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Sri. Oommen Chandy
Hen'ble Chief Minister of Kerala

The Kerala Institute of Labour and Employment (KILE) is a society registered under the Kerala Tra-
vancore-Cochin Literary, Scientific and Charitable Societies Act, 1955 (Act 12 of 1955), functioning
under Labour and Rehakilitation Department, Govemnment of Kerala since 1978. The idea of it was
conceived and implemented by Shi. Oommen Chandy who was then Minister for Labour, Govem-
ment of Kerala,

Strength of KILE

Shlf Shfbu Baby John
Hon'ble Minister for
Labour and Rehebllﬁﬁﬂm@ovemn'tem of Kerala.

Shri. Shibu Baby John, Hon'ble Minister for Labeour and Rehabilitation is the President of the thirty
wo member General Body of KILE, which is the High powered Body in the administration of the Irw’rl«
fute. It consists of Member of Parliament, Vice-Chaimman of the Planning Board, Members of Legisia-
tive Assembly, Vice- Chanceliors of the Universities, Secretaries of the Labour, Industries, Planning &
Economic Affairs, Finance, Agrlcumxe Depcmme ts and JBPFESQDfGﬂVBS of me'mﬂ(eisand man-
qgerrrerﬂs. The strength behind KILE's every achievement and each ste ;  the In
spiration of the President. We are greatly indebted fo! Mmformmqesﬁc- eader
edfous.
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= J From the

Chairman’s
Desk

Dear fiends.

When | look forword, | remember the days | had spent in the office of the Chalrman and
the wholehearted support and cooperation we received from various quarters. Among this,
| remember with great admiration the generous advice and leadership extended by the
Hon'ble President of the Institute Shirl, Shibu Baby John, Minister for Labour and Rehabilitation
In the activities undertaken by us in the days spent. | strongly believe that the picture would
have been different unless we had recelved these advice, suppoart and cooperation from
him and cur well wishers on these days.

We are indebted to all of them for their wholehearted support and cooperation provided
fo us in our prograrmes and made these programmes historical and memorable in the
history of KILE, When | acknowledge them, | would like to mention the distinguished personal-
ities like Sri. G. Karthikeyan, Hon'ble Speaker, Kerala Legislative Assembly, Si. V.S, Sivakumar,
Hon'ble Minister for Health and Devaswom, 1. K. Muraleedharan MLA, Hon'ble Infomation
Commissioner Sii. C.S, Sastkumar, Smi. Neela Gangadharan, Sii. C.P. Nair, Former Chief Sec-
retaries, Sri. RN, Ghosh, Piincipa Accountant General, Sri. RH. Kurian, Principal Secretary, In-
dustries and Information Technolegy, Si. B G, Thomas, Labour Commissioner and many
many others including eminent frade unionists who had associated with us as chief guests
and resource persons in our programmes and made these programmes histotical and
memorable,

| diso fake this cpportunity fo inform you that the proposed activities of KILE for the days
to come will provide you more and more useful programmes. which will enable us to cre-
atively involve inthe accomplishment of the objectives for which the institute is established
and thereby we Imprint our name in the minds of the stakeholders and the public in general
moere and more deep,

Further, | would ke to Infroduce our revived edition of the publication "KILE NEWS" with
more information in @ more professional manner. Hope it would be wholeheartedly wel-
comed by everyone: Feedback fo our activities and on this publication is highly solicited.

Philip Joseph

Thiruvananthapuram,
20.04,2014
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From the

Chief Edlifor's
Desk

| am very happy 1o inform that we are reviving the publication of the "KILE NEWS”
which was once deemed to be a reference periodical for the academic community
of management sfudies in the Stafe. But fo the total dismay of the readers and well
wishers the publication of it was dispensed with due to technical reasons, However, still
we have in mind, the time and effort spent by the individuals who brought it fo this
extent. We fake this opportunity to express our sincere gratitude to each and every one
of them. | fimly believe that the readers and the well wishers were also equally import-
ant in making the magazine to this stature. While expressing our sincere thanks fo them,
we expect the same co-operation and support from dll of them in our present endeav-
our as well, We assure you that this will not disappoint you as a professional in the field
of labour and employment,

The forthcoming issues of the KILE NEWS will reach you with more Information in @ more
professional manner. We hope our readers and well wishers will welcome it and find time
to give feedback, which will enable us fo improve its quality further, When the upgraded
website Is in place the issues of KILE NEWS could be accessed through online too.

| also take this opportunity 1o express our sincere thanks to Shi. Shibu Baby John ,
Hon'ble Minister for Labour and Rehabilitation, President, KILE, Sr, Philip Joseph, Chair-
man, KILE, Sri. Tom Jose, IAS, Principal Secretary, Labour and Rehabillitation Department
and other respected members of the Executive Councll, KILE for their wholehearted
advice and support given fo us in reviving the publicaticn otherwise no doubt this would
not have received a re-birth. Similarly, | admire the effort and co-operation extended
by the Fellow (Employment), Fellow (Labour) and each and every individual who have
involved in bringing this issue in this form,

V.Veerakumar
Executive Director

Thinvananthapuram,
20.04.2014
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V.Veerakumar
Executive Director, KILE

The Kerala Institute of Labour and Employment (KILE) is a society registered under
the provisions of the Travancore - Cochin Literary, Scientific and Charitable Societies
Act, 1955 (Act 12 of 1955) and functioning under Labour and Rehabilitation
Department, Government of Kerala since 1978,

The idea of constituting this society was conceived and implemented by Sri.
Oommen Chandy, then Labour Minister. Since the Labour Ministers are the President
of the General Body of the Society which is the apex body in the administration of it.

The objectives of the society as per the memorandum of associafion are as
follows. -

"The: objectives for which the Society Is formed are to provide for education,
fraining, study and research in  labour employment and related subjects, with
special reference to Kerala and with this purpose;

(a) toundertake and assist in the organisation of fraining and study
courses, conferences, seminars and lectures;

(b) tounderake, aid, promote and co-ordinafe research fhrough its own
or other agencies including' universities and other institutions of standing;

(c) to analyse specific problems encountered in the planning and
Implementation of labour, employment and dllied programmes and to
suggest suitable remedial measures;

(d) to prepare , print and publish papers, periodicals and books in
furtherance of the objects of the Society;

(e) tounderake , aid, promote and coordinafe consultancy and such
other activities as may be necessary fo achieve the objects of the'Saciety;

(i to establish and maintain librares and information services;

(@) to collaborate with other institutions, organisations, associations and
societies .in‘india and abroad, interestedin similar objects; and

(h) to offer fellowships, scholarships, prizes and stipends in furtherance of
the objects of the Society.”
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From its inception, KILE have been conducting various programmes / activities in conformity with its dbiectwes--
No doubt, in the past KILE had a significant role te play in the field of labour and employment in the State. The seﬁng-‘
up of the institute under the Labour and Rehabilitation Department shows the necessity of an organisation of ifs kind
in the State to take up important activities including fraining fo the partners of the industry and officers of the Depart-
ments. It played a pivotal role in the formulation of labour policies of the State in the past. In many instances, when
the Government reqjuired fo evolve decisions on critical issues, KILE had played a catalysticrole inbringingthe part-
ners of the industry before o negotiation fable and bring out amicable solutions in a heatthy win - win situation;Sim-
llarly, KILE had a preminent role in fraining the officials of the Labour and Employment Deparments and ﬂ'iereby
improve their efficiency in the functioning.

KILE- ORGANISATIONAL SETUP

f GB headed by h

Hon’ble Minister

J

-
E:ﬁgﬂgpm@w

| —
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(_AccountsAsst. )
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( OnePeonOnePTs ] (  4Daily Wagers )

The sociefy has a General Body headed by the Labour Minister and an Executive Council headed by a part ime
Chaimnan. The cresent General Body has thifty two members comprising a Member of Pariament, Vice — Chairman
of the State Planning Board, two members of Legislative Assembly, Secretaries of Labour, Finance, Planning, Indus-
tries, Agriculture, Vice Chancellors of Universities, Representatives of Trade Unions, Managements etc.

The Executive Council has 11 members consisting of a Chaiman, representatives of Trade Unions and Manage-
ments, Secretary, Labour and Rehabilitation Department, Labour Commissioner, Ditector of Employment and Train-
ing, Fellow (L) and Executive Director.

The Executive Director is the Member Secretary in both the forums. The list of present General Body and Executive
Council membars are included in the forthcoming pages.

Now, the activities of KILE has been streamlined with a view to enhance its functional hotizon and effectiveness.
As part of this innovative move, unlike from earlier years all the Depariments, Welfare Fund Bocards and other agen-
cles under Labour and Rehdbilitation Department have been considered as the beneficiary Departments / instfitu-
tions and programmes have been worked out accordingly. Besides, diversified programmes and quality improve-
ment inifictives undertaken by it has made the: functioning of the institute more effective. These include identfifying
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of new areas, beneficiary groups, high profile Chief Guests and rescurce persons, professional enhancemeantiof:
programmes efe. For example some of the programmes recently orgnaised were In new areas where no out-
side departments / agencies have been aftempted so far. EQ. Role of Executives in Legislative business and
CAG's Audit for the officials, Safe Driving for the drivers of school buses, private vans, autorickshaws, Deparment
vehicles, KSRTC buses and safety in construction industry for the employers, contracters, officials; frade:uniens
etc. On account of these reasons the respense on the programmes were amazing and feedback memerable.

Another important activity of KILE is the publication of reference books / important documents for the Depart-
metns and the public in general. However, for the last few years no work has been undertaken except the “His-
tory of Trade Union Movement in Kerala” by Dr. K. Ramachandran Nair, Professor, Department of Economics (Rid.)
and fermer Planning Board Member, Govemment of Kerala and "Labour in Kerala” a compilation of information
on the departments under Labour and Rehabilitation Department, The high demand of the "Labour in Kerala”
persuaded Us to think of its revised edlition. In this year KILE has decided fo tcke up new publications which will be
benefifted for more persons. The new initiatives under this category are described in the forthcoming pages.

KILE had a good library with more than tweo thousand four hundred books and a goed number of periodicals.
Sorme of the books were very rare and not avdilable in many of the libraries in the city. But the confinuous neglect
of it has reduc=d its past glory, We hope the present steps to modernise the library with new additions of books
and periodicals will revive ifs present state. When the new proposal to devolop it fo an e-library is materialised i
would be o state of the art one,

Thirty six years is not d short period in the growth span of an organisation. No doubt, in these pericd KILE could
bring out scme remarkable changes in the area of its operation but sfill it did not fide over its infancy period, From
its beginning KILE was funcfioning In rented premises, However, in 2012-2013 a significant decision came from
Govemment, dllotfing 6000 sq. feet of area to KILE in the fourth floor at Thozhil Bhavan, Vikas Bahvan, Thiruvanan-
thapuram. Now, KILE has moved to the premises in the ground floor temporarily dllotted at Thozhil Bhavan and
occupy the orginal area in the fourth floor when It is ready for decommedation,

An enhancement in the budgetory dllocation is alse o remarkable change In the recent past, But still, the Nen
- plan allotment is meagre and  insufficient fo meet the Inevitable expenditure including the salary and allowane-
es of the staff. Though this has created administrative hardships inifs functioning, the strong steps taken by the Ex-
ecutive Councll and General Body may bring out some obvious changes in the days fo come. While considering
the current activities, the staff strength of the institute which was fixed initially is inadequate., A reasonable increase
in the present staff strength and non plan allctment s the need of the hour, The Plan allocation for 2014 -2015 is
175 lakhs. But with all these constraints KILE is striving fo establish its presence in the field,

Budget allocation and Expenditure 2008- 2014

Year ggzg@g ikl Wi SR b, Grand Total Utilisation Balance
Plan Non-Plan Total

2008-09 972 20 88 28.8 38.52 34.18 4.40
2009-10 4,40 25 9.68 34.68 39.08 38.40 0.68
2010-11 0.68 25 10.64 35.64 36.32 356.41 0.91
2011-12 0.21 60 12.77 71277 73.68 55.33 18.356
2012-13 18.35 100 16 115 133.35 133.55 il
2013-14 Nl 180 16.5 166.50 166,50 166,50 ]

KILE's long standing proposal fo develop it to a National level insfitute with a Cenire of excellence has been ac-
cepted in principle by Govemment but the budget allocation is yet to receive, However, KILE Is examining the
scope of getting some Government land on long lease basls for ifs future development. We hope our dream will
come true in the near future,
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T.S.N. Pillai

Professor (Retd.)
Loyola College of Social Sciences

"Malayalees are everywhere, Malayalam can be heard on the streefs of
Abudhabl, Frankfurt, Houston, Singapeore and Nairobi. Onam iIs celebrated
in many lands and Malayalam liturgies are chanted every Sunday in
churches in every continent, Currenciles like Dellar, Dirham, Dinar, Euro,
Pound, Rand, Riyal and Yen flow into numerous banks in Kerala.”

1.1The background

Migratory movement of a voluntary nature ac-
quired prominence in the vogue of economic de-
velecpment, ushered in with the industrial revolution
of the 18th Century. Since then, movements of
people in search of befter economic pros-
pects/employment opportunities gained momen-
fum In various parts of the world. Side by side, there
is a shift of population from the rural areas in the
country side fo urban centers where factories are
opened, leading to urban growth,

Migration to Great Britain from India fowards the
close of 19th Century was a rare event, though
India was bound with Great Britain for mere than a
century. Most of those who managed to migrate
are students and business men with the Parsis form-
ing the pioneering group.

Migratory movement also started within the
country during this fime. The newly cpened facto-
ries In Bombay and Calcutta began to atiract dif-
ferent categoeries of workers from rural India.

1.2 Migration trend from Kerala

Kerala, a place with very little migratory move-
ments fill the beginning of the 20th century has
become an important out-migrating region of India
since the second half of the 20th century. Gradual-
ly, migration has beceme a factor gererating
social and economic changes in Kerala society. [fs
ramifications are easily visible in dll the spheres of

-Sam George & T.V. Thomas

the State’s socio-economic and political life. There
Is hardly any part of the world where Malayalls are
not found today. According to a study conducted
by the Cenire for Development Studies
(CDS),Trivandrum, the number of Malayalis living
outside India in 2008 was 21.90 lakhs Zachariah
and Rajan, 2009). The number had increased by 8.3
lakhs during 1998 fo 2008 period,

The Gulf caountries were and are the principal
destination of the emigrants. According to Percot
and Rajan, about 95% of Kerala emigrants in 1999
went fo the Gulf countries; and the other 5% went
mainly to the USA and Africa. Gradudlly, Keralites
spread to the USA, the UK, Singapore and Maldives
Island,

It is a fact that Kerala lags behind in industrial de-
velopment and food production. The younger gen-
eration seems to be averse to farm work and
manual labour. In other words, the edue |
among them seek white-coliar jolbs.and
skilled and the semi-skilled see
in other states and in Gulf gBuniries.




1.3 Women migrants

A good number cf Kerala women work in other states In
India as nurses, teachers, clerks, typists and in IT services.
In Kamotaka, Kerala women work in mines, orchards,
farming and livestock. Significantly, factory employment
is not an important activity for female workers from Kerala,
Added to this, there are highly qudlified docfors, engi-
neers, teachers, [T professionals and administrators in
govemment departments in other states.

Among the women emigranis in other states in India,
the nursing women show a tendency and a frend which
can be described as follows:

1. Their first sfep Is to obtain admission in some recog
nized and doffiliated nursing schools or colleges elther in
Kerala or ouside and get a pass and a cerificate.

2,.These girls then get in touch with thelr seniors who
got placements in some good hospitals, preferably in
Delhi or Mumibai. This is mainly to gain first-hand expe
rience In nursing process and finallyto gaina  profi
ciency certificate

3.In most cases, they succeed and with the consent
of the parents or guardians they migrate fo some
hospital of their choice and become part of the group
of Kerala girls,

4, Obviously, there wouldn't be any problem in geting ac
commeodation and food even though the facllities and
amenities may not be adequate  and comfortable

5.As they go on gdining more and more work exger
ence and exposure in nursing, they dream of prepar
ing for Infemational English Language Testing System
(IELTS)and Commission on Graduates of Foreign Nurs
ing Schools(CGFNS)exams. The agenda is to migrate
to some foreign couniry seek ing better prospects,

6.And they succeed.

The flip side is:

—_—

.Before giving the appointment order, many of the
hospital authorities in the private sector “snatch”  the
degree or diploma cerlificate from the newly appoint
ed and refuse to retum it on demand by the candli
date. This is an unfair ilegal practice indulged in by a
good number of managements of  private hospitals
of repute,
2.In respect of emoluments, there is a big difference
between those given in govemment hospitals
(ranging from Rs. 30,000 to 40,000 per month) and
that prevalent in private hospitals namely Rs. 4,000
to 6,000.This Is another unfair practice,

3. Just as In the Gulf counfries, in India also, the nurses
in private hospitals are compelled to work for 10— 12
hours per day without the benefit of overime payment
and compensatory off.

4,Even the senior nurses lii-reat the freshers and pass

on part of their work fo these hapless juniors, there by
overloading thelr burden of work.

5. The media have been reporting cases of sexual ha
rassment, rape and even murder of female nurses
{a good number of them are Kerdlites), which m=ans

they remain unprotected sometimes.

In spite of all these risks, Kerala women nurses continue
to migrate to reputed private hospitals and “suffer” be-
cause they know the success stories of several of their
seniors, fiends and relatives who had migrated to for-
eign counfies and are prospering, Indeed, foreign
nurses are prospective brides in good demand in
Kerala. This is the pull factor.

1.4 The Guijarat ordeal

The victims are women migrants from Kerala who
work in the fish processing factories in Gujarat, Every
year, a large number of women are employed on tem-
porary basis from August to May. In 1987, there were
707 female workers in 14 fish processing plants In Veray-
el city. Some of them were in the age group of 12- 18
years. The number of migrants is so high that the raliway
authorities have been running 3 or 4 trains every week
between Tivandrum and Veravel. Haribhan B. Patel de-
scribes the pathetic conditions under which these fisher
folk women work in the fish processing units thus;

"Their work time starts from 4 a.m. and ends at late eve-
nings between 22 to 24 hours. They are called to work
as the catch arrives, i.e. at any time of the day or night,
They have to work at 0 deg. cent. or sometimes, below
that temperature because fish is perishable and it has
to be processed immediately. They are not provided
with woolen clothes. They are not paid for the overtime
work, They are deprived of their week-end leaves,
sick-leaves or eamned leaves”,

He adds further: "Once middlermen bring these fe-
males to Veravel, they are deliberately segregated from
the local communities and are made immobile across
various employment giving units. Many females had to
quit their jobs and the city, in dire consequences includ-
ing extreme case of losing one's own life’. (Patel .
Haribhan: Keralite Migrant Labour in Fishing Units of Vieravel city in West-
em India” in Vidyut Joshi {ed.) Migrant Labour and Related lssues (New
Dethi, Oxford and IBH 1987), pp. 160-18]




The number of Kerala women working under such
miserable conditions Is very large, (Exact figures are
not avallable), Many of them are exploited and
made to work under inhuman conditions. The so-
clo-economic profile of such classes is very low,
They migrate to faraway places and work under in-
hurman conditions for the sake of survival. (K. v Joseph,
Kerdlites on tha Move, 2006).

1.5 Women in private institutions

In the case of those Kerala women such as nurses,
teachers, cletical staff.receptionists, Iab technicians
and other paradmedicals who werk in private institu-
tions In Bangalore, Chennal, Mumbal, Delhl etc. do
not enjoy satisfactory qudlity of life and adequate
protection against exploifation and harassment.
For, these institutions are by and large, driven by
greed for profit even at the cost of sacrificing
human rights and ignoring the innumerable labour
laws such as the Minimum Wages Act, ESl Act, Pay-
ment of Wages Act, Industrial Disputes Act, Matemni-
ty Benefit Act, Indusirial Employment (Standing
Orders) Act efc. It is not dearth of labour policies,
laws, rules but the deliberate fallure of the law en-
forcement machinery of the government in general
and the Depariment of Labour in particular.

In this confext of unbridied greed for profit on the
part of private managements and the indifference
of the officidls of the labour law enforcement de-
parfment, the employees themselves are com-
pelled to organize into powerful unions and bargain
for their rights and the statutory benefits, Dynamic
leadership has emerged from among them. The
community of nurses is getting unionized and is bar-
gaining strongly for their rights.

1.6 IT women of Kerala in other states

A good number of women in IT profession migrate
and work in large and reputed IT companies in Ban-
galore, Chennci, Hyderabad, Mumbai etc, The
exact number of such women from Kerala is not
known. These women are not a stable work force;
they are highly mobile: seeking higher and higher
positions and better rewards.

Kerala Is also emerging as an [T hub, thanks to the
sefious efforfs by the State government, Scftware
engineer is a fag aftached fo these professionals,
which indicates their prestige in the realm of jobs.
Everything in a typical IT park appears to be posh,
medetn, fashionable, attractive and hi-fech. Media

fondly refers to them as "techies”, Thelr remuneration Is
three fo four times that of the manufacturing sectorem-
ployees and those in the public administration gets for
similar positions. An additional lure is the fax-free
income that can be eamed by them when posted on
overseas assignments,

Since dmost all the IT companies are In the private
sector, their stle of functioning is rigid and tar-
get-based, time-bound, custom-built and specialized.
It is expori-oriented, infended to satisfy the requirements
of customers located in the USA, the UK and otner Euro-
pean countries. It is a buyer's market and the sellers
have to be responsive fo that,

But, the flip side is that the sfyle of human resource
management from the very beginning of the industry,
within the protected boundary of Techno/Cyber/info
Parks has been authoritarian and at best, patemalistic.
The inevitable consequence of this HRM style is the rele-
gation of all existing labour legisiations which were for-
mulated and developed fo suft the conventional man-
ufacturing industries and not appropriate for the global-
Iy linked high-speed IT industry. Most of the hard-eamed
nomns of work such as 8-hour fime period, over-time
payment, seniorty based promotions, job security,
eamned leave with pay, collective bargaining and
long-term agreements regarding the tems and condl-
fions of service etc. are dll brushed aside in one stroke.
In other words, the employees are highly vulnerable to
hecdlth problems - physical and mental, maladjust-
ments with family relationships and obligations and
hardly any social life and fime for rest; recreation, sleep
and rejuvenation. Cbviously, the women employees
are the worst victims,

1.7 Kerala women In gulf countries

Unlike inter-state migration, intermnational migration is a
complex process. Comparatively, associational migra-
tion for women with their spouses Is safe and comfort-
able, Since, many of these women from Kerdla are for-
mally educated, they seek employment opportunities
and get placements, But, there are exceptions. There
are umpteen cases of women harassed physically and
mentally by their husbands themselves and finally
abandoned. Pravasalokam program, regularly moni-
tored in Kairali channel by Si, RT, Kunju Muhammad
bears ample testimony to this inference.,

Those who gofo the USA, the UK, Australia, Newzeland
efc. are educated and nermally they get good jobs
and pemanent citizenship, On the other hand, those
who go to the Gulf countries find it extrernely difficult to
get cifizenship sfatus and hence, remain as temporary
residents, irrespective of the long duration of the stay.

Another strategy noficed is fo secure student visa to
forelgn  universifies, secure graduate/post-gradu-
ateffechnical degrees and get employments through
campus recruitment or otherwise, The number of mi-
grant women of this category is also on the increase.

Obviously, there is a parallel lilegal migration channel
from Kerala fo Guif counfries which is managed by
powerful agencies in women trafficking which have
nexus with officers handling emigration at various air-
ports in India and abroad, especidlly in Gulf countries,
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1.8 The risks in emigration of women

The life and labour of emigrant women,especially in
gulf countries are analysed by several scholars, with
focus on the risks they confront both in India prior to their
departure and later, In the Gulf where they live and work
amidst strangers and hard task masters.

It Is obvious that these wormen emigrants are vulnera-
ble in foreign countries especially, the Middle-East. The
concept of "vulnerability” can be defined as defense-
lessness, Insecurty and exposure to risks, shocks and
stress. (Chambers dictionary, 2006) In other words, vul-
nerability is the opposite of security and peace.

In generdl, according to several studies by NORKA,
Cenfre for Development Studies (CDS), the Protector of
Emigrants, KILE and the media reports, the out-migrant
women are vulnerable to exploitation by:

* Money lenders and other financing institutions
who lend money fo out-migrant women to meet
travel and boarc expenses

* The Indian recuiing agents

* The tour agents

* The employer in the foreign country who takes
away the passport, the visa and other documents
and enslaves

* Premature termindation of job contfracts

Changing the clauses of the contract to the dis

advantage of the workers

Delay in payment of salary

Violation of minimum wage standards

Freezing of finge benefits

Denial of communicatien facilities with kith and Kin

and even with co-workers

Denial of free movement outside the work premises

* |n the case of women domestic workers, ill-treatrment
and sometimes, sexual harassment

¢ Denial of lecve and permission to visit thelr native
countries when requested

* Due fo rape, some women become pregnant and
deliver and get arrested and imprisoned by the local
govemment as per the existing law. The men culprits
escape.

* & & 8 .

* The migrant weman seldom lodges any complairit
against the erring employer for fear of losing her job
and punishment

* Refusal to give back the passport and travel ticket
for refurn joumey

= Harassment for more and more money by the
family members and relatives here in India

» Harassment by the police, if it is a clandestine
migration

* Harassment by dishonest and greedy migrant officials
especially at the airports

* Agents who help the emigrants in money transfer
to families in Kerala

1.9 Conclusion

Lot of Kerala warmen work as skilled professionals — Doctors,
Engineers, Arhitects, Chartered Accountants, Bank Officers,
drawing fairly high salaries and perks and prosper without much
hassle., Also, women who accompany thelr spouses are more
or less safe, provided the emigration is legal. Nurses, if properly
qualified, are provided with good salary - Rs. 50,000 — 80,000
per month, accommadation; free meals and other comforts,

Only those women who seek low-end jobs suffer. For, they are
deficient In some respects such as lack of technical skills, fo
handle modem cooking gadgets, a sense of personal hygiene
and sanitation expected of a housekeeper, communication
skills In English, negofiation skills and the fype of efiquette and
manners expected of them by middlefupper class families in
the country of their migration.

Another group of wornen who suffer in foreign couniries is the
ilegal emigrants. Being llegal, they are at risk of being anested
by the police In the country of origin and in the country of des-
tination.

These innocent and hapless wornen are literally cheated and
lured by high wages and benefits by unscrupulous recruifing
agents. They smuggle them Into the foreign country after extort-
ing high amount of money which eventually land them in frou-
ble — poverly, imprisonment and deporiation.

Sex work. This is being promoted by powerful rackets indulg-
Ing In trafficking In women. In this process, there are two
sfreams. One stream congsists of commercial sex workers and
they seek better "business’ in gulf countfries. The other stream
consists of ‘innocents” who are cheated, smuggled and
pushed into the sex work circuit in gulf.
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KILE MOVED TO
THOZHIL BHAVAN

KILE was functioning at rented premises since its inception in 1978, Now, Govemment have allotted
6000 sq. feet in the fourth fioor at Thozhil Bhavan, Vikas Bhavan, Thiuvananthapuram, Pin — 695 033,
The constiuction activities is expected to be completed by the end of February, 2015. However, for
the time being KILE has been shiftfed to the ground floor at Thozhil Bhavan temporarily allotted to KILE,
Once the constuction of the fourth floor is completed the office will be moved to the original area.
Present address is

Kerala Instifute of Labour-and Employment, (KILE)
GroundiFoor dhozhiliBhavan, Vikas Bhavan .o,
“ - Thirngnqqthapqqg@. Pin="6Y5033% “
Phorier 08712309012, 2307 747 Fax. 2308987 = :
emallikilefvmegmail.com
welbsiterwww:kilekeralaigovin

The Kerala Institute of Labour and Employment (KILE) has commenced the computerisation of the activities as part
of the e-govemance inifiative. The entire office administration will be shifted to computer monitered with the help of
a software to be developed by KELTRON, Once the computerisation process of the insfitute Is in place the candidates
can register their names for the training programmes, researchers can submit thelr proposals, pecple can access
various reports and data available with the institute through online. Besides, a highly professionalised interactive
web-site also will be commissioned along with these infiatives. The software will be in place within six months.
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Alyar & Alyar, Universal Law Publishing Company, (Fifth Edition)
2, Constitutional Law of India (3 Volumes):
H.M. Seerval, Universal Law Publishing Company (Fourth Edifion).
3. Industrial Law (2 Volumes): PL. Malik,
4, Law relating to Shops and Establishments :
V. Veerakurmnar, N & N Publications, Thiuvananthapuram (First Edition)
5, The Law Lexicon, The Encyclopaedic Law Dictionary with Legal Maxims,
Latin Terms, Words and Phrases:
Dr. Shakil Ahmad Khan, Lexis Nexis' Butferworths Wadhwa,Nagpur.(Third Edifion)
6. Practical Guide to Contract Labour Regulation & Abolition Act & Rules:
H.L. Kumnar, Universal Law Publishing Company (Seventh Edifion)
7. The Law of Industrial Disputes (2 Volumes):
O.P Malhotta, Lexis Nexis Butterworths Wadhwa, Nagpur (Sixth Edition)
8. Commentary on The Right to Information Act:
Dr. J.N. Barowalia, Universal Law Publishing Co.Pvt.Ltd, New Delhi.(Third Edition)

Bare Acts

1. The Payment of Bonus Act, 1965 (2014)

2. The Contract Labour (Regulation and Abolition) Act, 1970 (2014)
3. The Employee's Compensation Act, 1923 (2014)

4, The Payment of Gratuity Act, 1972 (2014)

5. The Indusfrial Disputes Act, 1947 (2014)

6. The Industrial Employment (Standing Orders) Act, 1946 (2014)

7. The Maternity Benefit Act, 1961 (2013)

8. The Minimum Wages Act, 1948 (2013)

9. The Trade Unions Act, 1926 (2013)

10. The Payment of Wages Act, 1936 (2014)
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SOCIAL PROTECTION
ARRANGEMENTS FOR

WOMEN IN THE
INFORMAL SECTOR:

THE CASE OF
Dr. M;:nu Bhaskar SALES WOMEN lN
TEXTILE SHOPS™

Professor & Head (retd).
Dept. Of Sociology, University of Kerala.

Background

The biggest problem in the informal sector of
Indict Is the dearth of precise information about the
total number of workers engaged in this sector and
also the number of women workers and their re-
spective rafio in various occupations within the
sector as well. The Report of the National Cormmis-
sion for Enterprises in the Unorganized Sector high-
lights the existence and qualification of the unorga-
nized or informal workers as defined as those who
have no: employment security, work securfty and
social securty. Informal wage employment com-
prises of employees of informal enterprises as well as
various types of informal wage workers who work for
formal enterprises, households and all those who
have no fixed employer. These include casual daily
labaorers, domestic workers, and Industtial out work-
ers (notably home workers), undeclared workers
and part-time or temporary workers without social
confract,

In India the concept of informal sector is Used in-
ferchangedably with the uncrganized sector and is
used as a reference point for the formulation of
new policy approdaches in spite of its conceptual
vagueness. The Report of the 2002 session of the In-
ternafional Labor Conference applied the tferm “in-
formal economy’ to denote the expanding and in-
creasing diverse group of workers in both rural and
urban areas operating informally. The ferm informail
economy refers fo all ecenomic activities and eco-
nomic units that are-in law or in practice- not cov-
ered or insufficiently covered by formal arrange-

"It s part of o studl conducted by tha author for KILE on Tha Impoct of Globalizotion ion Wornen Workers.

mentis. These activities are etther not included In the law

or they operate outside the formal reach of the law
[Sivananthiran and Vekata Ratnam 2005).

The Irfemational Conference of Laber Statisficians issued Guidelines on a Statistical
Definition of Informal Employment in 2003, It defined informal employment to in-
clude the following fypes of jols:

* Own-account workers employed in their own informal sector enterprises;

* Employes employed in thelt own informal sector enferprises; contibuting
family workers, imespective of whether they work in formal er informral sector
enterprises;

* Members of informal preducers’ coopetratives:

* Employees holding infomnal jobs, whether employed by formal sector enter
prises, infornal sector enterprises, or as domestic workers employed by
households; and

* Ownraccount workers engoged In the production of goods exclusively for
own final use by their household




Employees are considered to have informal jobs if
their employment relationship in law or practice is not
subject to naticnal labor legislation, income taxation,
social protection or entitement to cerain employment
benefits (advance notice of dismissal, severance pay,
paid annual and sicky leave ). The reason for being con-
sidered informal may be the following: non-declaration
of the jobs or the employees; casual jobs or jobs of a
limited short duration, jolos with hours of work or wages
below a specified threshold (e.g. for social security con-
tributions);employment by incorporated enterprises or
by persons in households; jobs where the employee’s
place of housework Is outside the premises of the em-
ployers enterprise(e.g. outworkers without employment
contract); or jobs for which labor regulations are not ap-
plied, not enforced, or not complied with for any other
recison.

As a result of privatization, globalization and integra-
tion of the economy with the rest of the world, the infor-
mal sector is expanding and emerging as @ mgijor
source of additional employment to the milions of
people and it wil continue to grow in the years to come,
Though enactments like the Minimum Wages Act, 1948,
Workmen's Compensation Act of 1923, and the Matemi-
iy Benefit Act, 1961 are equally applicable fo workers in
the informal sector, the enforcement/implementation of
these legislations leaves much to be desired. Due fo dia-
rmefrically cpposite characteristics of the informal sector
both the labor administration and the workers in the infor-
mal sector are not within the reach of each other. There
is lack of awareness amongst the informal sector workers
as most of them are lliterate and working in isolation in
remote areas. Their workpldaces are scattered. Mostly,
they are self-employed or low wage earners, There is no
backing of trade unions as such and workers lack all
kinds of collective bargaining powers.

Among all the Indian States, the State of Kerala has pi-
oneered in advancing the benefits of socid securty
system to the unorganized sector workers, ft has no
doubt made Immense progress in this field, Yet, there
dre many issues which need to be tackled in the contfext
of globdlization and changing labor market policies.
Elios George (2005) former Labor Secretary, Govern-
ment of Kerala, in his arlicle, "Challenges Facing the
Labor Administration in the Informal Economy in Kerala”
has brought out very forcefully these issues and concems.
Two imporant issues among others relevent in this context are:

(1) the iInadequacy of Welfare Fund Boards cateting men
and women members being disproportionate with the
total women in the workforce, Another issue is that the Tri-
partite Boards being given inadequate representation in
the work force and (2) the existence of Trpartite Boards
which accord priority 1o the issues of employers than the
employees. To address these issues the key measures he
advocates are fo ensure that the workers' representatives
in the Tiipartite Boards are bonafide representative of the
workers from the particular sector and to initiate steps for
reducing gender bias in the welfare system,

Itis also widely acknowledged that Labor Administra-
fion has not been very effective in the informal sector
due to varous constraints- inadequate implementing
machinery, resource constraints and magnitude of the
workforce, However, how it can be addressed, remains a
challenging task for ensuring justice for the poor vulnera-
ble women.

With this background note a siudy on sales women is
undertaken fo examine thelr vulnerability factors, prob-
lems encountered by them, socio-economic back-
ground, recuiting channels, working conditions, aware-
ness of existing welfare measures to protect thelr rights
and also to suggest measures for effective social protec-
fion arangements.

OBJECTIVES AND METHODOLOGY

The present study is conducted among the sales-
women from the city of Thiruvananthapuram and also
of towns and suburban centers of Thiruvananthapuram
District in the State of Kerala. The broad objectives of the
study are:

1, To identify the vulnerability factors of sales wormen working in
the textie shops.

2. To analyze the working conditions of sales women and
problems they encounter.

3. To examine the extent of awareness regarding the Kerala
Welfare Fund Scheme and  provisions under the same
among the saleswornen,

4, To suggest appropriate measures for the social protection for
saleswomen.
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Research Design

The study is conducted using descriptive study
design,

Concept

Sales girls are divided in two categories, one those
moving from door fo door and place o place, and
others those working in shops (mostly women related
iterns like jewelry, garments and cosmetics) In fthis study
the term ‘saleswomen’ refers to all females working In
the textlle shops inespective of their age.

Universe and sample

The population of the present study includes the
saleswomen working in textile shops registered under
the Kerala Shops and Commercial Establishments
Wortkers Welfare Fund Board in Thiruvananthapuram dis-
frict, A mdijor problem in underfaking research in the In-
formal sector is the absence of adequate official statis-
fics on the number of employees and the number of
employers in these sectors. Hence; the first step was to
search the source list to compille the list of fextile shops.
Accordingly an aftempt was made to gef the informa-
tion from the Department of Labor, Vyapar Bhavan and
the Vyapari Wavasayi Samithi, However, none of these
organizations have digitalized list of the fextile shops or
the number of workers in this sector and were willing to
share the data available in their registers for research
purpose. Hence, the only alternative was to rely on
those shops that were registered under the Kerala
Shops and Commercial Establishments Workers Welfare
Fund Beard in Thiruvanathapuram. A major drawback
of this study is that the employees from the unregistered
shops had to be kept outside the purview of the study.
The data maintained by the Board also falled to pro-
vide item-wise categoiization of different shops and all
types of shops from pefty shops to commercial firms
were listed fogether, The combined list of all sheps and
comimercial establishments in Thiwvananthapuram dis-
frict fotaled to 3781 as per the records of the Kerala
Shops and Commercial Establishments Workers Welfare
Fund Board on 16/06/2012, From this list the textile
shops to be covered under the study were identified. It
took almost two months to list the shops as it was diffi-
cult to get access to computer during business hours
and finally with great difficulty 382 textile shops were
identified. The second sfep was to idenfify the number
of female employees. This task foo was difficult as there
was no gender based list. For obtaining this the only
way out was to sciutinize the list of employees and as-
certain gender oy thell names, Care was taken fo In-
clude the shops from the city, outskiis of the city and
sub-urban areas, Both primary and secondary data
have been used for the sfudy. To facllitate sampling the
textle shops were shatified into large, medium and
small (having five or less number of employees were
defined as smdll, those having six to ten workers were

cadlled medium and those with more thdn ten workers
were considered as large shops). A total of 15 shops
were decided fo incorporate In the study by fixing the
number of shops from each category proportionate to
its size. Due consideration was given to cover all the
three areas- city, perpheral, and sub-urban - in the
final selection of shops. These areas include Ecst Fort
and Palayam frem the city areq, Kazhakuttam and At-
fingal from the outskirts, and Chirayinkeezhu and Then-
nakkal as sub-urban area. The sample of the study
comprised of 30 scleswomen picking two saleswomen
from each of the 15 shops already identified from se-
lected areas.

Pilot Study

A pilot study was undertaken to examine the feasibili-
ty of the study. Although we visited five shops many
employers refused to cooperate with this venture, How-
ever, those who agreed informed that they would
co-operate provided the respondents would be se-
lected by them. This had severe limitation en our re-
search work, But due to the constraint of fime we could
not pursue for cther altermnative methods as the em-
ployees were living in scattered areas and in some
cases the shelters were provided by the owners deny-
ing access to oufsiders’ meeling the respondents
away from the work place. It is interesting to note that
shops engaging migrant laborers were the ones that
refused,

Tools of Data Collection
Two Interview schedules were administered - one for
the employers and the other for the sales women. Be-

sides that, informal discussions and observations were
also made to strengthen the data base.

Limitations of the study

Data could not be collected from all the selected
shops as many employers refused to co-operate.
Hence, the shop next In the list had fo be selected,
Through informal discussions with the employers the
reasons for their non-cooperation was probed. Follow-
ing were some of the reasons for their non-coopera-
fien:




1. All the employess in their establishment were not regis-
tered under the Kerala Shops and Commercial Welfare
Fund. In most cases it was found that only the perma-
nent employees were registered and the temporary
ones were not,

2, Differential wage structure existed between the new re-
cruits and the earlier recruits, There was also wage dis-
crimination across gender. The employers feared that if
these disciiminations were mcade public it would
hamper the smooth functioning of their business

3.5ome of the employers had employed migrant labor-
ers in thelr concerns and from thelir part, resistance was
more severe. Many of thelr employees were below the
age of 18 and their working environment below the stipu-
lated standard with inadequate light and ventilation.
Moreover, these salesgirls were not registered under the
welfare fund scheme and were working ot very low
wages with long working hours,

Findings

Saleswomen mostly belong to the marginalized com-
munities and are victims of multiple vulnerabilities, They
provide a cheap source of labor as they are socially,
economically and educdtionally backward, As there s
severe unemployment among the matriculates the girls
are affracted to the sales work force which doesn’t call
for any speclalized fraining to get into it. They have no
membership in trade unions/ women organization and
hence have weak bargaining power and are forced to
work under poor working conditions.

The maijor findings of the study are:

* The saleswomen have multiple vulnerabilities and
belong fo the marginalized communities and are
socially, economically and educationally backward,
The small and medium shops mostly engage
backward community women, while the large shops
engaged forward caste communities.
* The last decades had witnessed more unmarried dirls
In this sector, The recent frend showed this sector being
dominated by maried and divorced/ separated
women, The reverse frend was because the unmanied
girls most often leave the organization causing incon
venience to the employers.
Majority of the saleswomen belonged to the cge
group of 21-35,
* Saleswornen were recruited without any written con
fract which actualized the ‘higher and  fire policy’.
There were fwo classes of saleswomen - femporary
workers and permanent workers. In order to retain the
girls with more experience they made permanent staff,
* The number of employees registered under the Kerala
Shops and Commercial Establishments Workers
Wefare Fund was much lower than the actual number
of workers employed in each textile shops as the usual
practice was to register only the permanent staff,

* The channels of recruitment for the jolbo were nomally
friends/ relatives as certain qudlities like trust and honesty
were preferred for this, There was no uniform wage stuc
ture in any of the textile shops. It varied from Rs. 2000 to
Rs10000.

* The working conditions were poor, They were subjected
to leng working hours normally:  elght fo eleven hours
per day.

= Most of the saleswomen receive bonus. However the
amount varied from shop fo shop and worker to worker.
The incentives were provided only to permanent staff,

» Sexual harassment cells were not constituted in any tex
tile shops,

* Membership in frade unions and women organization
was almost non-existent.

* |n most shops the welfare card was under the custody of
the employers. Hence, the employees were not aware
about the details of payment and default in payment,

* Since saleswomen used to leave the shop within a short
period of fime, the employers  did not motivate them
to register in the welfare scheme.

RECOMMENDATIONS

= Steps to be taken by the Labor Department, to register

" and regulate all employees in the Shops and Commer
clal Establishments and ensure that dll the employees
are registerec In the Welfare Fund Scheme.

* Measures to be underiaken by the Department of Labor
to enhance legal literacy to informal weorkers fo under
stand thelr rights.

= Transparent labor inspection systemn to ensure that the
informal sector workers get social protection,

* Enforce ILO Convention 81 on labor inspection and
stress the importance of providing Information to workers
and employers,

* Shops emploving migrant laborers need to specify their
status as migrants during registrafion so as fo ensure
soclal profection for this less advantaged section of
workers.

* Labor administration to be trained and empowered to
deal with gender discrimination and exploitation of
women workers in the Informal sector.

* Role of frade union to be strengthened:

1. awareness building regarding labor welfare, legisiation
and programs/ schemes of the workers

2. To educate the wortkers as how labor administration
could help in dispute settlement; payment of wages,
working hours,occupational safety and sexual harass
ment at work place.

* More research studies in this sector to be undertaken
with wider coverage, including studies on the problems
of the employers.

* Registration of workers to ke made mandatory.

* |ntegrated data of dll informal workers registered in the
Welfare Fund Boards in diversified sectors across all the
districts In Kerala to be made available in the Depart
ment of Labor, Thiruvanathapuram,
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* Mainfain separate list of workers gender-wise and
shops/ establishment wise.

* Constitute a monitoring cell to review and cssess any

new regulation being proposed.

Legislation to address the issues of recognition and

protection of employers and workers in the informal

economy with spacial emphasis on minimum

wages, conditions of employrment and gender

equality.

= Steps to be taken to ensure that employers honour
the statutory provisions.

» Computerization of enrclment and disbursement of
benefits fo be made faster,

* Positive incentives to employers to encourage

optimum participation of the beneficiaries.

The Tripartite Boards to have bonafide representation

of women workers in the parficular sector fo voice

their rights.

* Immediate steps to be taken to constitute commit
tees fo combat sexual harassment ot work placs,

* Bureaucratic hurdies to be reduced fo receive the
benefit of welfare fund within fime limit,

* Minimurm wages to be enforced.

To conclude, the vulnerabllity of saleswomen starts at
the very moment they enter labor market as jobseek-
ers. Other factors, being age, economic status, caste,
and wedk frade unions. Having got a jolb on their per-
sonal initiative, many of them are at the mercy of their
employers who could fire them at their will in the event
they claimed their rights. Implementation of lakbor wel-
fare measures will become impossible in this scenario
as there is no agency fo intervene at the shop floor
level to implement the provisions of the Act.

Further, integration into the global market has been
pufting increasing pressure on employers who are

forced fo compete with locdl and global actors, This en-
vironment makes them not fo honour pro-worker infema-
tional, national previsions, In the context of the retail
markets being opened to FDI, the market environment is
increasingly becoming more hostile and less profitable
to domestic operators in shops and establishments.
Unless profected by effective socidl welfare measures
from the rapacious greed of the employers who lock for
profit even af the cost of workers’ minimum  welfare,
meore women who are likely to be driven fo these easy
job market would continue to be explofted in the ab-
sence of awareness of their rights. Local self-govern-
ments need to be sensitized on these issues and provi-
sions have to be made to ensure the rights of the worker
with the active paricipation of the civil society actors,
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Retired from KILE

Smt. Jaya Wilson,

Senlor Fellow,

Retired from the service of KILE on 31st May, 2013, Smi. Jaya Wilson
Joined the sernvice of KILE as Research Assistant in the year 1984 and
had 29 Years of service , During 292.02.2008 to £6.07.2009 she held the
additional charge of fhe Executive Director, KILE.

Joined in KILE

¥, i

Sri. P.G. Asokakumar  Sri. 1.5 Jayalal
AssistantLabour Officar (Grade Il),  UD Cletk,

Paravoor joined KILE as Fellow (Labour)
on deputation w.e.f, 03.03.2014 FN

National Employment Service Deparment
hos joined KILE as Accounts Assistant
on deputation w.e.f. 11,02.2014 FN,

" No Sir. But he just refuses to retire
because we forgot to include the
retirement clause in his appointment

| Nominated to
the Research
Core Committee

Sri. S. Thulaseedharan,

Additional Labour Commissioner (Welfare)
has been nominated to the Research Core
Committee, KILE.

| Relieved from KILE

$Sri. K. Vinodkumar

District Labour Officer

working as Fellow (Labour) on depufation
has relieved from KILE on 15.01.2014 AN
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Dr. J. Rajan

Prof, & Head, IMK, University of Kerala

What is Social Security?

Ingrained in any social formation are some imbalane-
es that orginate from cerfain hazards. The hazards
range from those arising out of the vagaries of nature in
the primitive society o those arising out of life and work
in the modem society. These soclal iImbalances create
an indefinite feeling of dekbllity among some members
of the sociely. It is very difficult to fend for themselves.
They have to suffer great privation. Mankind has always
evinced a genuine concem for eradication of dll social
mailaise. The measures mankind has evolved over fime
for the protection of the weak, the infirm and decrepit
against unfortunate contingencies are known by the ge-
neric term “Soclial Security”, As Lexicon Encyclopedia
puts it: “*Social security consists of Public pregrammes in-
fended to protect workers and thelr families from
income losses associated with old age, illness, unem-
ployment or death. The term is sometimes dlso Used to
include a broad system of support for all those, who,
whatever reasons are unable to maintain themselves”',
In international usage the term social security has come
to mean all collective measures established by legisla-
fion fo maintain individual or family income or to pro-
vide income when some or dll sources of income are
disrupted or terminated or when exceptionally heavy
expenditures have to be incurred?, Thus social security
may provide cash benefits o persons faced with sick-
ness and disability, unemployment, crop failure, loss of
marital partner, maternity, responsibility for the care of
young children or refirement from work,

The International Labour Organisation (ILO) used three
criteria to define a social security system. First, the ob-
jective of the system must be to grant curative or

SOCIAL SECURITY IN

DANGER

ZONE

preventive medical care, to mdintain Income in the
case of Involuntary loss of eaming or fo grant a supple-
mentary income to persons having family responsibili-
fies. Second the systerm must have been set up by legis-
lation that affibutes specified individual rights to or that
iImposes specific obligations on, a public, semipublic or
autonomous body®, Third, the system should be admin-
istered by a public, semipublic or autonomous body, A
report published in 1984, prepared by fen intemational
experts, set out the ultimate aims of Social Security. The
fundamental purpose is to give individuals and families
the confidence that their level of living and quadllity of life
will net, In so far as Is possible, be greatly eroded by any
social or economic eventudlity,

Historical Evolution

In many societies charity has been the traditional way
in which provision was made for the poor. Charitable
donations have been encouraged by different religions,
and in many parts of the world religious agencies have
collected charitable donations and distributed help to
those in need. From the sixteenth century it cecame
recognized in England that there were pecple who
could not find work, and legislation was passed to pro-
vide work for the poor and houses for cormrection for
rogues an [dlers. From 15698 a clear obligation was
placed on parshes to lewy local taxes and appoint
overseers of the poor in order to give relief to those who
could not work and to provide work for those who could,
This formed the essence of the Elizabethan Poor Laws,
and early provision of social assistance?. Some US States
copied the Elizabethan Poor Laws but exempted the im-
migrants, The English Poor Laws were dlso infroduced in
Jamaica in 1682 for destitute European immigrants.

Social security got a social significance, and then
evolved as a social right with the advent of the Industrial
Revolution in the eighteenth and nineteenth centuries.
In that period, the workers were deprived of their means
of production and the labour power itself was separated
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from the person of the worker, The workers had broken
away from thelr families and villages by the organized
mass production through the factories. Thus the workers
were made fotdlly dependent on thelr wage for subsis-
tence, The workers were thus exposed fo dll kinds of mis-
fortunes-sickness, smployment injury, invalidity, old age,
death and unempoloyment. They could ne lenger take
shelter under the protective wing of joint family system or
other religious or non-institutional form of social securty.
This miserable sccial situation forced the workers to or-
ganize themselves and as a result the Mutual Aid Societ-
ies were established through contributions fo help each
other in the times of need. But sconer it was found that
these societies could not meet all the needs of all thelr
members. The historical significance was that this or-
ganised strength gave certain deep rooted insights to
the workers regarding thelr social rights. Moreover, with
the spread of socidlist ideals across the globe, the work-
ers became enlightened and conscious about thelr
rights. This, in fum, compelled the society and the nuling
class to intiate the formulation and implementation of
ceriain social security schemes.

The first generdl socidl insurance scheme was Intro-
duced in Gemany in 1883. Gemnan Law establishing
pension for all workers in trade, industry, and agriculture
from the age of 70 was passed [n 1889, Austria followed
part of the German example in 1888, Italy in 1893, and
both Sweden and the Netherlands in 1901, The German
Chancellor Otto Von Bismnarck’s political aim in infroduc-
ing soclal insurance had been to address the legitimate
grievances of workers so as to check the growth of so-
cidlism and avert revolution, In Austria part of the driving
force was the Christian Socialists’ aim of improving the
workers position, Although Britian had been the first
country to industialize the developments In Gemnany
and Aushia originally attracted little Brifish Interest be-
cause of an aversion to state intervention, and appar-
ently lesser likellhood of revolution, and slower develop-
ment of British socidlism. Further action arcse in the
United Kingdom out of social concemn about poverty,
which was systematically investigated both in London
and In York, In 1899 Government carried out an enquiry
inte the income cf 12000 elderly people. The influential
precedents for action were those of New Zealand and
Denmark, which had made provision for old age with-
out establishing social insurance schemes, in contrast
with Germany, where the scheme was based on insur-
ance. In 1908 in Britian, pensions at age 70 were intro-
duced in a non — contributory, iIncome tested basis, The
soclal Insurance cpproach was, however, applied to
sickness and also to unemployment in certain oceupa-
tions three years later. This compulsory scheme, again
reflected Britian's concem fo address the main causes
of poverty, Unemployment insurance was subseguently
infroduced in Ausfria and Belgium (1920), Switzerland
(1924), Gemany [1927) and Sweden (1940),

A major innovation came in Belgium (1930) and France
(1932) with the Introduction of family allowances, al-
though New Zeland had intreduced a limited means
tested scheme in 1927,

During the infer war period socidl insurance schemes
were introduced in more and more countries in Europe
and Latin America. The most commen model was that
established In Germnany through autonomous funds
paying eaming related benefits. The first group o bene-
fit in Latin America was civil servants, followed by those
working in railways and public utiliies, then by those
working in hospitdls, shipyards and docks, The founda-
tions lcid for the complex social security schemes in
Latin American countiies were later amalgamated in
other countiies. The First comprehensive scheme for in-
dustrial workers was established in Chile in 1924. In Afri-
can countries many schemes of social security were
ofiginally infroduced only for expatriate Europeans,

The Great Depression of the 1930s finally overcame
opposition in the United States to federal intervention in
soclal security by passing the Socidl Security Act of
1935, A mdgjor influence on world developments was
the British Governments' report by Sir Wiliam Beveridge
in 1942, which argued for the maintenance of full em-
ployment as a responsibility of Government, family al-
lowances for all children affer the first, comprehensive
health care for the whole population, and unified na-
tienal scheme of social insurance run by the state. The
aim was to eliminate poverty. By 1948 the scheme had
been infroduced in the UK with socrne compromises and
modifications. Duiing the period of rapid world eco-
nomic growth from 1945 to 1973 there was a furher
major expdngsion of social insurance to more countries
covering higher percentages of population and wider
risks. The expansion was particulary notable In Latin
America and in Afican states, where comprehensive

socidl Insurahce schemes were infroduced following

the eriginal schemes for family allowances,

At present apptoxi-
mately 140 countries
have some Twpe of
social security
scheme. Neaily all of
¥ these countries have
schemes covering
| work-related injury and
| old age and survivors
pensions, Well over half
have provisions for sick-
ness and neary half
have provisions for
| famlily allowances. The
| least commonly pro-
vided schemes are for
| unemployment,
o though aof least 40
countries have them.

KILE NEWS 2014



Social Security and India

It was only during the 20th century that the British rulers
in Indic tried to take info account the problerm of social
security. That too was mainly resfricted to the factory
workers and the like. The different sessions of the Intema-
tional Labour Conference, the recognition of social se-
curity as a responsibility of the state by different states in
Europe and America and advances made in these
countries compelled Govemment of India fo study the
problems of the workers and agreed to adopt certain
measures In that direction. It was mainly after the attain-
ment of Independence that India could take up the
problem of social security af par with all advanced
countries of the world in a planned and co-ordinated
manner. Free India fook up the task of looking Into the
problem of social welfare to every individual, The Indian
Constitution promises security to dll. But India Is yet to
have a comprehensive and integrated social security
scheme covering dll its citizens or even a limited com-
prehensive scheme covering the industrial employees
in respect of various contingencies of life to which they
are exposed.

Social Security a fundamental right

Thus the concept of social securty has covered a
long distance from a mere act of compassion to a fun-
darmental social right. The first beginning of socicl secu-
rity as a fundamental social right was rade ot the time
of French revolution when a Declaration of the Rights of
Man was procldimed. The Declaration stated: “Public
assistance is a sacred duty. Society owes substance to
unfortunate citizens by procuring them work or by ensur-
ing to those who are unable to work, the means of sul-
sistence”, Recognition of social security at the intema-
tional level is a major objective of the ILO Consitution.
The ILO considers it an obligation fo promote and
create the basic framework for social security pro-
grammes in the nations of the world, The United Nations
General Assembly in Article 22 of its Universal Declara-
fion of Human Rights offimed the right of every
member of the society to social security. Under the

ausplces of the ILO the Intemnational Soclal Security As-
sociation was founded In 1927 in Brussels. At present It
has 242 affiliate members and 89 associate members
in 127 countries. The main objectives of the Intemation-
al Assoclation are the protection, promotion and devel-
opment of social security throughout the world, and to
assist the developing countries fo gradudlly improve
thelr social security schemes,

Social security under Neo-liberalism

Before examining the status of social securty mea-
sures under Globadlisation, it is imperative to undersiand
what is the exact meaning of the term, Globalisation,
even though these days it is being used in all walks of
life, The concept of Globalisation, has been under-
stood variously and defined differently. Globalisation is
termed as a historical process which Is redrawing the
economic, political and cultural maps of the word. Our
concern, here is of economic Globalisation. According
to M.AA Commen (1998) economic Globalisation is
“fransnationalisation of production and capital. stan-
dardization of consumer tastes, legitimization of global
capitalism through transformation and creation of inter-
national Institutions”, The Globalisation process oper-
ates in the national economies through liberdlization
and privafization, Liberalisation simply means opening
up of the economy to the foreign finance capital by
the domestic measures of deregulation and deconfrol,
Privatisation is handing over the public assets and insti-
tutions to the control of the private finance capital, both
domestic and foreign. Indeed, Globalisation and liber-
adlization accentuate the processes of the sway and
strength of capital in a borderless world. The most visible
manifestation of Globalisation is the growth of fransna-
fional companies which now account for about a third
of world oufput and fwo thirds of world frade?, This pro-
cess which eniiches a few, marginalizes the many.

If is seen that the very direct and foo severe on-
slaught of Globalisation has been on the social security
schemes implemented by the nation states. The es-
sence of globdlisation the mpaosition of glokbal capital-
ism on nation stales and establishing the regime of fi-
nance capital whose fundamental objective is amass-
ing profit and profit alene. The International Monetary
Fund, the World Bank and the World Trade Organisation
have all become fools of a covert form of global capi-
talism in which the United States of America has taken
over the egconomic leadership of the world In ifs own in-
ferest. The unleashing of the market forces to determine
strength of the economies is the policy behind the con-
cepl Reinfroducing of the Iadissez-faire economic poli-
cies which were inifiated by Thatchersm In Britian and
Reganomics in the USA In the seventies gave impetus in
intensifying the Globalisation process: These inifiatives
have affacked directly the edifice of the welfare
measures underaken by various governmenfs in
the postwar period on the recommendations of the
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Beveridge Report of 1942, It was believed that the part-
nership between state and market Is based upen the
practical benefits that state Intervention can provide for
the development and growth of capitalist economy.
Keynes envisaged growth and profitabilify in a market
economy and his commitment was fo state interven-
tion, rather than state planning. It is also a parinership
based, however, Upon the obligations that the govem-
ment in a market economy carries the responsibility fo
ensure the social protection of all citizens. Thus, where
the market cannot provide, the state, must move in,
These opproaches of Keynes, Beveridge and others in
respect of the welfare state were seriously challenged in
the international forums in the seventies, There has been
dacceptance In the last quarter of the 20th Century, by
govemments of various capifalist countries thet state
expenditure on welfare cannot simply be expanded in-
definitely fo meet increased demand., In the name of
the economic recession of the 1970s and early 1980s
the Governments of the UK, the USA and other capitalist
countries had decided 1o restiict, and fo cut state wel-
fare expenditures, dlone, Thatcherite Conservative
Govemment was of the opinion of “foo much” costly
welfare expenditure, By 1990s both the Govemment
and the Opposition in Britain agreed that it was neither
possible, nor desirable fo confinue to raise taxation
levels significantly in order to finance further exgansion
of the welfare state.”

The fact s that it was a deliberate attempt on the part
of the stakeholders of the Global finance capital to
make d global decision on govemment spending and
social security schemes: And the opinion was formulat-
ed with the strong support of the capitalist economists
that the growth of the economies was shattered due fo
the excessive state intervention, especially by way of
channelizing public funds In the unpreoductive social
welfare programmes. With the calculated and facit
support of the Brefton Woods Instifutions the nation
states were tied up with the global capital through debt
funding by the farmer in the name of removing eco-
nomic inefficiencies and for structural adjustrments, One
of the mdjor conditionalities for advancing loan is the
gradudl withdrawal of the govemment from the social
welfare sector and redraffing the existing labour laws in
such a way as to suit the free flow of finance capital,
Now many Third World countries are under the trap of
the Bretton Woods Institutions and they are under the
frequent pressure to cut back the govemment expendi-
ture. And what is more, cut backs in govemment expen-
ditures affect soclal sectors like education and health
adversely, curall subsidies and welfare spending
meant for the poor, and restrict investment in infrastruc-
ture.®

The macroeconomic policies dictated by the IMF —
World Bank combine, apart from effecting a fransfer of
state sector assets to private capital *for a song’, have
clso acted directly against the interest of the people.
The cut back in the social sector spending, the deindus-
tialization following from defiation have increased pov-
erly and worsened the conditions of the mass of the
workers.” In a study on the govemment expenditure
pattem in India in the pest Economic Referm period,

Sreenivasa Rao (2002) reveals that the globalization
and liberalization strategies give less space to the gov-
emment including public expenditure, it is noticed that
the combined expenditure of ceniral and state govem-
ment as d portion of GDP declined from 32% during
1980-91 peried fo 30% during the post reforn period of
1991-2002, The study revealed the conclusion that the
changes in the pattem of public expenditure In the post
reform period were likely to have a bearing on the per-
formance of the economy In general and the twin
social problems of povery and unemployment.!”
Prabhat Patnaik (2000) clearly points out another vital
area of soclal security, ie, food security in which the poli-
cles of globdlization had done serious injuries, The third
world countries’, with greafer indebtedness on the one
hand and a crippled industrial sector on the other, pres-
sure fo eam larger foreign exchange lead to a greater
reliance on export agriculfure, which necessarily take
the form of a shift from food o export crops, a decline
in the profile of per capita food avdilabllity, and an un-
dermining of the food security of the people.!!

In @ more recent and less abstract account of the
benefits and costs of globalization, Peter Sutherlond
(2000), the first Director General of the WIO, warmed that
while globalization must evolve a severe ‘shake out’ of
inefficlencies in the world economy, it will still benefit
some of the weaker areas In the third world and the
fourth world because of opportunities it affords for great-
er flow of investment capital to poorer counties and
rnore open marrkets for their goods. But this strange opti-
misrm has no support of substantive evidences and the
experiences are in the reverse direction. The British
social commentator and dramatist Jeremy Sealorook
(1993) is of the cpinion that most parts of the world are
going fo hell In o handecraft because of the deleterious
effects of market forces — the urban poor in Brazil, Thai-
land and India, Third World migrants in the UK and other
marginalized Britons-those without the skill fo prosper in
the job market and those on welfare benefits. The mes-
sage In this account of globalization Is that the rich go
on getting richer and the poor get "heighbours’, or If
they are lucky, “fiends”'? . While discussing the impact
of Glokdlisation on Britain, Barrie Axford (2000) points out
that the main case against Globalisation is that it
exposes Britain to risks over
which national govemment
has no real centrol, and
whose effects are clearly det-
fimental jo economic well
being and national indepen-
dence. Much of this concermn
relates to the ways in which
an unregulated free market
global economy is said fo
confribute to the destruction
of jolbs and communities,
social solidarity and econom-
ic securfy,’




In a recent diafribe against the ravages of global capi-
talism, the soclal theorist John Gray (1998) who was
once commifted to the free marker ideoclogy of Thatcher-
ism, nofed: “We stand on the brink not the era of plenty
that free — marketers project, but fragic epoch, In which
anarchic market forces and stiking natural resources
drag soverelgn governments into evermore dangerous ri-
valries” %,

The UN Secretary Generdl in his address to the Millen-
nium Assembly stated, “the central challenge we face
today is to ensure that Globdlisation becomes a posi-
tive force for all the world's people, instead of leaving
billions of them behind in squalor” From Kofi Annan’s
observation it is clear that the Glebalisation has the po-
tential of leaving biliens In poverly and inequality. As
Vandana Shiva (2000) puts it: “in a word of globaliza-
tion, deregulated commerce in which everything is
fradeable and economic strength Is the only determi-
nant of power and control, rescurces move from the
poer to the rich, and pellution moves from the rich to
the poor. The result is a global environmental apartheid™

The current phase of neo-liberalism led to gigantic
level of capital concentration and this again led the
Global finance fo decide the course and direction of
economic activities This led to reordering of the world
where the intemnational capital seeks unhindered
access across the Globk in its quest for Profit maximiza-
tion. The accempanying nec-liberal offensive of eco-
nomic reforms, seriously threatens and undermine all
lebour rights and social security nets, It challenges the
economic and political sovereignty of the nation-states,
particularly the developing countries. |t opercies
through policies for the free flow of goods and capital
across borders, Trade liberalization displaces domestic
producers engendering domestic de-industrialization
and paving the way for cccupying this space by multi-
nationdl corporations, Then the next attack of capital
should be on labour and domestic peasanty for en-
hancing profitability. The Govemments in developing
countries are compelled to redraft thelr policies in the
interest of nec-liberalism and intemational finance cap-
ital. The govemnment expenditure on various welfare
measures will get the blow in the name of fiscal disci-
pline. The services provided to the weaker sections of
the society are minimized and public utiliies got priva-
tised. Every step Is keenly taken to maximize corporate
profits. But what the world has witnessed in the recent
years, large scale comporate in solvencies. In the urge
for profits, thess multinational companies are ignoring
their business interests as well as the societal redlities.
Lehman Brothers, the largest financial corporation in the
world, having a life history of 158 years, has crumbled
down like a heap of cards in 2008, following hundreds
of corporate Insolvencies in the USA alone in 2008-10
period. The most dangerous thing Is that these corpo-
rate insolvencles have been converted info sovereign
insclvencies affecting many countries of the Europedn
Union as well as the USA itself in this period,

The burden of these sovereign insolvencies, again as the
dictates of neo-liberalism, is being passed on unprecedent-
ed burden on working people and wedker sections, In the
name of reducing expendifures, o meet the repayment of
this debt, ‘austerity package” that drastically cut the existing
benefits and rights of the labour and deprived sections of
the society, We see that the social security is really In the
danger zone.

Conclusion

From the foregoing discussion, it is clear that the steam
roller apparatus of globalization is rolling over the depressed
and the margindlized sections of the soclety and the Third
World countries are struggling fer its economic survival, Glo-
bdlisation has withered the seeds of disastrous consequenc-
es on the socidl security systems of the nation states which
have been providing a bare minimum social protection to
the deprived and working classes. If Is proved thaf the mes-
sage which globalization has passed on is that the rich go
on getting richer and the poor becorning poorer and ne-
glected. This inational and indiscriminate onward march of
global capitalism should be arrested at any cost in order to
maintain the eresent level of social security programme in
which the poor is experiencing some relief. The hope is that
the people are more aware about the evil designs of the
global capital, Local as well as Intemational level protests
are being orgenized by the people spontaneously. Local re-
stance to globadlization is taking place In the developed as
well as develooing countries. In Latin America, the indige-
nous commurifies have been in the forefront, In Ecuador
the movement of Indigenous nationdlities and its political
wing Pachakutk lead the popular uprising in January 2000,
when peocple’s health care system was sold private inferest
without their consent. The scale and success of protests in
Seattle during WIO's Millennium Round and in Doha during
the WTO's Ministerial Level Conference are clear examples
of this frend. The civil society activisn dong with the
common people and the local self govemments could be
seen ds the antfidote to the centralization of capital. Experi-
ence has shown that they can cenrainly check the econom-
ic globdlization and ifs negative impact,
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PROGRAMMES

KILE undertakes multifarious programmes / activities every year with a view fo
accomplish its objectives, These include workshops, fraining programmes, semi-
nars, commemorations, publications, conducting of research / study ete, A cal-
endar of programmes will be prepared annually with the approval of the Execu-
five Council for the implementation in that fiscal year Besides, special pro-
grammes will be organized on the request of other agencies like Welfare Fund
Boards for which KILE will charge a nominal amount as co-ordination fee. The
training programmes are usually for the workers , employers,trade unions and of-
ficials of the Departments under the Ministry of Labour and Rehabilitation. It
comprises induction, refresher, skill development, on the job specialised pro-
grammes ete. The taining programmes, workshops , seminars etc, for the work-
ers and frade unions are ordinarily on topics of relevance af the time besides
programmes to create general awareness on their rights under labour laws, health,
safety leadership. interpersonal relations ete.,

The commemoration talks are conducted with veteran speakers on important
fopics along with a photo exhibition of the departed persondlities depicting the
various imporant moments in their life,

The seminars are organised on relevant fopics of the time and the parficipants
are ordinarily from the Departments, trade unions, public and NGOs depending
on the topics of the seminar.

The important programmes of the sponsored category were the ones con-
ducted for the Overseas Development and Employment Promotion Consultants
Ltd. (ODEPC), Kerala Headload Workers Welfare Board, Kerala Shops and Com-
mercial Establishmenits Workers Welfare Fund Board , Kerala Labour Welfare Fund
Board etc. Among this the programme conudcted for ODEPC on * Overseas
Employment Crientation Programme” for the candidates of Scheduled Castes
and Scheduled Tribes was a significant one . A brief sketch of this programme: is
included in the forthcoming pages.

All these programmes are organized region based or sector based or gender
based or issue based depending on various factors. The services of the experts
from the fields are made use of in these programmes. A bird's eye view on the
important programmes of the last few months are included in this issue.
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Seminars

Children -
Rights and
Exploitations

On November 20 in the Universal Children’s day KILE organized
this seminar “Children — Rights and Exploitations” af Hotel Mascot,
Thiruvananthapuram. It was Inaugurated by Smt. Neela Gangad-
haran, Former Chief Secretary and Chairperson, Kerala State Pro-
tection of Child Rights Commission in an impressive function pre-
sided by Dr.G.L.Murdleedharan, Additional Labour Commissioner
(Welfare). The Key note address was delivered by Si. VIN. Jithen-
dran. IAS , Director, Social Justice Department. Dr. Sureshkumar,
Registrar, Child Welfare Council, Sri. Vincent Alex, Additional Labour
Commissioner (Rid.) have felicitated the function.

Fr.(Dr.) Joy James.S.J, Chairman, Child Welfare Committee, Thiru-
vananthapuram, Sri. KN. Janargjan, Retd. Police Superintendent,
Kerala Police, Sri. V. Veerakumar, Executive Director, KILE have pre-
sented papers. Officials from the Labour, Social Justice, Ecucation,
local Self Govemment and  Home Departments  and
Nan-Govemmental organisations have attended the programme.



Workers

B Nl A AT | i

This programme was organised with a view tfo
give the frade unions and workers a broad out-
look on their rghts under the Right to Information
Act. This was held at Government Guest House,
Thycaud, Thiruvananthapuram on 16,11.2013. I
was inaugurated by Hon'ble Information Com-
missioner Adv. C.S. Sasikumar in an august func-
fion presided by Sri. Philip Joseph, Chairman, KILE,
While delivering the inaugural address the
Hon'ble Information Commissiner reminded the
trade unions and workers to ascertdin the feasibil-
ity of seeking information avdilable with the
managements of establishments which are cov-
ered under the purview of various labour enact-
ments through the authorities appointed under
these enactments,

. 28
A

Seminars

Si. V. Veerakumar, Executive Director, KILE wel-
comed the guests and participants. Si. George Koshy,
Functional Director (HR), Keltron, Sri. PSukumar, Execu-
five Ditrector, CHIAK, Sri. S. Prasannan, Deputy Labour
Commissioner (HQ) have delivered the felicitation . Sri,
K. Muraleedharan Nair, Joint Secretary, Legislative Sec-
retariat, $i. T.Manoharan Nair, Joint Secretary, Legisla-
tive Secretaral, Dr. Anishia Jayadev, Senior Faculty,
IMG and Adv. D.B. Binu, Right to Information Activist
have handled the sessions in the seminar.

The representatives of Trade Unions and Officials
from the Labour and Rehabllitation departments have
attended the programme,




Labour Scenario
Challenges
and

Solutions

This was another significant seminar organised by
KILE during this peried. As the industries in the State
are facing divergent issues and the chances of re-
solving it in the near future is not an easy task, KILE
has decided to Inifiate steps fo highlight these
issues 1o the parners of industry and persuade
them fo suggest amicable solutions, which cre
deadly required for the survival of the industry:

It was organised at Government Guest House, Thiruva-
nanthapuram on 22.12.2013. Sri. RH. Kurian. IAS, Principal
Secretary, Industries and Information Technolegy Depart-
ment have inaugurated the seminar in a significant func-
tion presided over by Sri. Philip Joseph, Chaiman, KILE. Sri,
R. Chandrasekharan, State President, INTUC, Sii. S.5.Pofti,
State Vice- President, CITU, S, G.C. Gopala Pillai, Chair-
man, KELTRON, $hi. Vazhoor Soman, State Secretary, AlTUC
have presented the topic for discussion, Sri. V. Veenaku-
mar, Executive Director, KILE has welcomed the Chief
Guest and other dignitaries in the function.

Adv. Murali Madanthacode, Sri, Sdlim G. Modayil, Mem-
bers of Executive Councll, KILE have delivered the felicita-
fion speaches.

Sri. Joseph, State Secretary, State Secretary, INTUC, and
many cther prominent trade union leaders have actively
participated in the discussions.

The parficipants were the representatives of the organi-
sations of Workers and Employers. S, K. Vinodkumar,
Fellow (Labour) delivered the vote of thanks,
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Workshop on

Role of Executives
in Legislative
Business

This workshop was organised In the context of the

_ 125th anniversary of the Kerala Legislative Assembly, It

el was held on 24.09.2013 ot Hotel Residency Tower, Near

\ Monmes nsalsieslnd Gowvt. Secretariat, Thiuvananthapuram, Sri. G. Karthikeyan

{OEANNINNEIG o185 Hen'ble Speaker of the Kerdla Legislative Assembly has

= inaugurated the programme in an august function pre-

sided by the Hon'ble Minister for Labour and Rehabilita-

tion Sri. Shibu Baby John. Sii. Philip Joseph, Chairman,

KILE welcomed the guests and other dignitaries. Sri.

T. Manoharan Nair, and Shi.K.Muradleedharan Nair, Joint

Secrefaries of the Kerald Legislative Secrefariat have

handled the sessions. The parficipants were the officers

of the Departments under the Ministry of Labour and Re-
habllitation Department.
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CERS OF LABOUR'AND REHABILITATION DEPARTHENT Bl
'WORKSHOPS

Workshop
on
CAG’s Audit

From fhe information received from various
sources we understood that a good number of De-
partment officials are spending much of their fime
to reply the audit reports and audit paras of the Ac-
countant General especially due to their poor infor-
_ mation regarding the audit procedure and its for-
! S AUDIT malliies. So KILE discussed the issue with the Princi-

CERS OF LSO e oy i 14 pal Accountant Generdl (G&SSA) and the Deputy

Accountant General (G&SSA) who have consented
to extend any support if KILE organises workshop on
the Audit Procedure. In view of this KILE organised a
one day workshop on *CAG's Audit” on 19,11.2013
at Government Guest House, Thycaud, Thiruvanan-
thapuram. The Principal Accountant General (G &
SSA) Sr. RN, Ghosh, | A & AS has inaugurared the
workshop in the function presided by Sri. Philip
Joseph, Chairman, KILE. Sr. M.K. Isackutty, | A & AS,
Deputy Accountant General (G&SSA) has delivered
the key note address. Senior Audit officers Sri. Shan-
mugham Pillal (Rtd.), Smt. Valsamma Thomas, Sri.
John Varghese were the resource persons in the
workshop.

<
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Training
programme
for

members of
Trade Unions
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Every year KILE organizes number of leadership fraining pro-
grammes for the werkers and members of the Trade Unions.
The objective of these programme are to develop leadership
gudlities among workers and give them confidence to fake up
leadership,  The fraining module includes leadesrship skills,
awareness on the rights and entitlements under various labour
laws, hedlth aspects, duties and responsibilifies, interpersondl re-
lationship etc. The resource persons from the field of Human
Resources Management, Labour, Employment and Health
have handled sessions. These programmes are malinly organ-
ised district wise or the employment basis. These are widely ac-
cepted by the trade unions. Two such trainings were organized
at Kumily and Alappuzha for the plantations and coir sectors re-

spectively.

The programme fer the plantation sector was held at Holiday
Home, Kumily on 15.03.2014 . It was inaugurated by the Chief
Inspector of Plantations Si. C.J. Alexander. The session on the
Labour laws was handled by Si. KV.Mohandas, Additional
Labour Commissioner (Retd.). There were 53 members from var-
jous frade unions have participated in the programme.

The programme for the coir workers was held on
19.03.2014 of Hotel Raiban, Alappuzha. This training was inau-
gurated by Sri. PN, Vijayakumar, District Labour Officer, Alappu-
zha, Si, A, $. Sasiprakash, Regional Joint Labour Commissioner,
Emakulam and Dr. Venugopal, General Hospital, Alappuzha
have handled the classes.



Student -
Official
Interface

It was a specidl programme organised with a view fo
exchange information between the students and faculty
members of the Post Graduate Course, Late Narayan
Meghali Lokhande Maharashtra Institute of Labour Stud-
ies (LNML MILS) who had been in the State as part of
their study tour and the representatives of the Govern-
ment, Employers, Trade Unions and Academicians in the
State.

Sri. PG, Themas. IAS, Labour Commiissioner hais inaugu-
rated the seminar at Govemment Guest House, Thycaud
in the function presided over by Sii. Philip Joseph, Chair-
ran, KILE. Sri. V.L. Anilkumar, Additional Labour Commis-
sloner (E] has felicitated the function,

. 2
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Seminars

Prof. TS.N. Pilldi, Loyola College of Social Sciences
(Rid.), Sri. P Sukumarr, Executive Director, Comprehensive
Health Insurance Agency of Kerala (CHIAK), Shi. George
Koshy, Functional Director (HR), KELTRON, Sri. Hareendra
Kumar. V.S, National Working President, KELTRON Empley-
ees Union, Sii. B. Arun, District Labour Officer (HQ), and S,
V.Veerakumar, Executive Director, KILE have exchanged
the ideas representing various fields relating to the State.
Sri. Saju.5.8 Senicr Fellow , KILE has delivered the vote of
thanks,

Sri, PM Kadkar, Sri. K.8, Sanad Facully Members and
representatives of students have spoken from the visiting
team,




The commemoration programmes organised in memery of the veteran frade
union leaders are the other significant programmes. Every year in the calendar
of programmes of KILE, atleast five io six such programmes will be organised
in selected places especially in the districts of the concerned dignitaries or in the
districts where he / she had established the idenfity.

This year KILE has faken pain to sireamline these programmes with a view to en-
hance its popularity among the stakeholders by including a speach on relevant
fopic by an eminent personality from the field of politics/ administration/ literature
along with photo exhibition and audio recordings on the significant achieve-
ments made by the departed leader. During this year five such prograrmmes
have been organised.

Sri. N. Sreekantan Nair

This programme was con-
ducted on 27st July, 2013
at Bishop Jereme Hall, Chin-
nakkada, Kollam . It was in-
augurated by 8i. R, Chan-
drasekharan, State  Presi-
dent, INTUC. The Presidential
address was delivered by Sti,
Philip Joseph, Chairman,

: : KILE,
The other speakers were Sii. N. Azhakesan, Chaiman, Kerala Toddy Workers Wel-
fare Fund Board, Sii. Sreedharan Pilla, Chairman, Kerala Motor Transport Workers
Welfare Fund Board, Adv, S. Baladev, Chaiman, Kerala Headload Workers Wel-
fare Board, Sii. Philip K. Thomas, State General Secretary UTUC and Sri. N.Omana-
kuttan, District Labour Officer (E).

Sr. V. Veerakumar, Executive Director, KILE and Sri. Saju. S.8. Fellow (Employ-
ment) have delivered the welcome address and vote of thanks respectively.
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Comimenorations

The commemoration of the veteran trade union leader
and former Minister for Labour and Rehabilitation was con-
ducted by KILE on 30.08.2013 at Press Club Hall Thiruvanan-
| thapuram. The programme was inaugurated by Sri. Shibu
Baby John, Hon'ble Minister for Labour and Rehabilitation
in a remarkable function chaired by S, V.S. Sivakumar,
Hon'ble Minister for Health and Devaswom. Sh. Philip
Joseph, Chairman, KILE has delivered the welcome ad-
{ dress.

The other speakers were Sri. V.L. Anilkumar, Labour Com-
missioner (in charge), Si. V.R. Prathapan, District President
INTUC, Sii. Salim G. Modayil, Executive Council Member
and Sr. V.Veerakumaor, Executive Director, Sii. Vinodkumar,
Fellow (Labour) expressed vote of thanks .

Smt. Suseela Gopalan

The programme was conducted on 19.12.2013 at Muhamma,
Aldppuzha, the birth place of the leader, The programme was in-
augurated by Sri, P. Thilothaman, Hon'ble Member of Legislative
Assembly, Cherthala Constfituency in the function presided by Sri.
Philip. Joseph. Chairman, KILE, Advo. K. Prasad, District Secretary,
CITU, Sri. Babu George, District President, INTUC, Advo. Mohandas,
Distiict President AITUC have spoken in the occasion, Sii. ViVeera-
kumar, Executive Director, KILE delivered the welcoms address
and Sr. Sgju.S.S, Fellow (Employment) expressed the vote of
thanks.
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Sri. K.Karunakaran

This programme was organised on 24.12.2013 at Engi-
neer's Hall, Vellayambalam , Thiruvananthapuram. The pro-
gramme was inaugurated by S, G, Karthikeyan, Hon'ble
Speaker, Kerala Legislative Assembly in the august function
presided by S, Shibu Baby John, Hon'ble Minister for Labour
and Rehabilitation. The photo exhibition was inaugurated by Sri.
Philip Joseph, Chaimnan, KILE,

The other prominent speakers were Sii. R. Chandrasekharan,
State President, INTUC, Sri. Anathdlavattom Anandan, State
Secretary, ClU, Sri.K.P Sankaradas, State Secretary, AITUC, Sii.
M.P Bhargavan, State President, BMS, Sr. Uzhavoor Viayan,
State Vice PresidentNCP. and Sri. N.M. Nair, Distiict President,
Socialist Janatha. Si, Philip Joseph, Chairman , KILE welcomed
the Chief Guest and other dignitares aftended the pro-
gramme, Shi. V. Veerckumar , Executive Director, KILE expressed
the vote of thanks.

Comimenorations
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Sri. T.K. Divakaran and Sri. Baby John

This programme was conducted on 25.01.2014 at Bishop
Jerome Hall, Chinnakkada, Kollam. The remarkable func-
tion was presided by Sri. Philip Joseph, Chairman, KILE. It
was inaugurated by Si. C.P. Nair, Former Chief Secretary,
Govt. of Kerala. In the function he has also released the
copy of "KILE NEWS” a special supplement by delivering a
copy to Si. R.Sreedharan Pillai, Chairmnan, Kerala Motor
Transport Workers Welfare Fund Board. The photo exhibition
was inaugurated by Sri. Philip Joseph, Chairman, KILE.

The other eminent speadkers were Sil. R. Sreedharan Pillai,
Chairman, Kerala Motor Transport Workers Welfare Fund
Board, Srii. J. Udayabhanu, State Secretary, AITUC, Si, K. Thu-
laseedharan, District Secretary, CITU, Kollam, Adv. Murali
Madanthacode, Sh. Salim G. Modayil, Executive Council
Members,KILE and Adv. Philip K. Thomas, State General Sec-
retary, UTUC. Dr. A K, Shrihari, Regional Joint Labour Commis-
sioner, Kollam felicitated the programme. Sri. V.Veerakumar,
Executive DirectorKILE and Sri.N.Omanakuttan, District
Labour Officer (E) have delivered the welcome address and
vote of thanks respectively.

e .
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Sponsored Programmes

The important programmes conducted in this category were

[l "Oversens Empicyment Orentation Progiamme™ conducted for the: Over
s20s Development and Employment Promofion Consuttonts Lid: (CDEPC)

M) Medical comp and Awareness programime for migrant workers

i) Skit Development Programme for the officers of fhe Kerala Headiood
Workers Welfare Board

[iv) Training on Funclional Effectveness for Welfare Administiators for the offi
cefs of Ketala Shops and Coammercial Establishments Workers \Welfare Fund
Board

M  Induction raining programme for the officets of the Kerala Labour Weitore
Fund Board:

Overseas Employment Orientation Programme

The objective of the programme is to excel and empower the SC, ST job aspirants fo face the
challenges of interviews, simulate interest and posifive atfitudes, enhance employability  skills efc.
This programme integrates the orientation of academic; vocational, employabilify skils and social
competencies through a combination of leaming experiences to prepare them for stable, long
- term, high - paying jobs,

The launching of these programmes was inaugurated by Si. Shibu Baby John in a luminous
funciion organised af Hotel Mascol, Thiuvananthapuram on Tst March, 2013, i, K Muraleedharan,
MLA delivered the Presidential address and Si, Philip Joseph, Chaimnan, KILE welcomed the dignitor-
ies, Si. Muhammad Kutly, Chairmnan, ODEPC, Sii. G.L. Muraleedharan, Managing Ditector, ODEPC
and Dr. AK. Shihar, Executive Director, KILE and many other dignitaries have attended the func-
fion.Thereafter similar programmes were conducted acioss the Siate. Twenty one such programmes
were organised throughout the State.

The sessions in these programmes were handied by
eminent faculty in the field. Some of them are Prof,
Samson Thomas, Natlonal Trainer JCI & Associate Dean, e Joument Orieatation Programme 0T
Marian Infemational Institute of Management, Kuftika- Tla i o and S Roled T
nam, Dr. R. Prakash, Mational Trainer, DoPT, Govt, of S il
Indic and Professor, Kerala Agriculfural University, Dr. TR
Sethumadhavan, Academic Consultant and Direclor
of Extension Centre, Kerala Veternary and Animal Sci-
ences University, Visiting Scientist, Smithsonian Institu-
tion, Washington DC, USA, Sri. Babu Manjooran, Chief
Executive Officer, Manjooran Group of Institutions, Stl.
Mohammed Kakkad, Consultant and Columnist in Safe
Migration, Smt. Anju T. Raju, Consultant, Overseds Em-
ployment, Memmars, Kochi, Sii. Vipin Chandra, National
Tralner, JCI, Sri. Ajith Menon, Human Resources Manage-
ment Trainer, Kozhikede etc.

Medical camp and Awareness programme for migrant workers

KILE have been associafing with the Labour Depariment in conducting medical camps and
awareness progiammes for the migrant workess in the State. As a result @ number of programmes
have been conducted In most of the disticts. In the year 2013-2014, on the basis of a proposal
Labour Commissioner has  entrusted with KILE the conducting of the medical camps and awareness
programmes, Consequently with the help of the enforcement officers In the Labour Depariment thir-
feen programmes were conducted in Thiuvananthapuram, Kollam, Pathanamithitta, Alappuzha, Kot-
tayamn, Idukk and Emakulum distiicts. But due to fechnical reasonsploglammescouénm-becon-
ducted in the Northem disfricts. .
o -
For fhe purpose of the programme KILE has prinfed and supplied 2 fakhbrochuiss
irtHindi o the district offices and the Kerala Bullding ard Giher Constiuction Workers Welfcre
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SKILL DEVELOPMENT PROGRAMME
for the officials of the Kerala Headload Workers
Welfare Board

On the request of the Kerala Headload Workers Welfare Board
KILE has organised nine Skill Development Programmes for the offi-
cials of the Board, These programmes were conducted in fhree re-
gions. The first programme was conducted at Renewal Cenire,
Kaloor, Ernakulam from 23.04.2012 fo 25.04.2012. It was inaugu-
rated by Adv. K.P Haridas, Chaiman, Kerala Headload Workers
Welfare Board,

Nine such programmes have been conducted in regional basls.
Sri. Vincent Alex, Regional Joint Labour Commissioner and Chief
Executive, Kerala Headload Workers Welfare Board, Smit. Chinchu
Rani Vincent, Trainer and Psychologist, Sri. Rajan NairK, Guest Fac-
ulty, Si. G. Jose, Additional Secretary, Govemment of Kerala
(Retd.), Sri. K. Subhash Babu, Chairman, Kerala Headload Workers
Welfare Board, District Cormmmittee, Kollam, Dr. AK. Shiihari, Execu-
tive Director, KILE, Sri. Nofesan Asarl, Additional Secretary, Sovemn-
ment of Kerala (Retd.), Dr. Jomes Vadakkumecherry, Criminologist,
Police Training College (Rid.), Sri. Mathew Jose, Secretary, Insfitute
of Management in Government (IMG) and Additional Secretary,
Govemment of Kerala (Retd.), i, MA.S. Menon, Intemational Cor-
porate Trainer etc. have handled the classes in these pro-
grammes.

Sponsored Programmes

Induction training programme
for the officers of the Kerala Labour Welfare Fund Board

This programme was conducted at Holiday Heme, Kumnily from
16.12.2013 fo 18.12.2013. The inauguration of the programme
was made by Si. V. Vasupilial, Chaiman, Kerala Labour Welfare
Fund Board in a function presided by Srl. 8. Thulaseedharan, Chief
Welfare Fund Commissioner, Kerala Labour Welfare Fund Board. Sri.
Vazhoor Sornan, Member, Kerala Labour Welfare Fund Board has
delivered the felicitation speech. $i. K. Vinodkumar, Feliow (La-
bour) delivered the welcome address.

8. 8. Thulaseedharan, Additional Labour Commissioner (Wel-
fare), Sii. Vincent Alex, Additional Labour Commissioner (Rtd.), Si.
Samsen Thomas, Associate Dean, Marian Intermnational Institute of
Management, Kuttkkanam, i, K. Rajan Nair, Administrafive Assis-
fant, Police Training College (Refd.), Dr. A.K. Shrihari, Executive Di-
rector, KILE, 8. Raju, Secretary. Institute of Cost Accountants of
India, Kottayam Crapter have handled the classes in the fraining.

Training on Functionadl Effectiveness for Welfare Administrators
for the officers of Kerala Shops and Commercial Establishmenis
Workers Welfare Fund Board

This programme was conducted from 29.07.2013 o 31.07.2013 atf Hotel Norih Pride, Emakulam. The Programmea
was inaugurated by Si. Themas Chazhikadan, Chairmnan , Kerala Shops and Commeicial Establishments Workers
Welfare Fund Board. Si. Aanathalavatiom Anandan, Ex. MLA, Member, Kerala Shops and Commercial Establish-
ments Workers Welfare Fund Beard, Sii. VL. Anilkumar, Chief Executive Officer, Kerala Shops and Commercial Estab-
lishments Werkers Welfare Fund Board have delivered the feliciiation speeches. §ri. V. Veerakumar, Executive Director,
KILE and 5i. K. Vinodkumnar, Fellow [Labour) have welcomed and expressed vote of thanks respectively.

Sri. K. Rajan Nair, Administrative Assistant, Police Training College (Rtd.), Sri. Loiz A Femandes, Finance Cfficer, Kerala
General Service Secretariat, Thiruvananthapuram, Dr. AK. Shrihar, Regional Joint Labour Commissioner, Kollam, Sti.
Santhosh, Depuly General Manager (Sofiware], KELTRON, Dr. G.L. Muraleedharan, Additional Labour Commissioner
(Welfare) and Sii. Jose, Additional Secretary, Government of Kerala (Rid.), have handled the classes on various topcs.

_

il £ NEWS 2014



Other Programmes

Training on Employability Enhancement for the officers
of National Employment Service (Kerala)

wo programmes were held on the fopic. Cne was held at Gov-
emment Guest House, Kovalam from 12.08.2013 fo 14.08.2013
and the other at North Pride Hotel, Emakulam , Both the pro-
grammes were inaugurated by Si. Philip Joseph, Chaiman, KILE,
in the functions presided by Sii. BR. Rainold, Joint Director, Director-
ate of Employment. Sii. V. Veerakumar , Executive Director and Sri.
Saju. 8.8. , Fellow (Employment) have delivered the welcome ad-
dress and vote of thanks respectively.

Prof. (Dr.) Manu Bhaskar, Head, Deparfment of Sociolegy, Kerala
University (Retd.), Prof. Samson Thomas, Associate Dean, Marian In-
temnational Instiftute of Management, Kuttikkanam, Si. K.P Anilku-
mar, Joint Director, Employment, Sr.Pradeep, State Head for Em-
ployability Centre, Thiruvananthapuram, Si. Raju David, C, Sub Re-
gional Employment Officer, Neyyattinkara, 8. T.8. Chandran, Assis-
tant District Industies Officer, Emakulam, S$i. Manoj Krishnan, Chief
Guidance Officer, The Compass Team, Si. M.N. Prabhasaran, Dis-
frict Employrnent Officer, Emakulam etc. have handled various
sesslons in the programmes.

Kevala lusiitute o [4bour and Enployment LD
Y UHTHAPURAM

THREE DAY RES INING PROGRAMME

ON EMPLOTN HANCEMENT

FOR OFFICERS OF NATIOMAL EMPLOYMENT SERVICE (WERALK)

Iogagguration: Sri,
. s,

Supervisory Skill Development Programme for the
Superintendents of Labour Departmen

This programme was held from 27.06.2013 fo 29.06.2013 at
Hotel North Pride, Emnakulam. it was Incugurated by 3. Philip
Joseph, Chaimnan, KILE. $i. ViVeerakumar, Executive Dirsctor, KILE
and 8ii, K. Vinodkumnar, Fellow (Labour) have delivered the wel-
come address and the vote of thanks respectively.

s, G, Jose, Additional Secretary, Govemment of Kerala (Retd.).,
Sri, A8, Sasiprakash, Regional Joint Labour Commissioner, Emaku-
lam , Si. K.Rajan Nair, Administrative Assistant, Police Training Col-
lege (Retd.), Dr. AK. Shrihari, Regional Joint Labour Comrmissioner,
Kollam , §ii. George Joseph, Distiict Treasury Officer (Retd.) have
handied various sessions in the programme.

Quesfion - Answer session on Labour Laws/ Service
Rules and Audit Procedure

Two similar programmes were organized, The first one was for
the Assistant Labour Officers on Labour Laws held on 05.03.2014
and the other was for the  superintendents of the Labour and Em-
ployment Depariments held on 10.03.2014 at Govemnment
Guest House, Thiuvananthapuram. These programmes were in-
augurated by 5. PS. Thomas. IAS, Labour Commissiner, Kerala in
a function presided by Si. Philip Joseph, Chaiman, KILE. S, V
Veerakumar, Executive Director, KILE and  Srl. Sqju.S.S. Fellow (Em-
ploymeni) have delivered the welcome address and the vole of
thanks respectively.

3. AS. Sasiprakash, Regiondl Joint Labour Commissioner, Er-
nakulam, Sri. PJ. Joy, Chief Execufive . Kerala Headload Workers
Welfare Board, 8. Joseph K Paul, Joint Labour Comissioner
(Planning) , Si. Vincent Alex, Addifional Labour Commissioner
(Refd.) , Si. Natesan Asari, Additional Secretary, Govemment of
Kerala (Retd.), Si. Shanmugham Pillal, Senior Audit Officer (Retd.)
etc. have handled the sessions in these programmes.

Induction Training Programme for the Lower Division
Clerks of the Labour Department

This programme was inaugurated by §ii. 8. Thulaseedharan, Ad-
ditional Labour Commissioner (Welfare) In a function presided by
Sr.A. Arun, District Labour Officer (HQ). 5. Saju. 8.5, Fellow (Employ-
ment) have delivered the welcome address. Sr. A, Arun, Disfrict
Labour Officer (HQ), Si. Sukumaran Nai, Director of Treasuries
(Retd.), Sr. Natesan Asarl, Additional Secretary, Govemment of
Kerala (Retd.), Dr. AK. Shiihar, Regional Joint Labour Commission-
er, Kollam etc. have handled various sessions In the taining.

Workshop on the Revamping of schemes in National
Employment Service (Kerala) Department

This programme was orga-
nized from 4th July to 5th July,

2013 at Govermnment Guest
House, Kovalam. It was inau-
gurated by Si. Phllip Joseph,
Chairmnan, KILE In a function
presided by Sri. PR. Rainold,
Joint Director, Employment.
Prof, [Dr.) Manu Bhaskar, Head,
Deparment of Sociology ,

University of Kerala (Retd.}, Sii.
RR. Rainold, Joint Direciior, Employment, S1. M.A. George Francls,
Divisional Employment Officer (UAS), Sii. Sudheer Kumar, Stafe Vo-
cational Guidance Officer have handled various sessions. The
participants were the senior officers of the National Employment
Senvice (Kerala) Department,

KILE NEWS 2@



Publication is another Important activity of KILE. Earlier
we had undertaken some prestigious publications which
were listed among the frontline publications in the field of
labour and employment in the State. “The History of Trade
Union Movement in Kerala * (2006) by Dr. K. Ramachan-
dran Nalr, eminent Economist and former member State
Planning Board is one among them. But for the last few
years there were no neficeable publications. However the
"LABOUR IN KERALA' published in the year 2010 was an ex-
ception, it was a comprehensive compilation of the infor-
mation from the departments under the Ministry of Labour
and Rehabiltation. It was printed in English and Malayalam
languages. As there is high demand for this publication, we
are thinking of its revised edition,

As part of our own initictive, we are taking up a few publi-
cations in this year on the basis of the feedback received
from the stakeholders. Besides, as requested by Govem-
ment we have alieady commenced the preparation of a
compendium of Welfare Fund Acts, Rules and Schemes
implemented by fhe Labour and Rehabllitation Depari-
ment. We assure that all these publications will be useful
for all connected with the labour anc' employment field,
Some of the important publications In the process are

(i) A compendium of the Welfare Fund Acts, Rules and
Schemes implemented by the Labour and Rehabilita-
fion Depariment.

Though Kerdla is acclaimed by National and Infemation-
al agencies for its initiafives and Innovations In the imple-
mentation of the soclal security schemes for the public es-
pecially working class thete is no publication comprising of
all these information, The students, researchers, labour ad-
ministrators etc, are unning from  pillar to posts to collect
information tegarding these social sscurify schemes in
the State, So that Govemment have enfrusted KILE to un-
dertake the compilafion of the Welfare Fund Acts, Rules
and Schemes implemented by the Labour Depariment,
The work is In progress and is-expectec 1o be ready by the
end of this year,

(ii) “Njanum Ente Thozhil Niyamangalum”

it is.a user friendly hand book in Malayalam on the vari-
ous labour enactrments applicable in the State of Kerala, If is

primarily aiming ordinaty workers and public who are not
familiar with the legal language used in these enactments.
It could be used as an autheritative handbook on - labour
laws by public and ordinary workers who cannct afford ex-
pensive consultation. This will be ready for circulation by
December, 2014.

(i) Manual of Labour Laws

Though plethora of labour legistations are implemented
in the State, Govermnment publications of these are not
avallable for reference . The only publication of this kind
was the *Kerala Labour Manual” published by the Labour
Commissioner in 1963. But it became obsolete due fo
lapse of time. In this context KILE desires fo take up the pub-
lication of @ Manual of Labour Laws with the enactments
implemented in the Slate.

(v} A handbook on research

KILE desires to. publish a handbook on fesearch with a
viewto helpthe budding researchersfo acquaint with
the concepls, techniques, tools efc. of research with
specific guidelines on the procedural aspects,

(v) "Padaokosham”

Itis a dictionary of Malayalam words cornmonly used
by the Depariments tnder the Ministry of Labour and Re-
habilitation,

Besides all these a few brochures and pamphle’s for the
use in the programmes to be conducied for different
target groups are also in the list of publications of KILE.
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" Research

As part of the annual activifies KILE undertakes research /study on the request cf Govemment on specific areas/ topics
and on selected topics identified by KILE in the consultative workshops of the stakeholders, with the help of re-
sedrchers from the field of Natural science and management, The proposals will be invited for the identified
topics from Iinferested persons and vetted by o research Core Commiftee consisting of eminent resarchers and
officicls pricr fo recommending te the Executive Council and General Body for approval,

In 2013-2014, Govemment entiusted KILE fo underfake a study on * the sustainability of the self empleyment
schemes implemented by the National Employment Secrvice Department”. It has been entrusted with: Dr, BK.B
Nayar, Professor, Department of Sociology, University of Kerdla (Retd.) and Chaiman Gerontological Studies and
the final report is expected by September, 2014,

Topic and Amount of Grant Schelar

Asuchien Mhestsiahabitel he s amploymient  |o Ny

schemes implemented by the National Employment ggﬁgfaé:'eerontologlcai Studies
Service Department”, Thiruvananthapuram 695 004
¥, 4,87,200/-

Besides, the following five studies also commenced in this year on the topics identified by KILE,

SI.No Topic and Amount of Grant Scholar
1 “A study on the marketing effectiveness of Prof.(Dr.) K.S. Chandrasekhar
selected successful wormen micro and small Director Schcol of Business
entemprises in Kerala” Management and Legal Studies,
University of kerala
¥.8,00,000/- Thriuvananthapuram — 695581
2, *Self-employment endeavors of self-help Dr. Charles.L
groups of women” Assistant Professor Department .
of Social Work, Loyola College of -
¥, 2,50,000/- Social Sciences, Sreekaryam -
Thiruvananthapuram e
3 *Employment generation through Dr. D. Muraleedharan
entrepreneurship development in Co-ordinator, HoD of Commerce
Tourism sector: An evaluative study in SNG College of Advanced Studies,
the state of Kerala” Punalur
. 3,00,000/-
4, “Labour Movements in Agriculture Dr. R. Prakash Pillai
Sector: A case study of Kuttanad region” Head Department of
Personnel Management,
Z. 3,00,000/- Loyola College, Sreekaryam,
Thiruvannathapuram — 695017
B, “A study on the financial management Dr. Raju.G
practices of micro and small enterprises Asslstant Professor
in Kerala” Department of Commerce
Gowt. College for Women,
%. 2,50,000/- Thiruvananthapuram -695014
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This is @ special column in which theanswemtoﬂ\equemensm law relat-
ing fo labour legwaﬂans impel
readers will be published elong with other matters on labour and
employment. This include new enactments, rules, schemes, latest case
laws from Wecoufmd[-lrgh Courls, nofifications , amendmenfsfa
the exisling Acts, rules ete.  Readers may efther send fhe- quesfions fo

ented In the Stafe received from the

kile tvm@gmoall.com

ar

Executive Director,
Kerala Institute of Labour and Employrment (KILE),

Thozhil Bhavan, Thiruvananthapuram - 695033,
The column is handled by Sti. V. Veerakumar, Executive Direcior, KILE

Doctors are not “workmen”

While the Supreme Court examining a claim regard-
ing the eligibility of an allowance granted fo the depu-
tationist medical officers in the ESI Corporation to the
medical officers of the ESI Corporation in a Special
leave petition delved, into the issue whether medical
doctors discharging functions in ESI dispensaries / hos-
pitals are ‘workmen'’ within the meaning ef S. 2(s) of the
Industiial Disputes Act, 1947 and held a medical profes-
sional treating pdatfients and diagnosing diseases
cannot be held to be " workman™ within the meaning
of 5.2(s) of the Industrial Disputes Act.

In this case the Association of medicadl officers em-
ployed in ESI Comporation raised a claim for an allow-
ance of Rs. 200/- month given to a class of medicdl offi-
cers employed in the Corporation which was denied o
thermn on the basis of some criteria, The Central Govemn-
rment referred the dispute for adjudication to the Central
Govemment Industrial Tibunal, New Delhi (in 1.D, No,
104/1992) wherein the Tribunal awarded the refsrence
in favour of the petitioner Association holding that the
medical doctors discharging functions of medical of-
ficers are "workman” within the meaning of S, 2(s) of the
ID Act. Aggrieved on the above award the Corporation
approached Delril High Court through a Wit Pefition No,
6760 of 2010, which was dllowed by a leamed Single
Judge holding that the Tribunal was In error holding that
medical doctors fell within the expression "workman”
under 8, 2(s) of the |.D Act.

The Petitioner, against this judgement in the Wit Pefi-
fion approached the Hon'ble Supreme Court in the SLP
(C) No. 35821 of 2013 wherein the Court held that a
medical professional treating patients and diagnos-

ing diseases cannot be held to be “workman” within
the meaning of 5. 2(s) of the |.D, Act,

The Court observed that Doctor’ s profession is o
noble profession and is mainly dedicated 1o serve
the society which dermand professionalism and ac-
countability, Distinction between occupation and pro-
fession Is of paramount importance, An occupation s
a principal dctivity related to job, work or calling that
earns regular wages fora person and a profession on
the other hand, require extensive training , study and
mastery of the subject, whether itis teaching students,
providing legal advice ortreating patients or diagnos-
ing disease. Persons performing such functions cannot
be seen as a workman within the meaning of S, 2(s)
of the LD. Act. ES.I.C Medical Officer’s Association v,
E.S.IC , 2014 (1) KLT 249 (SC)

Consent of the opposite party or leave of
the Preslding Officer is not required for
engaging a counsel in appeal ufr 26 C
of the Kerala Headload Workers Rules,
1981

In an appeal under Rule 26C of the Kerala Headlead
Workers Rules 1981 against the order of the Regjistering
Authority (Assistant Labour Officer) under 26A the con-
sent of the opposite parly or leave of the Presiding Offi-
cer Is not reguired for engaging a counsel. While decid-
ing the Wit Pefition in Abdul Majeed v. Secretary to
Govemnment, 2014 (1) KLT 42 the Hon'ble High Court
held that Rule 26 C does not contain any requirement
ofaconsent from the opposite party nor d lecve from
the Presiding Officer for engaging a counsel,

| KILE NEWS 2014



Applicability of the Industrial Employment (Standing Orders) Act, 1946
extended to shops and commercial establishments in the State

There was some difference of opinion regarding the applicability of the Industrial Employment (Standing Orders) Act, 1946
fo the establishments coming under the purview of the Kerala Shops and Commercial Establishments Act, 1960, However,
the persons supporting the view say that the Industrial Employment (Standing Orders) Act is applicable to these establish-
ments vide Section 17 of the Kerala Shops and Commercial Establishments Act, 1960 and the Notn. No, 81691/H3/63/HLD
dated, 16th January, 1963 published in K.G dated, 2%9th January, 1963 , Part | , page 125. But to avold these confusion
Govemment have recently issued a Nofification No. G.O (P) No. 74/2013/LBR Dated, Thiruvananthapuram 7th June 2013
as S.R.O No, 485/2013 published in KG (Ext) Vol. 2 No. 1741 dt, 18th June 2013, But this noftification has limited the applicabil-
ity to the commercial establishments alone, So Government have Issued an Eratum vide Netification No. G.O (Ms.) No.
121/2013/LBR Dated, Thiruvananthapuram, 7th October, 2013 as S.R.OC No. 832/2013 published in KG (Ext) Vol, Il No, 2941
dt. 10th October 2013.

[The full text of the Noftifications are appended.]

U]
GOVERNMENT OF KERALA
Labour and Rehabilitation (E) Departrment

NOTIFICATION
G.O (P] No. 74/2013/LBR
Dated, Thirwvananthapuram, 7th June, 2013

SRO. No. 485/2013.- In exercise of the powers conferred by
sub- clause (h) of clause (il) of section 2 of the Payment of Wage
Act, 1936 [Cenfral Act 4 of 1936), the Govemment of Kerala,
having regard fo the nature of the establishments and the need
for protection of persons employed therein, hereby specify all
Commercial Establshments coming under the Kerala Shops and
Commerclal Establshments Act, 1960 (34 of 1960) s establish-
ments under the Payment of Wages Act, 1936.

By oider of the Govemot,

DR NIVEDITA R HARAN
Addifional Chief Secretary fo Govemment.

Explanatory Note

[This does not form part of the notificafion,
but is intended to indicate its general purport.}

The Govemment of Kerala have decided fo include all com-
meicial establishments coming under the Kerala Shops and Com-
meicial Establishments Act, 1960 under the Industrial Employment
(Standing Orders) Act, 1946, Only the industrial establishments in-
cluded in the Payment of Wages Act, 1936 come under the pur-
view of the Industria Employment lSiondlniCOrders]Act 1946, Sec
2 clause (i) (h) of the Payment of en‘f)owers
Govemment to include any other eﬁabﬂshments or the prciechon

of persons employed therein by nofification in the Official Gazetts.

The nofification s intended to achieve the above purpose
{Published in Kerala Gazette (Extracrdinary) No. 1741, Vol. i dafed. 187 June, 2013]

(U]
GOVERNMENT OF KERALA
Labour and Rehabilitation (E) Depanment

ERRATUM
G.O [Ms.) No, 121/2013/18R
Dated, Thiruvananthapuram, 7th October, 2013

SR.O No, 832/2013.- In the Nofification issued under G.O (P)
No, 74/2013/LER dated 7th June, 2013 and published as SRO
No, 485/2013 In the Kerala Gazetie Extraordinary No. 1741 dated
16th June 2013, “for all Commercial Establishments coming
under” read “all Shops and Commerclal Establishments coming
under.”

By order of the Govemor,
DR. NIVEDITA P HARAN,
Adgdiifional Chief Secretary 1o Govemment

Explanatory Note

(Thiz does not forrmn part of the nofification
bt i infended to indicate its general purport)

In the nofification issued under G. O. (P) No. 74/201 3/LBR daied
7th June, 2013 and published as S.R.0 No, 485/2013 in the Kerala
Gazette Extraordinary No. 1741 dated 18th June, 2013, anerror has
been crept in.. Govermment have now decided to rectify the emors.

This noiffication ks infended fo achleve the abeve objeci.
fPublished in Kerala Gazefte (Exraoddinary] No. 2941, Vi, i doted, 107 Oct. 2013]
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Do You Know

FIRST
. ,nthe

Istory

Sri. T.V. Thomas

Minister for Labour and Transport
(6.4.1957 o 31.7.1959)

Shri. V. Thomas, veteran Communist leader, popularly called T.V.,, by those around him, was borm on July
2, 1910. As many of his generation, Shri. T.V. Thomas was also drawn info the fold of politics, as a student,
participating in the freedom struggle, and the agitation against Diwan rule in Travancore. A champion for
the cause of the working class and the downtrodden, Shii. T.V. was always in the forefront of agitafions for
fair deal and justice.

He was instrumental in organising famers and labourers movements and was also a leading figure in the
Punnapra Vaydlar struggle.

Shri. V. Thomas had previously been elected to the Travancore - Cochin Legislafive Assembly too in
19562, and had served as the Leader of Opposition from 1954 to 1956 in that Assembly. In the first ever
elections held to the Kerala Legislative Assembly in 1957, Sii. T.V. Thomas got elected from Alleppey as a
candidate of the Communist Party. In that first EMS Ministry, Shri. Thomas was the Minister for Labour and
Transport, and he held that portfolio from 5.4.1957 to 31.7.1959. When the Communist Party spilit,
Shii. TV. chose to remain with the CPI.

In the 3rd and 4th KLA too, Shri T.V. Thomas subsequently became elected , from Alleppey itself. In the
4th ministry headed by EMS, he handled the porifolio of Industries during the period from 6.3.67 fo
21.10.69,

Later on, in the Achutha Menon Ministry, Shri. TV. Thomas was the Minister for Industries from 25.9.71 to
25,3.77. As the Minister for Industries, $ri, T.V. Thomas also took the initiative to give impetus for the Industrial-
isation of the state and encourage new entrepreneurs to achieve this objective. The veteran leader and
formner Minister Smt, K.R. Gouri Amma, is his wife.
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Details of Referendum conducted during 2013
[ The Keraka Rezognition of Trode Unions Act, 2010 (Act 16 of 2010 |
Sl. No. Name of the Union Reg. No. % of votes Slatus Name of Establishment
received
1 Keltron Employees Union 10276 24.88% Recognised KELTRON, Thinuvenanthepuram
2 Kettron Employees Organization BI79 20.8% Recognised bo
3. Keltron Employees Association 01.01.91 | 44.9% Principal Do
Bargaining Agent
Kelfron Employees United Forum 01/0412 | 9.16% Not recognized Do
5 Quilon Co-operative Spinning Mills Quion Co-operative.
Employees Union AITUC, 96/80 17.06% Recognized Kaameode MQI:: iy
Chathanoor.PO, Kollam ;
6 Kollam Jilka Textile Mazdoor Sangh, ,
BMS, Main Road, Kollam 336/1981| 3.75% Not recognized Do
7 Quilon Co-operative Spinning Mill
Workers Congress INTUC, Karamcode 66/84 19.8% Recognized Do
8 Qullon Co-operative Spinning Mills i
Workers Union, CITU; Chathannoor 249/84 21.16% Recogrized Do
9 Chathanoor Co-operative Spinning
Mills Employees Union UTUC, 24/1986 14,33% Not Recognized Do
Chathanoor, Kollam
10 Co-operative Spinning Mill Employees
& Workers Front (KTUC), Chirakkara, 02/17/2002 | 23,2% Recognized Do
Chathanoor
11 Comince Binanl Zinc Employees Union 143/67 Votes not counted Binani Zinc, Binanipuram ,
due to Court direction
12 Cominco Binani Zinc Employees
Association (INTUC), 0e/74 ba 29
13 Cominco Binani Zinc Employees 97/79 Do Do
Organisation
14 Ernakulam District Industrial Mazdoor 41/82 Do Do
Sangh (EDIMS),BMS Union,
158 | Kerala Books and Publications Society 215/79 A6, 67 Principal Kerala Books and  Publication
Employees Association (CITU) * Bargaining Agent | Soclety , Kakkanadu
16 Kerala Society Staff and Workers ; L
Union (INTUC (1) 258/80 27.78 Recognised Do
17 Kerala Books and Publicatiens Society : :
Employees Federation [AITUC) 20/ 4280 2] Re
el : - : Principal Dynamic Techno
18 Dynamic Sroup Employees Union 07/06/2012 | 42.86 Bargoining Agent | Medicals (Pyi,) Lid. Alva
19 Dynamic Employees Association 07/04/2013 | 57,14 Sole Bargaining Agent Do
20 Webcol Employees Union 07/09/2012 | 33.00 Recognised Webcot Techno Medicals (Pvi) Lid.
21 Webcol Employees Association 07/07/2013| 66.00 ‘Sole Bargaining Agent Do
22 ICC Associafion , Udyegamandal 31/63 31.99 Recognised The Travancore Cochin
Chemicals, Udyegamandal
23 The Travancore Cochin Chemicals 146/69 - | 21.32 bo Do
Employees Union (INTUC) 4836
24 TCC Staffand Workers Associafion 193/73—| 14.33 Not recognised Do
(AITUC) 1312/KRL
25 TCC Thozhilall Upion, Udyogamandal 352/73 2279 Recognised Do
26 | TCCEmplkoyees Organisafion (BMS) 0;{239;7 8.82 Not recognised Do

Source : Labour Deparfment , Govt, of Kerala
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JProgrammes

KERALA INSTITUTE OF LABOUR AND EMPLOYMENT (KILE)

THIRUVANANTHAPURAM
PROGRAMMES 2013-2014
3. No.| Name of the Programme Date Venue Participants No. of Participants
1 Skill Development 15.04,2013 | Mariyaranl Centre, Officers of the Kerala 26
Programme (9th Batch) fo Sreskaryam, Headload Workers
17.04.2013 | Thiruvananthapuram Welfare Board
2 Overseas Employment 26.04.2013 | Hotel Hills Park, SC/fST Job seekers of 53
Orlentation Programme 1o Pathanamthifta Pathanamthitta district
for Scheduled Casfes and 27.04.2013
Scheduled Tribes in Kerala
3 Workshop on Leadership 27.04,2013 | Hofel Archadia Representatives from 89
Development Koftayam the Cenfral trade
unions from
Kottayam District
4. Cverseas Employment 29.04.2013 | Hotel Orchid SC/ST Jobseekers of 40
Crientation Programme for to Residency, Koftayam | Kottayam district
Scheduled Castes and 30,04,2013
Scheduled Tribes in Kerala
5 Overseas Employment 07.05.2013 | Hofel Green Gates SC/ST Jobseekers 3¢
Crientation Programme for to Wayanadu aof Wayanadu District
Scheduled Castes and 08,05,2013
Scheduled Tribes in Kerala
6. Cverseas Employment 09,05.2013 | Hotel Paramount SC/ST Jobseekers at
Crientatfion Programme for to Tower, Kozhikode Kozhldode District 164
Scheduled Castes and 10.05.2013
Scheduled Tribes in Kerala
i Supervisory Skill 27.06,2013 | Hotel North Pride, Superintendents of
Development Programme to Ernakulam Labour Department 27
29.06.2013
B, Workshop on Revamping of | 04.07.2013 | Govi, Guest House,
Schemes in National to Kovalam, Omc:{;::frfimp'mem o
Employment Service 06.07.2013 | Thiruvananthapuram Bep e i
(Kerala) Department
9. Commemoration of 21.07.2013 | Bishop Jerome Nagar | Representatives
shil, 5. Sreekantan Nair and Mini Hall, Chinnakkada,| of Trade Unions 60
Photo Exhitition Kollam
10, | Workshop on Leadership 26,07.2013 | Speed Way inn Representatives of
Development Kasargod frade unions from 74
Kasargod District
11. | Workshop on Leadership 27.07.2013 | Malabar Residency, Representatives of
Development Kannur frade unions from 71
Kannur Disfrict
12, | Funcfional Effectiveness for | 20.07.2013 | Hotel Nerth Pride, Officers of Kerala Shops
Welfare Administrators to Ernakulam and Commercial 17
31.07.2013 Establishment Workers
Welfare Fund Board
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Programmes

Sl.No.| Name of the Programme Date Venue Participants No. of Parficipants
13, | Employakbility 01.08.2013 Hotel North Pride, Officers of Employment
Enhancement Programmes:  to Ernokulam Department 26
03.08.2013
14. | Employaktiify 12.08.2013 | Govt Guest House, Officers of Employment
Enhancement Programmes TN Kovalam, Department
14.08.2013 | Thiruvananthapuram 41
15. Commemoration of 30.08.2013 P.C. Sukurnaran Ncir Representatives
Shii. K. Pankajakshan and Hall, Press Club, of Trade Unions 100
Phofo Exhibition Thiruvananthapuram
16. | Overseas Employment 02.09.2013 Hotel Pearl Royal,
Orlentation Programme for 1o Thodupuzha SC/ST Job seekers of
Scheduled Castes and 03.09.2013 Idukki District 60
Scheduled Tribes in Kerala
17. | Oversea: Employment 06.09.2013 | Hotel Royal Park. SC/ST Job seekers of
Orientation Programme for to Alappuzha Alappuzha District 60
Scheduled Castes and 07.09.2013
Scheduled Tribes in Kerala
18, | Workshop on Role of 24.09.2013 | The Residency Tower, Oflicers of Labour /
Executives in Legisiative Press Club Road, Employment
Business Thiruvananthapuram Depariments 130
19. | Consultative Workshop 19.10.2015 | Banquet Hall, Govt: Research Core
on Research Guest House, Thycaud, | Committee Members,
Thiruvananthapuram Executive Counc
Members, Representa-
tive of Trade Unions and
Employer' s organisations , 24
Academicians and
Officets of LabourEmpl
oyment Deparfments
20. | Seminarcn Workers and 16.11.2013 | Banguet Hall, Rel e
3 : epesentatives of
Right to Information Act '([?13?0 ue.ct:as% House, Tete Unions e
Thiruvananthapuram ReRatingnlStisen 2
21, | Seminaron Children Rights | 20.11.2013 | Mascot Hotel %ﬁ?ui?éﬁgveé%ms
and Exploitation Thiruvananthapuram of the Labous, Factores
and Boilers,
Social Justice, Police,
Lecal Self Govemment
Deparments, NGOs efc. 147
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Programmes

3. No.| Name of the Programme Date Venue Participants No. of Participants
22. | Overseas Employment 28.11.2013 | Hotel Nila Palace; SC/ST Job seekers of
Orienfation Programme for to Ezhukone, Kollam Koliam District 17
Scheduled Castes and 29.11.2013
Scheduled Tiibes in Kerala
23. Workshop on CAG's Audit 06.12.2012 | Banguet Hall, Officers of the
Govt. Guest House, Departments , Welfare
Thycaud, Fund Boards efc. 102
Thiruvananthapuram
24. | Induction programme for 16.12.2013 Bl lorme Kim Officers of Labour
Officers of Labour Welfare to PR Welfare Fzzr';d Board 15
Fund Board 18.12.2013
: 9,12.2013 Vyapara Bhavan,
e, Commemoration of b2 ! Alappuzha Representailves of
Smit. Suseela Gopalan and Trade Unions 50
Phoio Exhibition
26. | *Student — Official 21.12.2013 | Banguet Hall, Students and Teachers
Inferface”- Seminar Govt, Guest House, of Maharashira
Thycaud, Labour Studies 55
Thiruvananthapuram
27. | Seminar on Labour Scenaiic | 22.12.2013 | Benauet Hal, ?eprest?maﬂves of 70
" e 122818 | Govt. Guest House, race Unions
Challenges and Solutions Thyoaud,
Thiruvananthapuram
28, | Commemoration of 24.12.2013 | Institution of Engineers | Representatives of
Sri. K, Karunakaran and Hall, Trade Unlons S0
Photo Exhibition Thiruvananthapuram
29. | Overseas Employment 16.01.2014 | Govt. Guest House, SC/ST Job seekers of
Orientation Programme for to Kovalam, Thiruvananthapuram :
Scheduled Castes and 17.01.2014 | Thiruvananthapuram District 36
Scheduled Tribes in Kerala
30. | Commemoration of 25,01.2074 | Bishop Jerome Nagar | Representatives of
Sri. T.K. Divakaran and Mini Hall, Kollam Trace Unions and
Shi. Baby John and Department officers 100
Photo Exhibition
31, | Overseas Employment 10.02.2014 | Speed Way Inn, SC/ST Job seekers of
Orlentation Programme for to Kasargod Kasargod District 110
Scheduled Casfes and 11.02.104
Scheduled Tribes in Kerala
32. | Overseas Employment 12.02.104 | KT.D.C Tamarind Hotel,| SC/ST Job seekers
Orientatior: Programme for fo Kannur of Kannur District 86
Scheduled Castes and 13.02.2014

Scheduled Tribes in Kerala
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Sl. No.| Name of the Programme Date Venue Participants No. of Participants
33. | Overseas Employment 14,02.104 Hotel Pearl Regency, SC/ST Job seekers
Orienfation Programme for to Thrissur of Thrissur District 72
Scheduled Castes and 16.02.2014
Scheduled Tribes in Kerala
34. | Question Answer Session 05.03.2014 | Banguet Hall, Assistant Labour
on Labour Laws: Govt, Guest House, Officers of Labour
Thiruvananthapuram | Depariment 35
35. | Induction Training 06.03.2014 | Govt. Guest House, Lower Division Clerks
Programme fo Kovalam, in Labour Department 32
07.03.2014 | Thiruvananthapuram
36, Question Answer Session on Banquet Hall, Superintendents of
Service Rules and Audit Govi. Guest House, Labour and 45
Procedures 10.03.2014 | Thiruvananthapuram | Emgioyment
Deparments
37, Overseas Employment 11.03.2014 | Hotel Mannil Regency,
Orientation Prograrmme for to Pathanamthitta SC/51 Job seekers of
Scheduled Castes and 12.03.2014 Pathanamthitta District &b
Scheduled Tribes in Kerala
38.. | Overseas Employment 13,03,2014 |Hofel Orchid Residency, [ SC/ST Job seekers of
OCiientation Programme for to Kottayam Kottayarn Disfrict 58
Scheduled Castes and 14.03.2014 :
Scheduled Tibes in Kerala e
39. | Leadership fraining for the 15.03.2014 | Holiday Home, Kumily | Representatives of the
Plantations Sector Trade Unions from the 53
plantations in
Idukkl district
40. | Leadership training for 19.03.2014 | Hotel Ralban, Representatives of ’
ihe Colr Secior Alappuzha the frade unlons for 57
Coir Industry in
Alappuzha district
Total 2538
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The History of Trade
Union Movement in
Kerala

By Dr. K. Ramachandran Nair
Renowned Economist and Forrner Member
Kerala State Planning Board

o Formation of Travancore State Congress

o Founding of the Communist Party in Kerala

o Preparation for the working class struggle

o Assessment of Punnapra Vayalar Revoll

o Agitation against E.M.S Ministry

o Unique Features of TU Movement in 1960s

o TU Movement in Kollam / Cochin/Malabar/
Thiruvananthapuram

o TU movement in plantations

o Politics and independence in TUs ete....

Published by

Kerala Isttute of Labour and Employment(KILE)
in association with MANAK Publications (Pvt.) Ltd.
Beund Dummy % size . 611pages

Rs. 2000/

NB: Amount may be paid by Cheque/DD/in fovour of Executive Director, KILE, Thiruvananthapuram.
Postage Free

A consolidated
PADAKOSHAM

(Malayalam dictionary of
commonly used English words)

of the Labour, National Employment Service
and Factories & Boilers Departments
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Sti. Shibu Baby John General Body 3
Hon'bbe Minlster for Labour and Renatllitarion

o A4 W
Sri. Philip Joseph
Chalrman of the Executive Councll, KILE

Two pelsons representing womkers
I, Sri.Kanam Rajendran , Kochukala Puiayidam, Kanam BOL, Kohayam
i. 5ri. Salim G. Modayil, Modayil House, Nedungodapally, Kettayam

Two persans representing employers
i Managing Director, kemak Minerals and Metals Lid,
sankaramangalam, Chavarg, Kolkam
i. Managing Director, tavancore Cochin Chemicals Lid. Udyogamandal, Kochi - 683 506.

Two persons from among those who have made noteworthy

confribution in the field of Lobour and olled subjects.

i 5ri. Murali Madanthakode, ushes, Ezhukone PO, Kollam- 691 505
i, Adv. Rajan.M sik sireet, Kozhikode- |

Vice Chancellors

i.  Vice Chancellor University of Kewaka, Thinvananthapurarn
i. Vice Chancellor uUriversity of Calicut, Kozhikode.

ii. Vice Chancellor, University of Cochin, Kochi

. Vice Chancellor kerala Agricultural University Thrissut

Secretares of Govemment of Keralo

i, Additional Chief Secretary, Depariment of Indusiries
i. ~Secretary, Deparment of Planning and Econarmic Affairs
il. Principal Secretary, Departrent of Fnance

v Secretary, Deparfment of Lobour and Rehabilitation

v. Secrelary, Department of Agricutture

Wi,  Secretary, Deparment of Education

Memizers of Porliament and State Legisiature
L 5. E. T. Muhammed Basheer.M.P
Soumyam, Chenvayoor PO, Maloppuram-673 645
i, Sri. K. Sivadasan Nair, MLA
Svarmadom, Aronmiuks, Pathanamithitfo, Pin — 689 533
W, 5ri. Varkala Kahar MLA
Hrichya, Puthupally lane, Medical Collegs. RO.Thimvananthopuram

Senior Fellow of the Institute

I, Fellow - National Employment Service Deparfrnent

i. Fellow - Labour Department

Director of Employment &Training

Labour Commissioner

Director, School of Management Studies, University of Cochin, Kochl-22

Director, Institute of Management in Govemment,  Thirwvananthapuam

The Executive Vice President Kerala State Councll for Sclence, Teconology and Environment ,
Sastra Bhavan, Pottom . Thiruvananthapuram- 495 004

Vice Chairman , State Planning Board, Thiuvananthapuram

Member Secretary , State Planning Board, Thiuvananthapuram,

The Executive Director, Kerala Institute of Labour & Employment, Thiruvananthapurarm

Nominated vide G.QMs) Nou1 39201 2/L8R Dated 27/09/2012

KERALA INSTITUTE OF LABOUR AND EMPLOYMENT (KLE)
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