement.

Letters to the editor may be sent to,
? :

The Executive Director, €

Kerala Institute of Labour and Employment (KILE),
Thozhil Bhavan, Thiruvananthapuram - 695 033,

or
kile tvm(@gmail .com
— e —————— e
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IMPLEMENTATION OF

RSBY/CHIS IN THE
STATE OF KERALA

P. Sukumar,
Exeoutive Director, CHIAK.

RSBY is a [lealth Insurance
Scheme, sponsorved by Government of
India, for providing free and quality
health care to the families falling
under below poverty line (BPL) in the
society,

The scheme promises treatment fa-
cility upto Rs. 30,000/- on paperless,
cashless and floater basis to a max-
mum of five members in a family; for a
period of one vear through selected
public and private hespitals with a
prefixed medical and surgical rates for
treatment in general ward as inpa-
tient. RSBY do not cover OPD cases.
Minimum period of 24 hour inpatient
treatment is required for getting the
benefit under the scheme. There are
more than 1100 surgical procedures
with prefixed rates. For medical cases,
the rate for treatment in general ward
is Rs. 500/- and that in ICU ward it is
fs. 1,000/~ per day

RSBY is operated through a smart
card with a chip embedded in it. The
readable zone of the card will carry the
photo and name in English and ver-
nacular language of the head of the
family. The non -readable zone will
have the name and address of all the
other members in the family with a
group photo of all the members in the
family and impressions of their left
and right thumbs,

The scheme is implemented through
an Insurance company selected through
a tender process for a period of one year.
The insurance premium Is borne by the
State and Central Government in the
ratio 25/75. Gol pays the 75% of the pre-
mium in respect of BPL population as
per Planning Commission norms (11.79
lakh families), MGNRE families who have
waorked for more than 15 days In the pre-
vious vear, Street Vendors, Domestic
Workers etc

Three important features of RSBY are
{i} there is no age limit for joining the
scheme (il) it covers existing deceases
and (iii) a transport allowance of Rs. 100/-
is being paid in cash to the patient at the
time of discharge from the hospital. Max-
imum transportation allowance payable
In a year is restricted to Rs. 1,000/-,

The scheme was announced by the
Hon'ble Prime Minister during his Inde-
pendence Day speech of 2007 and was
launched in the State of Haryana

on a pilot basis during April 2008,
Now 24 States all over the county are
implementing the scheme. So far
mere than 325 million BPL families
have been enrolled under the scheme
and around 12000 itals extend
treatment facilives to the RSBY card
holders. Around 7 million persons
have availed benefits under the
scheme during the last five years, The
Government of India proposes to
cover the entire BPL families under
the scheme hefore 2014-2015.

The scheme is implemented in the
State as a universal health insurance
scheme in which all the sections of
the society can join without the differ-
ence of APL or BPL. Kerala is the only
State with such a facility. As per Plan-
ning Commission norms the BPL pop-
ulation of Kerala is 11,79 lakh fami-
lies. RSBY covers these families. As
the BPL population of the State is
over and above this figure by more
than 10 lakhs, the State Government
formulated its own Scheme for cater-
ing to the needs of these 10 lakhs pop-
ulation.

KERALA INSTITLITE OF LARDUR AMD SMALCYMENT
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These two schemes are being jointly run
under the banner COMPREHENSIVE
HEALTH INSURANCE SCHEME
(CHIS). A special purpose vehicle by
name CHIAK (Comprehensive Health In-
surance Agency Kerala) has been formed
ind entrusted with the task of nunning the
scheme.

Insurance premium on the RSBY fami-
lies is shared by the State and Central
Governments in the ratio of 25/75 and for
the State BPL of around 10 lakhs the
entire premium is paid by the State Goy-
ernment. As far as the APL families who
ure interested in getting the coverage is
cancemed, will have 1o remit 1he eniire
premium by themselves. All these families
will have to give i registration fee of Rs,
3= every year. As per the scheme norms,
this amount can be used by CHIAK for ad-
ministrative expenses. As per Gal instruc-
tions, no new APL families are being en-
rolled under the scheme from last year, as
it leads to adverse selection of beneficin-
ries.

The scheme RSBY/CHIS was launched
in the State during October 2008, Step by
step the implementation was extended (o
all the 14 districis of the State in the first
year of implementation itsell.

Various vital statistics relating 1o the im-

The Stawe Governmen( proposes 1o extend
the coverage for the seventh year
(2015-16) 1o 35 lakh familics by bringing
the left out members of the various wel-
fare fund boards, ils pensioners, all SC,
ST. and Fishermen families and workers
of various unorganized sectors, Collection
of the data of thesc families was made
Ihrough Akshaya, a Government of Kerala
underaking set up for spreading e-literacy
ind e-governance, wilh Kendra’s number-
ing around 2000 and spread all over the
State,

A new scheme of providing treatment [a-
cility up to Rs, 70,000/~ for critical illness
like cancer, cardiac and renal to all the
RSBY and CHIS card holder families was
designed during 2010-11. This scheme,
named as CHIS Plus was launched by the
middle of February 2011, The coverage of
CHIS Plus has been extended by including

plementation of RSBY/CHIS during first  diseases relating lo Liver, Brain and ireat-

Yﬁl?lri;::dm.ym of implementation is g:]?}.: | of Accident Trauma care during
<4 u';':N'::.iJE%;:- (i | n Lk ﬁ:"ﬁ
2008-10 11,78 5127 1.64 56.00
2010-11 18.75 82.14 3.65 125.00
2011-12 28.12 210.00 6.99 211.00
2012-13 28.28 311.00 7.00 198.00
2013-14 20.68 218.00 3.00 198.00
2014-15 3192 236.00 2,50 107.00

(up to September 2014)
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The implementation of RSBY/CHIS in (he
State has brought various awards and up-
preciations (o the State from the Central
Government continuously for the 1st, 2nd,
Ired, 4th and 5th years. The 15t year award
was for the best scheme implementation,
The second to 5th years were for maxi-
munn utilization percentage.

The claim money received by the Govem-
ment hospitals can be used by them for
creating infrastructure facilities to the hos-
pital. There are around 160 Governmen!
hospitals and 140 private hospitals under
the scheme in the State. All the Govern-
ment hospitals above CHCs are empin-
clled under the scheme.

United India Insurance Company Limited,
Chennai, was the insurer for all the first 4
years. Reliance General Insurance Com-
pany Limited is the insurer for the fifth
year. As Reliance has agreed (o run the
scheme at the existing terms for one more
year, Governmem has decided 10 exiend
the contract for implementing RSBY-
[CHIS in the staie the year 2014-15 also.

i

man owneeons Oakeomal el

B P Al TR o B ey —
b LR L . B Ll

2 Rl W §

CE NS 281



KNOW YOUR \ Watch this page
AUTHORITIES UNDER
VARIOUS ENACTMENTS

1. Kerala Shops and Commercial Establishments Act, 1960

Purposes / Services
i  Registration of establishmenis Assistant Labour Officer (Grade 11)
» Renewal of registration ol Estis. (Cumpetent duthority and Inspector appoinfed
= Amendments 1o the application [or registra wnder sith- section (1) of Section 54 and sl
tion / registration certificate seetion (1) of Section 23 )

e Issuc of duplicate cerfificate of registration

= Refund of fees

« Complaints regarding the contravention / [ail
ure 1o comply with any of the provisions of
the Act and Rules
(Overtime wages, leave with wages, intervals
for rest, spreadover, weekly holidays, Hours of
work eic)

» Inspections for ensuring the compliance of the
provisions

« Complaints in respect of non — maintenance of
registers and recerds

» Submission of returns

» Nolice of closure of establishments

» Recovery of any sum required to be paid by
any employer on account of holidays and
leave

3 Appeal against the order of the compeient au- District Labour Officer (E) ofthe respective dis-
thority refusing to granl or renew a registration tricts and Distnct Labour Officers, Pathana-
certificate or cancelling or suspending the reg- mthitta, Idukki and Wayanad

istration certificate fdAppelfate Authority appointed under Section 55)
(Section 3B read with Rule 2F)
3 Exemption of establishments from the provi Government
sions of Chapter 11 (Labour Commussioner)
Holidays and Leave) (Section 16) [Autharity specified under Section 16]
4 Appeal against the dismissal of employees Deputy Labour Conymissioners
(¥ube xection (2) af 8 18 read with R.3) {Appellate Authority appointed wnder  subh - seetion
(2} of Section 18)

~ ﬂiﬂ#iMﬂFbﬁmémﬁﬁm@EﬂEﬁ? (F NEWS 2314 11




KNOW YOUR
AUTHORITIES UNDER
VARIOUS ENACTMENTS

1. Kerala Shops and Commercial Establishments Act, 1960

Purposes / Services Authority
Appeal against the order of the Inspector under Labour Commissioner
3 Chapter Vi (Appeliate Authority prescribed under Rule 7 for the
{Health and Saleiy) purpose of Sectian 23)

fSecrion 23 read with Rule 7)

Labour Commissioner or any other officer autho-

6 Permission for the use of Forms other than
tho ibed in the rules (Rule 1) rised by Labour Commissioner
FEREEIS BT S (District Labour Officer)
fAuthorities specified under Rule 11)
7 Exemption for the opening and closing hours District Labour Officers (E), District Labour
of establishments OMMicers, Pathanamithitta, Idukki and Wayanad
(Sub- section (2)of Ss. 10 gnd 33) fAutherity enpotnted tnder Secttan 33 (o exercise the
powers under sub- secifon (2) of Seetion 10)
8 » Exiending the applicability of Act to exempied

Government / Labour Commissioper / District
Labour Officer

{duthority cuthorised under Section 4, 5, 1 (1), 13¢7),
fa, 20, 25, 35, Rule 7 eic.)

persons or establishments

& Modification or cancellation of the Notification
issued 10 exempted persons or establishments

& Temporary exemplion [rom the provisions of
the Act during  Fairs and Festivals

® Permanent or temporary exemption from all or
any of the provisions of the Act 1o any estib
lishment or class of establishments in any area
or persons or class of persons to whom this Act
applies

s Exemption for weekly closing of shops and
grant of weekly holidays

® Exemption [or the employmenl of women
and persons below 17 years of age before 6
amor after 7 p.m.

® Suspension of provisions of the Acl during
fairs and festivals

® Toissuc dircctions regarding the applicability
of sub section (6)of Section 13 (Annual leave
with wages) to any class of cases or inany par
ticular area.

o Exemption of estéblishments from all or any of
the provisions of Chapter 111
(Holidays and leave)

& Making of mules ele.

12 | ERALA INSTTURE O LAROUR AND Fdt v R T




WOMEN ENTREPRENEURSHIP
IN THE INTERNATIONAL CONTEXT-

AN ASSESSMENT OF THE

LITERATURE REVIEWS

Introduction:

Small and Medium Enterprises arc
the back bone of the Indian economy,
As they exist in large numbers and
employ many people in the country,
their performance is worth an invesli-
gation, IT there arc successful enter-
prises, replicating the same in similar
lopography elsewhere would be casy
and will augur well for the econonmy.
The existence ol MSME minisiry
under the Government of India iscll
indicates the importance attached fo
the same. According to the Govemn-
ment of India report, it is eslimaled
that SMEs "constitute as high as 90 par
cenl of enlerprises in most countries
worldwide and are the driving force
behind a large number of innovations
and contribute to the growth of the na-
tional economy through cmploymen
creation, investments and cxporis.

The SMEs contribute heavily toward
poverly reduction and wider distribu-
tion of wealth in the developing econo-
mies. Since the enactment ol Micro,
Small and Medium Enterprises Devel-
opment Act 2006 (MSMED Act 2006)
in Indin, SSEs, SMEs eic. ure ofien re-
ferred 1o under the common term
Micro, Small and Medium Enterprises
(or, MSMESs in short). OF these three
types of MSMES, micro enlerprises re-
quire the lowest level of investment
and hence the most affordable for the
new enirepreneurs, women etc. They
have huge potential for equitable and
balanced development for a nation like
India.

Even though there are successful
veniures created by men, women find
it easy o set up micro enlerprises as
seen from the experience of Kerala.
Woimen have been able to set up busi-
nesses which require a capital ol less
than Rs. 10 lakhs and were able to suc-
cessfully defend the same. Micro en-
lerprise involves identification of in-
novative and creative activities suited
to the specific environment in which
the poor people are living, which iry 1o
solve the problems Faced by the com-
munity and also by using the techno-
logical know how already available.
Micro enterprise development 15 a
means for empowering women,
cspecially economic cmpowermeni.

| Dr.K.S.Chandrasekar

Director, School of Business Management and Legal Studies
| University of Kerala Trivandrum 695581
kscnain@gmall.com

These Micro enterprises are carried oul
on a group as well as on an individual
basis at the rural and urban areas in all
14 districts of the state. There are many
aspects 1o women conducting a busi-
ness i otherwise male territory, There
are many arcas which can be focussed
by the women and thal would not at-
tract the atienfion of the men, The
areas include: Food products, Textiles
and Garments, Glass and Ceramics,
Mechanical Engineering, IT and ITES,
Rubber Products, Chemical, Plastic
Paper and Paper Products, Fruit and
Fruit-based Products, Service Activi-
ties and Miscellaneous activities. This
paper throws light on the issues and
challenges before the women entrepre-
neurs as quoted in the international lit-
erature.

Literature Review

Wresch (1996) wrote that “the poor
are excluded from much of the world’s
information and no one has even begun
to outline a solution to the problem™ .
According 1o him one of the bigeest
issues of the information age is that the
rich get their information almosi free,
while the poor have 1o pay dearly for il

Mansell and When (1998) developed
a case that concludes that the countries
that are beuter positioned 1o thrive in
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the new economy are those that can
rely on the following:
*» widespread access o communica
tion networks;
* |he existence of am educated
labour-force and consumers: and
= (he availability of institutions that
promote knowledge creation and
dissemination.
This clearly suggests that developing
countries are al a disadvantage in com-
parison to developed countries.

Aldrich and Sakano (1995) in a
study of five industrial nations in the
late 1980s have found that only 10 per
cent of the people mentioned by men
as being relied upon for advice and as-
sislance were women, Nearly 40 per
cent of the advisor networks of women
business owners were women. Thus,
men were involved in mainly similar
gender networks, dealing almost en-
tirely with other men, whereas women
were involved in mainly cross gender
networks, dealing mostly with men,
but with & high proportion of women
as well.

Sexion and Kent (1981) conducied a
siudy comparing the characteristics of
female entreprencurs and executives.
The study was conducted of 45 female
exccutives and 48 female entrepre-
neurs. The results show that in terms of
education, female enireprencurs are

— .
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marginally less educated than female.
For executives, il is their ability (o
work and for ihe entreprencurs, il 18
their hard work and commitment to the
job. Female Exccutives lend to be
older and have demonstrated more job
stability than female entréprencurs.

Kaushalya Auygalle ectal (2014)
siudicd women enireprencurship in
five districts of Srilanka comprising
300 sample found that (here is lack of
awareness of business development
services and the support extended by
the Govemment, While when they
want to expand their businesses, they
are finding it difficult to get the neces-
sary information, There are no gender
sensilive training programmes given
by the agencies. Marketing services
need to be extended to thenm.

According to US census (2002),
women owned and managed firms rep-
resent 28% of the 23 million fims (n=
6.4 million) and they provide employ-
ment for 9.2 million people. That rep-
resents 9% of all employed in the pri-
vale seclor.

Austrian Economic model was de-
veloped based on the 2nd OECD Con-
ference O Ministers Responsible For
Small And Medium-Sized Enterpriscs
(SMEs) Promoting Emreprencurship
And Innovative SMEs In A Global
Economy: Towards A Mare Responsible

ome of the key lindings ol the confer-
ence were;

= Increasc Lhe ability of women to
participaie in the labour force by ensur
ing the availability of affordable child
care and equal treatment in the
work place.

“+ Incorporale a women's enircprencur

ialdimension in the formation of all
SME-telated policies. This can be
done by ensuring that the impact on
women's entreprencurship is taken
into account at the design stage.

= Promote the development of
women entreprencur neiworks.

= Periodically evaluate the impact of
any SME-related policies on the suc
cess of women-owned businesses
and the extent to which such busi
nesses take advantage of them.

* Good practices thal are identified in
this way should be disseminated
and shared internationally. Women's
entreprencurship is taken into acount
at the design stage.

* Promote the development of women
entreprencur networks.

= Periodically evaluate the impact of
any SME-related policies on the
success of women-owned businesses
and the extent to which such
businesses take advantage of them.

= Good practices that are identified in
this way should be disseminaied and
shared internationally.




Teoh and Chong (2007) conducted a
study in Malaysia and found (hat women
entreprencurs faced a shortage of peer
support networks compared with men.
This is due 1o the fact that women
may not join these associations as they
mighi be overloaded with business and
family responsibilities. This linmts the
wornen entreprencurs” ability 1o seck in-
formal advice and peer financing as well
as the information networks needed for
survival and growth. However, this might
pose a challenge to women enireprenciss
in establishing networks which are helo-
ful 1o the survival of their businesses.

Saul Estria and Tomasz Mickiewicz
(2010) conducied a study which com-
pares ihe nnpact of institutions on indi-
vidual decisions to become entrepreneurs
in the form of new business start-ups by
males and females across 55 developed
and developing economics between 2001
and 2006, They concluded that women
are less likely to undertake entreprencur-
ial activity in countries where the govern-
ment sector is larger, but the rule of law is
not generally found 10 have gender-spe-
«ific effects, Even though self cmploy-
ment is not uffected, their larger role in
gender specific countries 15 limiled.

The Vietnam Women Entrepreneurs
Council (2007) in their report on Women
entreprencurship in Vietnam quoted cer-
tain recommendations. They include -
cilitation between women's business
clubs and specialized business develop-
ment service providers. Gender imining
10 equip women 1o betier perform and
conduct social markeling campaigns [0
altract maore women inlo entreprencur-
ship. Gender equality issues need 1o be
integrated into the programmes delivered
10 entreprencurs. Helping women in reg-
istration of business is another activity
needed in Viemam.

Anna: Johnsson and Sirikanya Kongs-
insuwan (2008) did a comparative study
on the Women entrepreneurship in
Sweden and Thailand and concluded tat
they are similar in motivation of starting
the business in tenm of pull fctors, such
as need for independence, wanl 10 be
one's own boss, need for autonomy, and
want for selFachievement,

Learning from the literature in the
international context that were collect-
ed include:

FFERACA INSTTILITE OF LABCHIE AND EMBLEYMENT

I, Women need fo undeniake entrepre
neurship o create more micro enter

prises.

2. Women would perform better as
micro entreprencurs,

3. Women require adininistrative capa
bility for successfully mnning the

enlerprises.

4, Marketing capabilitics of women are
innate and requires more push.

5. Women entreprencurs ane not dware
of nuances ol marketing.

6. Women entrepréncurs requine nir
keting training by government igen
cies.

7. From the history of women entrepre
neurship, il is gaining momentn in
Keraly,

8 The subsidy component of the gov
emment drives these micro enter
prises.

9. Social, political, cconomic and legal
uspects drive the micro enterprises,

10. Manufacturing clusters may be
formed by povemmenis 1o provide
support to these imicro enterprises

Conclusion:

It can be seen that the literalure has
thrown open the fact that in spite of de-
veloping or developed couniries, the
women require a push factor in their
quest for entreprencurship and the
gender (raining is needed. [n most of
the countrics, it is the subsidy compo-
nent given by govemments that actual-
Iy make the women venlure inlo entre-
preneurship. More studies are now
being scen in terms of the effectivencss
of women as entreprencurs.
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Dr.D Muraleedharan.
Aneesh B

WORK- LIFE BALANCE
MPACT ONTHE

AND TS

MENTAL WELL-BEING OF EMPLOYEES:

Work -life balance is aboul creating
and maintaining  supportive  and
healthy work environments, which
will enable employees lo balance be-
tween work and personal responsibili-
tics and to sirengthen loyally and pro-
ductivity. Today's workers have many
compeling responsibilities such as
work, children, houschold duties, val-
untcering spouse and elderly parent
care, All these activities initiate stress
on individuals, families and communi-
ties in which they reside. Work-life
conflict i5 a serious problem that -
pacts workers, their employers and
commumnities. 1t seems that this prob-

lem is increasing over time due 1o
reason like high lemale labour partici-
pation, increasing number of single
parent families, the predominance of
the dual-earner familics and emerging
trends of unemployment and global-
ization.

Stress is often developed when an
individual is assigned with a major re-
sponsibility withoul proper authority
and delegation of power, Work- family
balance is associated with quality of
life when there is substantial time lo

distribule across roles. There is also
evidence for positive relationships be-
tween social support received from the
family and carcer success, carcer de-
velopment and work satisfaction. The
separation of work life from family life
has exisied since Indusirial Revolu-
tion. As conceptualized, work and
family life are separate domains
having no bearing on each other, how-
ever, il is now recognized that domes-
tic identities and responsibilities some-
times spill over the workplace and that
organizational identitics and responsi-
bilities often cross into family life,

Job satisfaction is a term referred dil-
levenily by different researchers. Job
satisfaction is the job-related reaction
of an employee’s emotional wellness.
Employee's positive attitude lowards
Job increases productivity of an orga-
nization. Balancing the demand of
work and family life are associaled
with employee’s physical and mental
health, Job satisfaction can be in-
creased by implementing work-life
balance policies and by reducing con-
Mict between work and Gaumily. Job sal-
isfaction creates confidence and loval-
ty among employees and ultimately
improves the quality of owput. Work
enviromment has fo be designed in
such a way that cmployees can reach
their full potential of growth and there
by enjoy job satisfaction.

Work life balance and
younger generalion

According to Kathleen Gerson, So-
ciologisi, young people "are scarching
for new ways to define care that do not
foree them 1o choose between spend-
ing time with their children and earn-
ing an income" and "are looking for
definition of personal identity that do




not pit their own de-
velopment  against
creating  comumitied
ties 1o others”,
Young adulls be-
lieve 1that parenis
should gel involved
and support the chil-
dren both economi-
cally and emofional-
Iy, as well as share
labor equally. They
do not believe m
work-life balance is
it is not possible aml
think that it is dun-
gerous 1o build a life
dependent on anoth-
er when relation-
ships are unpredict-
able. They are look-
ing for pariners (o
share the house hold
work and fumily re-
sponsibilities and fo
work together. They
argue that women
should have jobs
before marriage, [or
better life and to be
happy in married life. Young people do
not think that their mother's gencrs-
lions were lived in unhappy and power-
less because they were cconomically
dependent.

Waork life balance and women

Today many young women are there,
who do nol wanl 1o just stay at home
and do bhouse hold work, bul wani 1o
have careers. A survey conducted in
2010 in U.S revealed that about 64% ol
mothers whose youngest child was
under age of six, and 77% of mothers
with a youngest child in the age group
of 6-17 were employed, indicating that
majority of women with dependeni
care and responsibilities do not wish to
give up their carcers. Women are in-
creasingly interested being represented
in the work force and (o face challenges
50 as (o balance work and family life,
In today’s compelitive enviromment
one can sce the phenomenon that both
domestic labour and market labor com-
pete each other for efficient utilization
of time and energy.
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Guest (2002) proposes that achiev-
ing a work-life balance can lead (o per-
sonal satisfaction in both domains and
can lake forms of work satisfaclion or
life satisfuction. The overall satisfac-
tion with work and life can lead to 4
healthy mental state and well being.
Dissansfaciory experience wilh work
and family life may lead to siress and
illnesses  that hamper the overall
well-being of an individual. A balance
between work and family life can aug-
ment the behavior and performance of
an individual ar workplace and in. the
family and an imbalance can  deterio-
rale 1the performance and aggravale
the:  megative  behavior. Higher
wark-family balance was positively as-
socinted with job satisfaction. Individu-
als with a higher work-life balance arc
found as more satisfied with their mari-
tal and family relations.

Gender based problems

Since time immemaorial, despite the
vast cultural and historical richness of
our couniry, women are considered
‘less eapable thun men where labour is
concerned. OF course, tlie reasons are
cultural and socio-economic. Firstly,
wommen are not considered physically
fit for labour, and are often relegated to
menial tasks. This deprives them in not
gelting adequale compensation. Sec-
ondly, physical activily conlinues
beyond working hours, depriving them
of rest .Therefore, it is hard for women
to actually come out of this vicious
cycle in which they are irapped, simply
because of their gender. The challenge
is to acddopt change (o change the mind-
set of the society which still sces
women [aborers more as beasis of
burden.

However, there has been some prog-
ress in this issue with active govem-
ment intervention. In many established
organizations and industries even in the
private seclor, gender i5 nol 4 matter of
concern for employment and neither
women employees nor laborers are dis-
criminated for pay or opportunily.
Muny socially aware business houses
like Tata’s: gender equality is consid-
ered an imporiant aspect of their busi-
ness policy and hence they ensures
equal opportunity for all, irrespective
of casie, creed, gender, religion, nation-
ality or ethnieity,

Work life balance and gender

Work-life conflict is not a gen-
der-specific issue. The Center for
American Progress states that 90 per-
cent of working mothers and 95 per-
cent of working father's rteports
work-family conllict. The social
norms related to each gender, men and
women handle the issuc of work-life
balance differently. Organizations can
play a vital role 10 deal the issue of
work-life balince. Some organizations
have taken proactive measures in pro-
viding programs and initialives to help
their cmployees 1o cope with
Work-life balance. As a macro struc-
ture, the organization maintains the
locus of power and organizalions,
through its structure, practices, sym-
bols and discourse, create and repro-
duce dominam ideologies- These ide-
ologies is what drives organizational
power and creales organizational
norms. Work- life conflict is a problem
developed from organizational norms
and ideologies.

The eality of what employee’s ex-
perience, specifically in relation 1o
work-life balance, is the resull of
power operating on them through
ideological controls.” Many organiza-
tions view the ideal worker as one who
is "commiited to do their work above
il else". "Ideal workers" are those
who demonsiriie extra-role behaviors
which are seen as positive alinbures,
Alternatively, those who divide their
lime between home uand work plice
fire seen nol as dedicated 1o the organi-
zation. As research has shown, a man-
dger's perception ol a subordinate’s
commitment o the orfganization is
positively nssociated with the individ-
uill's promotability. Hoobler ¢ al's
(2009) revealed this through their
finding of commitmem io” commit-
ment-to-promotability likelihood
theory”,

The lollowing tables
reveal the relationship o
between work and life 24
and the causes and
consequences off
work-life balance,




Nature, causes and consequences of work-life balance

Determinants Nature of the balance Consequences/impact
Organizational fuctors Subjective indicators

Demands of work Balance-cqual-cmphasis Waork satisfaction
Culture of work Home and work Life satisfaction
Demands of Fimily Balance-home central Mental healih/well-being
Culture of family Balance-work central Stress/illness

{rdnicdre S0

The determinants of work life bal-
ance have been classified into organi-
zational and individual factors. The
organizational and individual [actors
are further classified into” work de-
mands-culure™ of work and™ fami-
ly-demand-culture™ of home. Addi-
tional categories of delerminants
namely social and cultural factors that
were not accounted in the Guest
(2002) mode! of analysis of work-life
balance are also explained as they may
have an influence of ihe work-lifc bal-
ance of individuals. The findings from
an Indian swdy on success Faclors
(shah.2010) revealed that work-life
balance as one among the most im-
portant success factors for career ad-
vancemen| for male and female man-
agers in the Indian contexL

Work-life conNici

OfF the entire job factors that influ-
ence work-life, the strongest and most
consistent predictor is the time spend
by the emplovee in the work place.
The higher levels of work-to-family
conflict reported by managers re-
vealed work-life conflict as a lunction
of their lpnger working hours, Other
reasons include; job security, support
[rom one's supervisor, support from
co-workers, work demands or over-
load, work-role conflict, work-role
ambiguity, job dissatisfaction, and ex-
tensive use of mformation communi-
cation 1echnology etc.

Most employees identify with not
only the organization, but also with
other facets of their life (family, chil-
dren, religion, etc.). Sometimes these
idennities align and sometimes they do
nol. When identitics are in conflict.
work-life imbalance 1akes place.

VERALA INSTITLTE OF LARSUR AT ERNEDYMENT gt

Organization members must identify
with work so that they can align them-
selves with the arca in which they op-
erate to avoid conflict and stress.

The Negative Effects of Work
Life Canflict

Long working hours and highly
stressfil jobs. not only hamper em-
ployees' ability 10 harmonize work and
family life but also leads with healih
risks, such as increased smoking and
ialcohol consumption, weight gain and
depression, Work life conflict has been
associated with numerous  physical
and mental health implications. A
review of these positive and negative
job satisfaction factors has to be ana-
lyzed by many organizations so as 1o
understand the costs incurred due to
frequent employee departure and other
related labour agitations. High rate of
labor tumover is an imporiant faclor
that reduces the volume of profitin or-
panizations. Employees. especially the
younger gencrations faced with long
hours of work, due 1o the increasing
pressure of competiiion and globaliza-
tion are beginning to demand changes
from their employers. Also, people in
the employee segment working longer
hours pow than in the past also de-
mands different work arramgements 1o
accommodate their life style needs.

Current Practices to resolve
the problem.

Employers are becoming increas-
ingly aware of the cost implications
associated with over-worked employ-
ees such as; higher operating and pro-
ductivity costs, higher rates of absen-
teeism, lack of punciuality, low com-
mitment, poor performance elc. As the

commitmenl, poor performance etc.
As the part of the managemenl pro-
gramme (o resolve these issues five
main arcas were identified by them 1o
give more emphasis on these faclors
with a view to attain the following ob-
Jjectives. They are the lollowing;

# To make high return on investmentl

# To reduce the cost of recruitment
and retention ol employees

# To make legislations

¥ To reduce total costs

# To renovate union regulations,

Awide variety of practices are there,
currently being used by the manage-
ment o help employees achieve
work-life balance. It is important to
note here that some work-life balance
programs helps employees to handle
stress more effectively now than in the
past ,while other programs helps them
to reduce the absolute stress levels by
rebalancing work life, A growing
number of employers have imple-
mented wellness programs and pay for
employees' gym membership fees as
part of benefit packages. Some com-
panics invite fitness wrainers and yoga
instructors into the office w hold
lunchtime sessions.

Others undertake initiatives to im-
prove employees’ healthy cating habils
along with stress management pro-
grams which include arrangement of
family get together programmes, yoga
classes, counseling, as well as bring-
ing in registered massage therapists 1o
provide wellness services to their em-
ployees. Many employers are offering
longer vacation periods per year than
the mandatory period imposed by leg-
islation. Additionally, some compa-
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nics started lo offer “flex" days for
their ees. Inferestingly, a sig-
niﬁcu:ltnpﬁlggur identified hslrz 15 mﬁ:
the sick days of the employees were
reduced a lol, as the workers are “enli-
tled” to mare holidays in a year than
the mandatory period. Human resoure-
es policies can also be used to improve
work-life  balance by providing
weekly off instead of overtime pay ar-
rangements. In addition to that by pro-
viding a limited number of days dnl'
paid leave per year for child care, el-
il o g ot
or pro.
can also be tried (o resolve lhese
IsSUCs.

Normally some issues will arise
when employees have long work
hours and lack of sufficient iterac-
tive-time to spend with other fellow
beings and enough lime not being
available 1o address the clients issues
These malters can be resolved by dis-
cussing il with supervisors and
through mforming clients and other
employees about their hours of avail-
ability. Besides these, firms may need
1o reduce the amount of work given o
cach employee. For this the finns can
take appropriate steps for reengineer-
ing the present work schedule and hire
the services of new people for job
sharing.

Conclusion

Evidence suggesis the need for
improvements in people [riendly
management practices, especially i
work time and work location Mexi-
bility for increased work-life bal-
ance. Work-life balance programs
have been demonstrated Lo haye an
impact on employees in terms of re-
crullment, retention/turnover,
commitment and satisfaction, and in
reducing accident rates. It is clear that
problems  causedby siress and
work-life conflicl have become major
concemns (o both employers and em-
ployees. Symploms ol siress are mani-
fested both physiologically and psy-
chologically. Persistent stress can
result cardiovascular disease, sexual
health problems. a weaker immune
system and frequent headaches, stiff
muscles and backache. 1t can also
result in poor coping skills, irritability,
Jumpiness, insecurity, exhaustion, and
difficulty in concentrating. By framing
innoyative, dynamic und labor cen-
tered policies employers can boost
employee’s morale and the level of
their job satisfaction, to maintain
higher levels of work-life balunce, so
as to develop 4 team of committed and
dedicated labour force.

0 Formation of Trmancare State Congres

o Founding of the Communst Parry in Kerala

o Preparation for he sorking chiss soaggle

o Assessment of Pannapra Vinalar Revolt

i1 Agitation against M5 Minktny

o Uinicjue Feaures of TU Movemend in 1960

o TU Movenient in Kollwn | Cochin/Makabarn
Thimsvananthapuram

i TU muvemnent in planialions

o Polirics aod independente m TUs ele..,
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INNOVATION IN AWARENESS BUILDING

V. Veerakumar,

The activities of KILE are the back-
bone of its success, Every year KILE
undertakes @ number of programnies
aiming 1o the overall achieyvement of
ils objectives, Among other things, &v-
crage forty regular progrmmumes con-
ducted as per the annual calendar de-
lenmines its performance in a vear.
Unlike from past years, KILE changed
the trajectory il its activities and pro-
grammes in 2014-2015 with a view 1o
widen i1s scope and thereby nlfinm the
presence of it in the State. The *Avika-
sha Radham’ and “Vijnjana Radham'
are splendid schemes and a new step in
the awareness building progrummes,
These are tailor made programmes for
creating awareness on the legal rights
of the migrant workmen under various
labour enactments and carcer opportu-
nities for the +1 and 42 students and
their parents,

The migration of labour from place
1o place for employment or livelihood
is not an alien rend in the history of
labour movement, It is significant
from time immemorial. As such the
migration of labour into the employ-
ment sectors in the Staie need not be
viewed as a new phenomenon. The
faclors including geographical, cco-
nomical, labour demand and
supply etc. have persuaded the

oA el

workers for their migration, The recent
massive migration of workers to the
State Is a new phenomenon. Their Mow
increases day by day.

There is no official statistics avail-
able on the number of migrant workers
in the State but a recenl statistical
study conducted by the Gulathi Insti-
tuie of Finance and Taxation (GIFT)
for the Labour and Skills Department,
Govermment of Kerala has reported
that more than 25 lakh migrant work-
ers are employed in the State. It further
says sixly per cent of them are em-
ployed in the construction indusiry.
However their presence is also signifl

icant in service sector, agricultural
sector and other industrial seclors like
steel, plywood, cashew, fish peeling
and curing. The engagement of work-
ers as domestic servants is a new trend.

These workers are mainly [rom
Uttar Pradesh, West Bengal, Bihar,
Orissa, Assam cte, They are gencrally
recruited by contractors from these
States and supplied 1o the principal
employers in the State who prefer 1o
have migrant workers for employment
due to various reasons including the
shoriage of unskilled labour, low
wages, lack ol unionization, nomadic
nature  elc.
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The presence of the contractors canuot
be casily recognized in most cases.
They will be out of picture so as 1o
evade from the legal obligations cast
upon them. But they retain the control
over these workers from behind the
curtain. The other sources of re-
cruitment of these workers are the peer
groups, family members, co-workers
clc. Whatever may be the source of re-
cruitment a conumon [actor behind the
employment of migrant workers is the
Ingh demand and low wages.

Percentage distribution of migrant workers in
various employments in the State

Sector of Employment

Oceapation | Amculbes | Comtrstion m Mesfutming | Trade |Ohen | Notrepoetnd | Totad
Curpenter - 0.54 - 0.14 014 081] 0.14 1.90
Elecirician - - 0.14 - - | 014] 0.14 0.6%
Mason / - 154 - - - - | 4 3.68
Flooring
Salesman 014 0.27 0.14 - 0.14 - - 0.68
Tailoning - - - 0.14 - | D27 - D41
Skilled work 014 10,61 0.54 3l3 0,14 | 3.67| 027 18.50
Unskillkd work | 2.04 43.40 54 422 136 [11.56] 1.50 69.52
Others . 491 0.54 0.67 - [oas| - 245 -+
ot reported | - 0.27 014 014 - | 0.68] 095 18 ¢

Total 60.00 6. 830 1.77 |17.55] 3.13 100 "h

The percentage distribution a%! - .

workers based on their origin of -“ J N .
as per (be report is West Bengal (2 . ’

Bihar (18.10%), Assam (I7. !39'.: '
Uttar Pradesh (14.83%), Orissa ¥
(6.67%) and others (23.13%),

The presence of migranl workers in
many employments is significant. In
many instances it exceeds the number
of domestic workers employed. The
percentage distribution of the workers®
in different employments as revealed
in the report is fumished below.
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A general opinion among the public
is that the reason for the present de-
plomble conditions of the migrani
workers is mainly duc to the absence
of suflicient law 1o protect their ser-
vice conditions in their employment.
1t is not the reality. The working condi-
tions of the migrant workers in the
country are regulated by the Interstate
Migranl Workmen (Regulation of Em-
ployment and Conditions of Servicz)
Acl, 1979 (Act 30 of 1979) (ISMW
Act), As per the provisions ol the Act
the coniraciors should obiain a recruii-
menl license from the Siate from
where the workers are recruited (Orio-
fnating State) and an employment li-
cense from the Swate where they are
employed (Recipient State), Besides,
the provisions in the Act also ensure
the protection of the enactments like,
Industrial Disputes Act, 1947, Em-
ployees Compensation Act, 1923,
Minimum Wages Act, 1948, Payment
of Wages Act, 1936 eic. 1o the migrani
workmen. The coniractor and the prin-
cipal employer are liable for ensuring
the provisions envisaged in the ISMW
Act as immediate employer and the
principal  employer  respectively.
Though there were difficullics to M-
pleiment the Act effectively, due 1o the
nature of implementation dealt with by
more than one State, il could provide
protection (o 4 certain extent to the in-
terstiate migranl workmen in their em-
ployment, The verdict of the Hon"ble
Supreme Court ol India pronounced in
Damadar Panda (Dr) ete. v. State of
Orissa efc. CLR SCLC 1981- 90
Vol.TV, 509 inter alia slipulated cenain
conditions 1o overcome |he difficulties
encountered in the implementation of
the Act, had made the situation pracii-
cable for the effective enforcement by
the authorities in the recipient Stave,
For instance, the exiensive recruilmeni
of women workers from Kerala for
employment in the fish peeling indus-
tries in Gujarat, West Bengal, Onssa,
Unar Pradesh etc. and their wide-
spread exploitation in these Stales in
the nineties were effectively curtailed
by the sirong intervention of Ihe
Labour Department in the State.

The widespread exploitation of these
workers in all walks of their life have
created hue and ery from various quir-

ters and that persuaded the Govem-
ment to promulgate a social security
scheme viz. The Kerala Migrant Work-
ers Wellare Scheme, 2010 and to ap-
point the Building and Other Construc-
tion Workers Welfare Board as the
nodal agency for its implementation.
Ten Crores have been initially allocat-
ed for the implementation of Lhe
scheme. It was a maiden attempl from
0 State. formulating a social security
scheme for the migrant workers at par
with the domestic workers, The inade-
quate publicity of the scheme and illit-
cracy, language barriers, nomadic
work culure of the workers etc. did
nol allow the scheme 1o take up as cx-
pected. This has further inspired the
Government to eamyark lakhs of
rupees for conducting awareness pro-
grammes and medical camps for the
migrant  workers under the Plan
scheme of the Labour Department. The
‘onam kit" given to the migrant work-
crs during Onam festival and the
newly proposed short stay home for
migrant workers are other signilicant
cfforis in providing social security pro-
tection to them.,

As parl of the Plan implementi-
tion, Labour Department have organ-
ised awarcness programmes for mi-
gramt workers all over the State.
During the previous years KILE have
also associated with the Department in
conducting these programmes in many
Disiricts.

In 2014-2015, KILE as pari of ils
new initiatives swreamlined a  new
scheme by introducing a special pur-
pose vehicle viz. “Avakasha Radham™
which would reach oul to the targeted
workers in their work sites, residen-
tial places, entertainment places |
market places, railway/bus stations
ete; and provide awarcness on their
rights and entitlements under various
labour enactmenis and other schemes
promulgated for their social sccurily,

In the work sites the mobile unit
will go generally al the time of inter-
vals or afler their pormal working
hours, without affecting their work
schedule. In the residential areas, the
mobile unit will go only in the cve-
nings and holidays when the workers
ure free. The mobile unit would be
equipped with diverse tools [ equip-
menis (o be used in the nppropriate sit-
uation. The other important aspect of
the scheme is the aids / tools proposed
1o be used in the programmes includ-
ing brochures and pamphlets will be
prepared in their own languages and in
a user friendly manner. A short dura-
lion documentary, role plays and
audio visual aids portrayving their
rights will also be used for the purpose,
The proposed languages for the use in
this programme are Hindi, Bengali and
Oriya / Assamees elc.




A “Paraathipetti®, specially designed
box would be carried in  with the
Avakasha Radham wherever il goes
and in which the workers can submit
their individual grievances regarding
their employment, in their own lan-
guage and that will be translated 1o
cither in English or in Malayalam by
KILE and forwarded to the concerned
authorities for necessary action. KILE
will also help the workers in its follow
up if required.

The medical camps are the other
component of the Avakasha Radham .
This will be organized with the cooper-
ation of the Director, Health Services
(DHS) / National Rural Health Mis-
sion (NRHM) in places wherever pos-
sible. Health cards will be arranged to
the workers who have atiended the
medical camp.

The content of the awareness pro-
grimmes in developing the tools and
aids will contain the information spz-
cifically to provide or to highlight fel-
lowing aspects.
= Rights under various labour enaci-
ments including the minimum wages
payable in the major employmenis
where the migranl workers are ordi-
narily employed.

= Provisions of the Kerala Migrant
Workers Welfare Scheme, 2010 in-
cluding the enrollment, eligibility cri-
teria, benefits available elc.

= Other proposed schemes for the mi-
grant workers

= The name and addresses of the au-
thoritics in respect of their place of cm-
ploymient / residence for raising their
issues including the non- payment of
minimum wages during employment
and in distress

= Health tips for their day 10 day life

= Safety tips for their safe work ete.

*Fijnjenna Radham’ is another allied
scheme specially designed for creating
awareness on Lhe career opporlunities
for the +1 and +2 students and their

parents,

This is also designed as a reach oul
programme . The vehicle will go 10 the
schoals on pre - assigned days with all
available infrastructure [facilities for
the purpose. Eminent professionals in
the arca will be made use ofin the pro-
grammes. A specially designed hand

book also will be prepared and sup-
plied to the students free of cost.

There is no doubt that if these Mag-
ship schemes are successfully carried
oul it would be one of the landmark
achievements in the history of KILE.
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The programmes organized os
per the calendar ol programmes
prepared as part of the annual
activities of KILE, 2014-2015 con-
ducted during the period April -
June are included In this issue of
the magazine. The significance
of the programmes of this year in-
cludes innovative os wall as spea-
clalized programmes for new
employment sectors. A briefl de-
scription and few photographs in
respecl of these programmes are
included in the coming pages

Safety in
constructwn
industry

As various developmental activities
arc going on in large scale in the State,
construction industry is significant (n
terms of its contribution in the eco-
nomic development and employment
gencration. No official statistics is
available in respect of the number of
workers employed or engaged in this
industry in the State. However, it is¢s-
limated that more than thirty lakh
workers including migrant workers are
employed in this sector. Considering

the number of workers engaged, usc of

high-tension / heavy equipments,

skilled labour,
poor  supervision
and various other
factors, cmploy-
meni accidents are
a common phe-
nomenon in  this
sector. IF the words
of the NGOs are
believed every day |
atleast onc death
occurs in this in-

dustry, Consider '

ing these aspects KILE decided 1o
conduct awareness programmes on
safety measures for the stakeholders in
the industry.

The State level inauguration of the
programme was organized in Emaku-
lam where the major projects including
the Cochin Metro Rail project are un-
derway. This was held at Government
Guest House, Emakulum on
14.05.2014 , It was inaugurated by Sri.
Hibi Eaden, MLA in a remarkable

function chaired by Sri. Philip Joseph,
Chairman, KILE in the presence of the
representatives of the prominent trade
union leaders in the seclor, Sn, KK,
Ibrahimkutty, State Secretary, INTUC,

Sri. B. Hamsa, General Secretary, District
Construction Workers Union, CITU,

Adv. Murali Madnthacode and Sri.
Salim . G. Modayil, Exccutive Council
Members, KILE have felicitated the
progrimume. Sri. V. Veerakumr, Execu-
tive Director, KILE and Sri, P.G.
Asokakumar, Fellow (Labour) have
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delivered the welcome addmssand the
vote of thanks respectively,

The techmcal sessions in the se-
mainar were handled by Dr. George-
Mathew, Associate Professor, Cochin
University for Science and Technology
(CUSAT), Kochi and Sri. Sooraj
Krishnan , Senior Inspector and Dis-
trict Officer, Faclories and Boilers De-
partment, Govi. ol Kerala and Sri.
Harikumar, District Labour Officer
{Enlorcement), Kannur .
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This is one of the new progrmimes orga-
nized by KILE as pant of its new initiativas
to extend its activities to more employmen|
sectors and thereby enhance the number af
beneficiaries to be covered. Consequently |
the Southern Region progranime was orga-
nized in Thirmvananthapuram  al Hobel
Mascot on 30,05.2014. It was inauguraled
by Sri. K. Padmakumar, Additional Dircc-
tor General of Police inan august function
presided over by Sri. Philip Joseph, Chair-
mian, KILE, 5r, K. Ajith, Superintendent
of Police (HQ), and Sri. PK. Stecphen,
Senior Deéputy Regional Transport Com-
missioner have delivered the key note ad-
dresses. Adv, Murali Madambacode, Sri,
Salim. G. Modayil , Executive Council
Members, KILE and Sri. Tomy Cyriac,
Chief Consultant, Rapid Railway Transit
System (RRTS), Govi. of Kerala have de-
livered the felicitation speeches. Sri. V.
Veerakumar, Executive Director, KILE and
Sri. PG. Asokakumar, Fellow (Labour)
have delivered the welcome speech and
the vote of thanks respectively,

The technical sessions in the seminar
was handled by Sn. K. Vincesh, Assistani
Motor Vehicle Inspector, Regional Trans-
port  Office. Attingal, Thriruvananthapur-
am and Sri. V.V, Sasikumar, Senior Con-
sultant , NATPAC, Thiruvananthapuram.

basl

Safe
DRIV

PROGRAMMES

Southern Region

There were 119 drivers from the industry
representing  private  bus  drivers,
K.SR.T.C, autorickshaws. department and
establishments like schools, collezes cic.
have attended the programme.

i




The second seminar in the series was
conducied on 21.06.2014 in Kollayam
at Hotel Orchid Residency. The pro-
gramme was inaugurated by Hon'ble
Minister for Forests, Environmem,
Transport, Sporis and Cinema Sri. Thi-
mvanchoor Radhakrishnan in a re-
markable function presided over by
Sri. Philip Joseph, Chairman, KILE.
The key note addresses were delivered
by Sri, Tomy Cyriac, Chief Consultant
, Rapid Railway Transit Sysicm
(RRTS) and Sri. P Krishnakumar,
Deputy Superintendent of Police (Nar-
cotic Cell), Kottayam, Sri. M.P. San-
thoshkumar, Chairman, Municipality,
Kottayam, Sri. Salim G. Modayil,
Member, Executive Council, KILE,
Sri. PJ Varghese, District President
Motor Mechanic Workers Union
{CITU), Sri. Sabu Puthuparambil, Dis-
frict President Auto , Taxi and Goods
Drivers Union (INTUC), Sri. PK.
Sureshkumar, District Joint Secretary,
Motor Engineering Mazdoor Sangh
(BMS), Sri. B. Ramachandran, District
President, Privite Engincering Work-
ers Union, Sr. PK. Anandakuttan,
Vice President, N.CP, Sri, Tomy
Moolayil, District President, KTUC,
Sni. Aziz Kumaranalloor, District Pres-
ident, STU have delivered the [elicila-
fion addresses. Sri. V. Veerakumar,
Exccutive Director, KILE and

Safe
DRIVING

Central Region

Sri. PG. Asckakumar, Fellow (La-
bour), KILE have delivered the wel-
come address and vote of thanks re-
spectively.

The technical sessions were handled
by Sri. Adarshkumar. G. Nair, Joint
Regional Transport Officer, North
Paravoor, Emakulom and Sn. T.V.
Sasikumar, Consultant, National Tran
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sportation Planming and  Research
Centre (NATPAC), Thiruvananthapur-
am. There were 156 drivers from the
indusiry representing private bus driv-
ers, K.S.R.T.C, awtorickshaws and es-
tablishments like schools, colleges clc.
have attended the programme.




In continuation of the workshop
conducted last year KILE organized a
similar workshop on CAG’s Audit for
the officers of the Labour and Skills
Department including the officials of
the Welfare Fund Boards on the prem-
ise of the high demand from the offi-
cers belonging to the Central Region,
KILE organized the second workshop
on the CAG’s Audit on 18.05.2014 at
Government Guest House, Ernakulam.
It was inaugurated by Sri. Philip
Joseph, Chairman, KILE in the func-
tion presided by Sri. A.S. Sasipraksh,

Ve
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Regional Joint Labour Commissioner,
Emakulam. There were ninety two of-
ficers from the departments and Wel-
fare Fund Boards have attended the
workshop. Sri. V.Veerakumar, Execu-
tive Director, KILE and Sri. P.G.
Asokakumar, Fellow (Labour) have
delivered the welcome speech and the
vote of thanks respectively.
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The sessions in the workshop were
handled by Sri. V. Suresh and Sri. S.
Prasanth; Assistant Audit Officers be-
longing to the office of the Principal
Accountant General (G&SSA), Thiru-
vananthapuram.




m%rkshop on

p{epurahon

handbook on
Labour Laws

Years back the publicity wing of the
Labour Department had published a
handbook on labour laws in Malay-
alam but it was not revised and pub-
lished further. Since then there were
high demand for a similar Malayalam
publication to fll up the gap occurred
due 1o this, At this instance KILE dz-
cided 10 undertake this task with a
view to cnhance our service delivery
of its key beneficiaries, the working
class people.

As part of the process KILE orga-
nized a workshop of the selected offi-
cers of the Labour Department who

have shown personal interest to join
the movement of KILE, on 15.05.2014
for the preparation of a handbook on
labour laws in Malavalam (*Njanum
Ent¢ Thozhil Niyamangalum™) for the
workers and public in gencral.lt was
conducted at Renewal Centre, Kaloor,
Emakulam. The workshop was inau-
gurated by Sri. V. Veerakumar, Exccu-
tive Director, KILE ,

ﬂq,au 1,,, srmsmga r,msmn mrmatﬂmo m’lmmﬁangau
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Sri. P.Valsalakumar, Assistant Labour
Officer has presided over the work-
shop. Sri. PG. Asokakumar, Fellow
(Labour) has welcomed the partici-
panis.

In the workshop consenses was
brought out regarding the preparation
of the handbook and its contents, Sev-
enteen officers from the Labour De-
partment have attended the workshop.
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category are (he “Employment Orien-
tation Programme for  Scheduled
Casies and Scheduled Tribes in

of Kozhikode, Wayanad, Malappl.n'mn
and Palakkad. The participunis were
the job aspirants belonging 1o the
Scheduled Castes, Scheduled Tribes in
the State. Sri. Saju.S.S. Senior Fellow
(in charge) was the Course Director
for these porogrammnies.

The programme in Kozhikode dis-
trict was conducted at Marina
on 23rd and 24th May, 2014, It was in-
augurated by Sri. Muhammed Kutty,
Chairman, ODEPC . Sri. K.M.Sunil,
District Iabour officer has presided the
function.




The programme in Wayanad disinict was held on  26th and 27(h May,
2014 at Hotel Green Gates, Kalpetta. Ninety Six persons have attended the
programme. The programme was inaugurated by Sri. VK. Sebastin, Dis-
trict Employment Officer in the function presided by Sri. K.Suresh, Asst.
Labour Officer, Kalpetia. There were 96 participants in the programine,
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The progranume in Malappuram district was conducted on 28th and 29h
May, 2014 at Hotel Soorya Residency, Malappuram. It wias inaugurated
by Sri, P. Narayanan, District Employment Officer in the function presided
by Sri. O. Pradeepkumar, Dist. Labour Officer. There were 96 participants

in the programme.
E l‘]]ill“ 'IFL.I‘III-II.'! RN

In Palakkad district the Overseas Employmeni Orientation Prgoramme
for Scheduled Castes and Scheduled Tribes in Kerala were held on 30® and
31" May, 2014 aL Hotel Tripenta, Malampuzha. The Inauguration of the
programme was made by Sri. O, Bhaskaran, Deputy Labour Commissioner,
Palakkad, in the function presided by Sri.Sureshbabu, Dist. Employment
Officer. Ninety three job aspirants have attended the programme.

Sponsored I’mgrammes

Resource persons of the programme
The resource persons for the
lhebmmﬂlbl:&cumrﬁh&mw“
/ subject. They are
Interview Skills -

Prol. Samson Thomas,

Associate Dean,

Marian [nternational Institute

of Management, Kuttikanam.
Soft skills for Employability-

DeR Prakash.

National Trainer, DoPT,

Government of Tndia,
vhhl'lﬂlﬂﬂa-

Sri.Mohammed Kakkad,

Guest Faculty, NORKA
Eurapean Safe Migration -

Smit. Anju. T. Raju.

Giuest Facully, NORKA
Communication Skills for
Overseas yment -

Sri, Vinod. AR,

JCI University
Leadership Development Programme-

Sn. Ajith Menon,

Humen Resources Trainer
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I Awurd of an Indusimal Tribunal constiuied :
under the Idustral Dispuics Act, 1947 canol be judicially
reviewed by Adonnistratve Teibunal

An Industrial Tribunal’s award cannot be put to judicial
review before  the Administrative Tribunal constituted
under Section 4 of the Administrative Tribunal Act, 1985.

In a case came up before the Hon’ble High Court of Kerala
it was held that the Central Administrative Tribunal consti-
tuted under the Administrative Tribunal Act, 1985, did not
and cannot have the authority, in law, to visit an Award
passed by the Industrial Tribunal under the Industrial Dis-
putes Act, 1947; which could , at the best, be challenged
only by invoking the supervisory jurisdiction of the juris-
dictional High Court.

While examining the merits of the case filed by a widow
of an employee in the Southern Railway challenging the de-
cision of the Central Administrative Tribunal dismissing her
application for retrial benefits due on account of her late hus-
band. the Division Bench of the Hon'le High Court of
Kerala held that * we are of the firm view that the Central
Administrative Tribunal Act, 1985, did not and cannot have
the authority , in law, to visit an Award passed by the In-
dustrial Tribunal under the Industrial Disputes Act, 1947;
which could . at the best, be challenged only by invoking
the supervisory jurisdiction of the jurisdictional High
Court. An Industrial Tribunal’s award cannot be put to judi-
cial review before the Administrative Tribunal. Section
17(2) of the Industrial Disputes Act, 1947 specifically pro-
vides that the Award published under sub- section (1) of Sec-
tion 17 shall be ﬁnarand shall not be called in question by
any Court in any manner whatsoever. This is subject only to
Section 17A which provides limits as to time and other
factors for publication of Award and modification by appro-
priate Government. This means that an Administrative Tri-
bunal constituted under Section 4 of the Administrative
Tribunal Act, 1985 has no jurisdiction to visit the Award

under the Industrial Disputes Act. The jurisdiction exercis-

able by the High Court under the Constitution of India, to

visit an Award passed under the Industrial Disputes Act, is
not at all available to an Administrative Tribunal. The

Court found that in the constitutional and jurisdictional con-

text, in terms of the Administrative Act, 19835, it is non est

and void.”

[Deenamma Cherian v. Union of India and others, 2014

LAB.LC. 1389 (Ker-DB)/.

2 Whether nu employer is enditled o exempuon o
paying Cess under the Butldiug and Other Construciion
Workers Wellure Cess Act, 199G (Act 28 ol 1996)
when no similar Cess levied ppon him under wny
corresponding law in force in tie Stste?

Unless a similar Cess was already levied and payable
under any corresponding law in force in the State as pre-
scribed under S. 6 of the Building and Other Construction
Workers™ Welfare Cess Act, 1996 ( Act 28 of 1996) an em-
ployer is not entitled to be exempted under the Act.

The Malabar Hotel Management and Catering Promotion
Trust, Calicut approached the Hon’ble High Court of Kerala
through a writ petition for exempting them from the pay-
ment of Cess payable under the Building and Other Con-
struction Workers” Welfare Cess Act, 1996 ( Act 28 of 1996)
after Central Government rejected the application for the
same wherein the Court held that “unless a similar Cess was
already levied and payable under any corresponding law in
force in the State of Kerala as prescribed under Section 6,
the petitioner cannot claim exemption, Since the petitioner
has not suffered any such Cess levied and payable under any
such corresponding law, he is not entitled to exemption.”
[Malabar Hotel Management and Catering  Promotion Trusi,
Calicut v: The District Labour Officer; Wayanad and Others , 2014
LAB.LC, 1804]
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| The pratice of giving oml diigctions - nmmuetions [y
e admimsimive supenors, paliticnl execuiive ol
wioidd  defeal e obyeet and  parpose of BT Ach
worlld ive oot for  fnvariism and  cormupionon. Re
cordine of mstructions. ducelions is secessiry [or Oxoy

ispoismbility  wnd ensue accoiabilivg, i the -
Penimge of cavil ser vonls aod o ophold nstiltlosal e
ey

In a landmark decision in T.5.8 Subramonian and others
v. Union af Indfa and Cihers, 20014 LAB. 1. C. 1542 (8C) the
Division Bench of the Hon"ble Supreme Court has held that
" recording of instructions, directions is necessary for [ixing
responsibility and ensore accountability. in the functioning
of civil servants and to uphold institutional imc'icny By
acting on orl directions, not recording the same rights
guaranieed to the citizens under the right to Information
Act, could be defeated. The practice of giving oral directions
/ instructions by the administrative superiors, political exec-
utive ete. would defeat the object and purpose of RTl Act
and would give room for favorilism and corruption.”
Conscquently, the Court directed all the State Governments
and Union Tervitories 1o issue directions like Rule 3 (3) of
the All India Services (Conduct) Rules, 1968, in their respec-
tive States and Union territories and (e carry out such amend-
ment within three months from the dite of judgment.

4. Approvul W order OF eroon under Seeiion S 20
of the Tndustrial Dasputes Act. 1947 2annol opemie as
resjuidiciin i proceedines Dlauod wides Sectiog A
L2y nf Yhe Act

The order granting approval o order of termination
under Section 33 2(b) under the Indusirial Disputes Act,
1947 cannot be trealed as res judicala under Civil Proce-
dure Code (5 of 1908), Section 11 in proceedings initiated
on request  of workman under Section 2A(2) of the Act for
examining validity of order of termination,

The Andhra High Court has held that order granting ap-
proval to order of termination under Section 33 2(b) cannol
operate as res judicata under Civil Procedure Code (5 of
1908), Section 11 in proceedings initialed on request of
workman under Scction 2A(2) ofhe Act for examining va-
lidity of order of termination.

The Management of Engine Valves Lid, v. Induserial Tribu-
mal - {1, Chamdra Vihar  Building and  another , 2014
LAB.LC. (NOC) 159 (AR)

3 o s cofummm u e lesy dssue of e nogoeime 1w
prablished fan e mppticataiily af the Indisirin] Employ

et Stmwding Chrderyy Act, 100 s beon extended o e

gstublishments pnder  the hemla Shops ind Conuncreiml
Estublislnans Acl 1960, Big the 1E (500 Al iz applica-
ble anly 1o (he idustrial esiablsbioans emiployiig ong
himdred or moare sorkmen,. Howesver ilie eilicers ol tlie
Laibronir Departinent are mslsting stEnding ocders los (e
cuiablishmenis ¢plovine [ess tim landred workmidi
Len e knowe  wliil is 1he eoreset legal pasiiiom -

g i
John Mathew, Consultani, Kochi
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Vide sub- section (3) of Section 1 of the 1E (SO) Act, 1946
it is applicable only to industrial establishments wherein
one hundred or more workmen are employved | or were em-
ployed on any day of the preceding twelve months. Howev-
er vide notification G.O (R1.) No. 109/84/LBR daied, 241h
January, 1984 published as S.R.0O. 149/84 as per proviso to
Section | of the said Act, Government of Kemla have ex-
tended the applicability of the Act 1o the industrial establish-
menis for which the Stale Government are the apgmpmn:
Government as defined in clause (b ) of Section 2 of the said
Act, wherein fifty or more bul less than one hundred persons
are employed or were emploved on ay day of the precedmg
iwelvie months.

The relevant Notilication is included below,

Government of Kerala
Labour (E) De el
NOTIFICATION
G0 (R Noo 10%E4LER Trovandamm 24th January, 1984
S.R.0. 149/84 - In exercise of the powers conferred by the
proviso 1o subsection (1) of section 3 to the Industrial Em-
ployment (Standing Orders) Act, 1945 (Act 20 of 1946), the
Government of Kerala hereby app lh:pmwmms of the
suid Act to the industrial establi for which the state
Government are ihe appropriale Government as defined in
clause(b ) of section 2 of the said Act, wherein fifty or more
but less than one hundred ns are employed or were em-
Kﬁmﬁnn mwday ut‘thepmced twelve months, the same
gl under Notification No.
(G U (Rt) 1 ted, the 17th January 1983 as
S.R.0. No. 352#83 in Parl I of Kerala Gazetie No. 12 dail:d
the 22nd March 1983 as required under the above provision,

By Onider of the Govemior,
LI. Mahabala Rao
Commissioner and Secretary to Laboir

Explanatory Note
(This does not form part of the notification bt intended to
indicate ifs general purper.)

The Central Government have cx:mdzd the maunus
of the provisions of the Industrial Emp
Orders) Act, 1946 1o the industrial es‘lahhslmmls or whir:h
they are the inle Government wherein fifty or more
but less than 100 workers ire emp The Government of
Kerala also intend 10 app EF the provisions of the said Act 1o
industrial establishiments in respect of which they are the ap-
propriate, wherein 50 or more but less than one hundred
workers are cmphoyed.

This notification is intended o achieve the above object.

{_Pu.'ﬂ.*.rhed vide Kerala Gazette No. 7 (Part I} dated 14ih
February 1984]
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Our publications have been

well received in the past. It re-
minds our responsibility in the
undergoing projects. The inces-
sanl demands for a Few earliet
publications and some new pub-
jll..'mll-li.lilﬁ have *T'Ii]l.lf us o under-
take the revised editions of the
few pnes and fresh pubhcation of
certain others. Due 1o some tech-
meil reasons beyvond the control
of the institute, the nmely publi-
cution of these s a herculean tash
to accomplish However we lake
it as a challenge and try to do the
work without any further delay
The responsibility cast upon us
b our well wishers and readers
give us enough courage (o under- PﬂdakUSham

tiake such heavy tasks

The “Padakosham”- a dictionary of Malayalam words
A bl narration of the com- mmﬁgﬂwlﬂggﬁf;gﬁéf;ﬂmﬁ]
[}lt‘il:d as well as the '|:1I‘\"r;1|.151.?d has been published. It has received a good reception than
pubhicanons and 1ts progress in what we have expected. We express our sincere thanks io
the work are explamed in the all on this.
coming paragraphs %

Brochures [or awareness
programms

A few brochures for the wuse in the awareness -
progmmmes (o be organized for the migrant G
workmen (Avakasha Radham) and the +1 and +2 e
school children (Vijnjana Badham) are also in the -
process, The brochures 1o bhe prepared for the .
awareness programme for migranl workmen will -
be in  multi languages (English, Hindi, Bengali. i
Gujarathi, Onn etc.)
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National Employment Service(Kerala)

Activities of Employment Department during 2013-2014

Registration Vaccancies Subrmission Placement
 Male Regisirants | 198918 : 16,122 41%8
Female Registrants |  1.67.626 - 9,926 4729
Total | 3,66,642 14,500 1,76,048 8928 36,97,892

Year | Registration |Submission  |Placement Vaccancies | Live Register
Reported

2008-09 | 52.46,185 266935 | 17.820 24,975 42,19,151
2009-10 | 3,63,715 2,14,808 15,345 19,219 41,90,887
2010-11 | 2,95.430 2,12,031 11,838 21,071 42,44 452
2011-12 | 2,98,872 246384 | 12,150 22,011 43,44,102
2012-13 | 4,08,836 1,88276 | 11,663 21,841 37,47,006
2013-14 | 3,66,542 1,76,048 | 8928 14,500 36,97, 892

Details of candidates as per the Live Register of Employment Exchanges

in Kerala as on 31.03.2014

Educational Breakup

llliterates 281
Below Matriculates 4.00,306
Matriculates 2,37,3561
PDC/HSE 6,687,956
Graduates 2,07.817
Post Graduate 47871
Total '36,97,892
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Professional/Technical

Diploma 38066
ITI 78276
Engineering 20503
Medicine 12475
Agricultural 487
Vetinary/Dental 2006
Law Graduates 1099
MCA 1083
MBA 2503
Special Categories

Scheduled Caste Registranis Female 3,60478

Male 235831

Total 5,96,309

Scheduled Tribe Registrants Fermnale 22 275

Male 18,368

Total 41,143

Ex-Service 22103

Inter Caste Marriage 2573

Legally divorcedWidows 25,695

Unwedded mothars/unmarmed women 4 868

Total 96,382

Differently Abled Blind 5,160

Deaf & Dump 7.475

Orthopedic 36410

‘Ce-ebral paicy 1,466

Others 323

Total 50,834

District wise details of Live Register for the last five years

District 31-03-2010 ' 37-03-2011 31-03-2012 31-03-2013 31-03-2014
Thiruvananthapuram | 6,06,811 | 6,25,877 | 6,19,015 | 6,16,766 554,427
Kollam 421923 |[401177 |4,32184 | 3,84,186 3,65,001
Alappuzha 400781 [422242 |428968 |3,19,279 3,15,076
Pathanamthitta 1,76,263 |[1,87503 | 1,85923 | 123424 1,27 475
Kottayam 2,74810 285826 |291997 |269638 2,18,006
Idukki 135,067 | 1,12482 | 1,20,605 | 1,29,749 1,11,897
Eranakulam 368,001 |[3,73733 |3.80,300 | 3,26,347 3,33,493
Thrissur 387430 |4,10624 |4,16,056 | 2,88451 3,19,163
Palakkadu 329474 |3.37555 |344,001 |241453 273,247
Malappuram 306404 |298147 |3.10,621 | 293453 3,13,539
Kozhikode 402439 379,221 |4,06352 |359477 373,142
Wayanad 88,940 93,500 95581 | 1,01,445 84,750
Kannur 194,197 |[2,11,068 | 206,800 | 2,00,455 2,16,364
Kasargode 98,257 [1.05488 | 1,05609 92,883 92,312
Total 41,90887 | 4244452 | 4344102 | 3,74,7006 | 3.69.7892




AR A e " et S N T N B
' A
PN AN

"

|

m ¥ . ol 1 ﬂ Zng ] M, :I- I'.
avencisly Ry ruiaalie: aayiolel sjoeaias erulinol el slsypicad sooay il

' oMM 013a0MIalrSo BIOYM] ~A(M0]

L8] 0s Tasmaramaed moes

1P LIS Yo

HERALA INSTITLTE OF LAROLIE AND EMPLOYMENT dILE NEWS 2012 A — i



Sri, M.0, Varghese

The Labour Department commenced
functioning us an independent depart-
ment on 26th January, 1946. Prior to
this the Industrial t Direclor
was holding additional designation ol
Labour Commissioner. Considering
the post World War 11 , Diwan Sri, C.P.
Ramaswamy Iyer vide letter R.O.C
No, 3702/45- Development dr.
19.03.1945 suggesied (o H.H. Mahara-
Ja, the withdrawal of additional charge
ol Labour Commissioner given 1o In-
dustrial Depariment Director and pro-
posed 1o create a new  post of Labour
Commissioner,

Accordingly the Economic Develop-
ment Board Secretary Sri. MO, Vir-
ghese was proposed to hold additional
charge of Acting Labour Commission-
¢r by the Diwan, A monthly additional
salary of Rs. 50/~ was offered for extra
duty. In fact, reckoning the emergency,
Diwan himsell' made the posting and
alierwards he wrote to Maharaja seek-
ing ratification of the same. In reply,

KERAUA INSTITLITE OF LABOUR AND EMPLDYMENT

THROUGH

Histony

Rajakarya Praveena N. Krishnamoor-
thy, Private Secretary to H.H, Maharaja
sent the royal approval orders No.
608, dated 22.03.1945. Industrial Di-
rector wrole to Diwan vide letter No.
171 di. 09,04.1945, requesting the ap-
pointment of Mr. VK, Velayudhan,
having special (raining as a full time
Labour Commissioner and changing
Labour Department from Industries
and make il an independent depart-
ment,

Afier Sri, M.O. Varghese 1ook over
as Acting Labour Commissioner Sri.
M.K. Velayudhan was sent to Delhi for
a special training on labour adminis-
fration. Diwan instrucied the acting
Labour Commissioner Sri. M.O. Var-
ghese to preparc a  comprehensive
proposal for reconstitution of Labour
Department. He prepared the repor
and in  which len main suggestions
were made. They were
1. A separate Labour Department
2. Inspeciorate (Factories) ie, CIF & IF
3. Welfare Officer
4. Registration of Trade Unions
5. Workmen's compensation
6. Lady inspector and Wellare worker
7. Labour statistics
E. Duties and functions of Labour

Commissioner
9. Activities of Labour Department
10.Statistics section.

Considering the proposal submitted
to Diwan, in the name of Rajyakarya

'S
DO You Know

35

raval sanction a proposal by No. ROC
3702/45 Development dt. 22.01.1945,
In the proposal Mr. VK. Velayudhan
wits posted as Laabour Commissioner,
Mr, MO, Varghese and VN, Krishna
Pillai were appointed as  Assistanl
Labour Commissioners for the two
zones of the state  with separate
charges and demanded the indepen-
dent reorganization of Labour Depari-
menl , For this proposal the Maharaja
gave sanction through letier No. 154
di. 26.01.1946. From this date Labour
Department staried functioning as an
independent department.

Cowrtesy ; Kevoli Lobowr Dopartores (NfTcers & Staff

Praveena Mr N. Krishnamoorthy, Sir.  fitare Sacien Joar Book. 1996
C.P. Ramaswamy Iver presented for
ol NEWS 20T a9
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TRAINING CALENDAR 2014-2015

1 AFRIL | 16002000 | 1 8, C, Kannan momorial Trade Union lenders Knnnur Fellow (E)
e siries
] 22042014 | 4 Warkshop on the prepartion Officers of Labour Tvpm Fellow (L)
[ of Handbook on Labour Lavws Department
5042001 {(*Njanum Ente 9
Thozhilniyamangalum®
1 20042004 | 1 Awnreness progrmne on Drivers of private buses Tvpm 8r. Fellow
Safe Driving antl schoal vans for Motor
Transpart drivers
| 06052004 a Leadership miningumw Srate lovel trade Kumily Fellow (E)
[ for wamen trade union leaders untan leadéers
O8,05,2014
W Hoszn | |1 Awareness progrnmme on “Bale | Construction workers Ernikulam | Sr. Fellow
work in eomutruction industry”
(1 22052004 | 1 Awaroness progrimme on Autarickshaw drivers Typm Fellow (E)
“Sale driving and interpersanal
relslaneip o Autacickshaw
T ORI | ) Seminar on schemes Presidonts of Panchayots Tvpm FellowlE)
implomented by
Labour and Employment
Departmonts
4 220524014 | 1 'h‘l‘hlll]-lil‘lllliﬁl and accountz | Officers of Emakulam/ | Follow (L)
and preparation of replies 1o | Labour/Employment/ Kozhikode
audit paras and roports Training/Tnsurmmee Modieal
Serviee | Factors and Boilers|
Depariments and Wellare
Fund Boards urder Labour
Department
] JUNE | 05082004 Awnroness programme on safo Drivers of schoal bitses Erakulam | Sr. Fellow
driving for the drivers of school | and vans
huses and vans
0 120620040 | ) “Employer - Oficial Interface™ | Employors of Tochnoperk Typm Sr. Follow
An awareness roframme on
Legislative Complinnce for
emplayers of Technopark
1 15062014 1 m Chitharanjan Momorial Trade Unions Kollam Fellow (E)
12 1806.2004 | 1 Awareniess progrmmm on Comstruction workers Tepm Fellow (L)
“Bale work in construction
industry”
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TRAINING C

"ALENDAR 2014-15

13 20,08.2014 Awareness programme and Migrant workers Ernakulam | Fellow ()
medlical eamp for migrant workiers
" 21062014 Leadership training for trade union | Leaders of trade unions Kumily/ Fellow (13
25.06.2014 fisadiers in plantations from plantations Pearmado
16 | JULY | 07.07.2014 Trnining on “Hole of Executives CHficors of Labaur/ Ernnkulam | Follow (L)
tive Rusiness™ Employment! Training!
Insurance Medical Servies |
Factories and Bailers
Departments and Waelfare
Fund Boards under Labour
Department
10 LEOT.2004 Career guidance for children Students af 10,41 and Tvpm Follow [E}
inschools +2 studonis #2 clazsrs
17 13.07.2014 Awarcness programme and Migrant workers Alappughn | Follow (13
medical enmps for
migrant
13 20,07.2014 8. N. Soowkantan Nair Trae Union leadors Kollam Fellow (E)
Mimarial FOTHOR
19 J0L07.2014 Seminar on schemes implemented | Presidents of Panchayats Kollam Fellow (1)
by Labour and Employment
Departments
20 AUGUST | (4082014 Seminay an the digpute resolution Warkers of variods Polakkad Sr. Fellow
mechanisms under labour employments
Fnackmens
al 06,08.2014 Awareness programne on Representatives of Palakkad Fellow (L)
Sealth aspocta of workers trade unions
22 12.08.2014 Nationul seminae on social Representatives of employers, | Tvpm/
fa security initiniives in Kernla trade unions and  olficals Ernakulam | Fellow (E)
14.08.2014
23 26,08.2014 Seminar on oceipationi Domestic workers Typm
snzards of domiestic work
24 29082004 AWHrenEs progrmme on Diivers of molor transpord Malappuram | Fallow (E)
safe driving for motor transport vehicles
drivers
25 | SEPT | 18092014 Workshop on the preparation of Officers of Labour Department | Tvpm Sr, Fellow
i Manual on Labour Laws of
20092014 Handbook on Labour Laws
a0 28.00.2014 Awarencss progrmmme on the Warkers of variods Ernakulom | Fellow (K
to héalth aspects of workers umployments
27.00.20104
a7 | ecr 07, 10.2004 “Employer - Oficinl Interfice” Employers of Infopark Ernakulam | Follow (L)
An nwarensss programng on
Legislative Complisnce for
eriployers of Infapark
28 16102014 éwmwmmmnlh Autorickshaw deivers Ernakulam | Fellow (E)
rpersan

41




TRAINING CALEN

Vrramen

\DAR 2014-15

s sl bnr

2 17.10.2014 Rhmrmiﬂmm for children inschoals | students of 10, +1 &+2 Ernakulam | Fellow (E)
a0 NOV 05012014 biap on the i Officers of Labour Ty Sr. Fellow
o ﬂlﬂl.mlﬂ FNLI# Du'plur‘l'.m:nl. "
07.11.2014
u 1112014 Career guidanes for the students students Aluppuzha | Fellow (E)
ag 12112014 Loadership training for women Trade union leaders Kottayam Fallow (E)
srade unions
13 DEC 19122014 %::.St‘l{lluh Gopalan Trade Unions Alapguzha Fellow (L)
M 235122014 Sni. CAL Sl.uq:«hm _ Trade Unions Kollam Sr. Follow
Memorial | el Series:
an 25,12.2014 5ri. K. Karunukaran Trade Unions Tvpm Follow (E)
Memorial Lecture series
HIH il 12012016 and M wiirkors Ernakul Fellow (K
AN 1 .I!ngmlu: mpu grant nakulan (
a7 17.01.2015 Bri. K. Halanandan Trade Uniohs Typm Follow (E}
Mimorial leeture series
a5 20,01.2015 3 on “Decent Work” in Representalives of Trivandrum/ | Fellow (E)
io Smbeition Wk VVONLL Nokda, || cmlovert tyids unions Emakilsm
22012015 an cinls
i 26012015 Awpreness and medical | Migrant workers Palakkad Fellow (E)
pamp for migrant workers
40 29,01.2015 Bri. Baby dohn Memarial Trade Unions Tvpm Fullow (E)
Sovlure sorics
i FEB NEN22015 Career gusdnnee for the students Students Kollam Follow (K
42 1022016 ing fur the Reprosentatives of Tvpml
. oo amt e WO - e e Ernakulam | Fellaw (1)
12.02.2015
43 14.02.2015 Sri. B. Sugaihan Memarial Trade Unions Kollam Fellow (1)
Lecture series
" 18.02:2015 &mwﬂnncu for childron Students Tdukki Fellow (E)
in sehoo
4a 29029015 l.ml. Migrani workers Tidukki Sr. Fellow
m oninp
a6 | MARCH M.ﬂﬁilﬂll Training on inspection skills Officers of Labour Deparimeny  Ermakulam /| Follow (1)
0 Tyvpm
06032005
17 12032015 bi training for the Offiners of mint Kozhikods | Fellow (E)
%ﬂl‘lﬂf El'ﬂmmllll- IJG';I.'.'ln:mnI.I‘mﬂ‘III
18 16.03:205 i and Migrani workers Tv Fellow (13
Imdlu'iumpﬂ the migra "
49 22.03,2015 ‘Workshop on stress and health Warkers of shops amid Ernakulam | Follow (L)
muﬁmhth workers of uuﬂiﬂ;nunu .
shope and establishments
50 26032015 5. TN, Thumas Trade Uniuns Aluppuzha | Follow (E)
Memorial Lectore:
492 KFRALA INSTITUTE GF LABOUR AND EMFLOYMENT BILF NEWS 201




“Every child has a right to health, te education, to congenial employment. But his
share of the sun and alr, of water and sustaining food, s limited by the economic
status of his parents. We feel that it is the duty of the State to comect this injustice. All
children do not come with the sama natural  endowments, but every government
Mdﬂh‘;ﬁtmyw umydﬂmm opportunity ta develop its patentiall-
ties to est”

Indira Gandhi

“Our children are not only dear to us but are really the wealth of our nation. Let us
guard this treasure”

|mbrmmwulrmaw - R—
role_you will be responsible for
all the bad decisions_..

Monking owes fo the child Ihe best ! has fo ghve.”

COSUMER FRICE INDEX FOR INDUSTRIAL WORKERS IN THE STATE 2014
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in Two Volumes
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